VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

APPROVED
' ; MINUTES OF THE 40th (REGULAR) MEETING OF THE ViSCA
BOARD OF TRUSTEES HELD ON JUNE 23, 1981
. AT THE PASUC CONFERENCE ROOM, g ‘
MEC, METRO MANILA i
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1. RESOLUTION NO. 37, s. 1981 ' : i

Approving the request of Prof. Linda K. Miranda, - I
Chief Librarian, to be relieved from the loss of pub- ) ‘
lications in the ViSCA library, particularly the 196 [
pieces of lost materials costing P1,921.67, ... 6 ‘

2e RESOLUTION NO. 38, s. 1981 .

Approving the recommendation to make the MRC-ROT ]
ID card optional, thus reducing the IDs fee to P4.35 just
for the ViSCA ID, which include six ... ¢ g7 ‘,|

3. RESOLUTION NO. 39, s. 1981 ‘ : | I

Approving the recommendation that college '
students granted their request for the offering of

unscheduled subjects outside office hours be made

to pay the corresponding comprehensive fee ... 7
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_ \‘
Approving in toto the BRHS 1981 summer
budget  (Appendix D), subject to (OA rules ... 8 ‘ |
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qualified for higher ranks, in accordance with the
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Confirming the appointment of the following,:
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MINUTES OF THE 40th (REGULAR) MEETING OF THE ViSCA
BOARD OF TRUSTEES HELD ON JUNE 23, 1981
AT THE PASUC CONFERENCE ROOM,
MEC, METRO MANILA

zsent:
Hon. Abraham I. Felipe Presiding Officer
Deputy Minister of Education and Culture)
(Represented Minister O, D. Corpuz, Chairman)

Hon. F« A, Bernardo | Vice Chairman

President, Visayas State College of Agriculture
Baybay, Leyte
Hon, Jose M, Lawas Mermbeyr

Asst. Director General, NEDA

Others Present:

Dr. Vedasto G. Suarez MEC Representative
Asst, Minister of Education and Culture

MEC, Metro Manila

My, John S, Imlan MEC Representative
PASUC Coordination Office
MEC, Metro Manila

Dr. Leonardo L. Manalo Invited
Asst, to the Tresident

ViSCA Manila .

Prof. Andres F, Duatin Secretary

College/Board Secretary
VisCh, Baybay, Leyte

Call to order:

MEC Deputy Minister Felipe, the presiding officer,
called the xreetlng to order at 12:36 p.m.
wPrelinﬁnaries:
A. Approval of the Proposed Agendas

The Board approved the agenda as submitted including
one item which was presented during the meeting. '
B. Report of the President:

1. Constructions:

a. World Bank ~ Pres. Bernardo reported that a

contractor of a World Bank~funded building does not like
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2
to rescind the contract so that VISCA can take over., H2 said that
he has urged EDPITAF to unilaterally rescind the contract because
the contractor has already abandoned the project since December
1980. .

b. Under PCARR - The construction of the PCARR-fumed
research laboratories and staff houses has been temporarily
suspended due to delay of payment by PCARR.

¢c. Qonstruction by Administration - The construction of the

administration building, staff apartments, and dormitories which
is handled by the ViSCA Administration is in full swing, with
1o oroblems. s

d. Experimental Station = The Administration is also

undertaking the vimprovemnt of its experimental station withl the
#700,000 released by PCARR to construct fences, drainage |
systems, irrigation canals, and a bridge.

2. Occupied Buildirgs.

The Agronomy and Soil Scierce building and the Ag.' Botany
and Plant Breeding building are already occupizd.

3. PRCRIC Director leaves for 1.S.

Dr. Marianito R. Villanueva and family left for the United
States for a 2-year sabbatical leave of absence, after serving

ViSCA for more than six years.

4. FPour staff menbers completed their Ph.D's.
Pres. Bernardo gladly informed the Board that four of the .
staff membars on study leave have reported or are about‘ to

report back to work after successfully completing their Fh.D.
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‘
: degrees. Dr. Bernabe B. Cocjin, a Ph.D. in Animal Science from 1 §
 the West Visayas State College, also joined the College. e - 2 |
' temporarily lost one Ph.D. (referring to Dr. Villameva), but 3 v"‘
we gained five,” the College President emphasized. . | 4 |
5. Breeding Animals Worth Pk M. _ - ; .5 1|
The College is acquiring breeding animals worth one-half 6 !15
million pesos, the President reported. These animals include 7 ;;
cattle, swine, ducks and .hQrses "Ye also plan to hreed 8 4 H
- horses, as we anticipate an increasing demand for horses due to 9 ‘
 the energy crises,” disclosed Dr. Bernardo. 10 ‘;“‘
6o Farminc_;. System. ; 11 “
The farming system ;{Droject in Region VIIL, as undertakeﬁ 12 ’3
in cooperation with the Ministry of Agriculture and, the USATD 13 |
is nearing completion. The project has funding for training and 14 r“;
' capital outlay for a training center (building) with 24 single 15 |
~ bedrooms. This will be integrated with the facilities of RIC-RD, 16 }‘
7. One Weck Roview of the Social Laboratory. 17 |
friith the help of an external review team, the evaluation 18 ‘
of the ViSCA Social Lab was completed in one week. "Based on the 15 'Mi;,
‘ resﬁlts, we plan to make changes in the direction and organiza— L (!
tional structure of ViSCA's extension program, Pres. Sernardo 21 ‘
disclosed. : : . » 22
8. Starte Implementing the ACES Program. 23
ViSCA has started its Advanced Credit for Exceptional
: Students (ACES) program. With sO many who took the tests, only
. One earned 51 ;Jnits, two =arned 9 units each, one earned 6 units




‘ 4

~ and nine others earned 3 units each, mostly in English and I

‘ Spanish subjects. Most of those who took the tests did not do 2

: well in mathematics, chemistry, biology and other science subjects. 3

9. Library Expanded. : Sod
The old related subjects building (Cabaldon type) of the 5

.~ ERHS, has been renovated providing more spaces for the library 6

books that have been newly acquired and reading/study rooms for : 7

: . both college and high school students and the faculty. The College 8

li . also anticipates to receive a $200,000 USAID support for the et 9

| expandion of the library collections .‘ : g

1 - 10. Enrolment Completed. : 1l

The enrolment at ViSCA has been completed but classes have 12

‘I t0 begin on July 6, in compliance with the order of the Philippine /%

President. ; S

. 11. PASUC conference at ViSCA. : - 15

The PASUC anmual convention will be held at ViSCA from : 16

August 19 to 22, 1931. Topics for discussion during the con; 47

| ference would include (a) Reevaluation of PASUC's role and 18

i ' organizdtional capability; (b) rsgional planning/irmplementation 19
' of educational programs, and (c) career/staff development. 20 ;
’ Reactions on the President's report: 21 E

F 1. Dr. Suarez Observe? a slow retrieval of the MEC survéy 22

] forms sent tc PASUC schools. He requested Dr. Bernardo, the 23

‘. current PASUC Fresident, to follow up the project of the MEC. 24

At this juncture, Minister Felipe made & rejoinder o Dr. Suarez’ 25

request "to have z continuity of projects without stultifying 26




the personality of previous PASUC presiden w,‘"‘ 1
Pres. Bernardo gladly accepted the request and promised to 3 {
cooperate with whatever project the MEC has where the PASUC o |“
could be Of some assistance. : i i
The current president, Dr. Bernardo, said PASUC will study 3 2

its programs to a point "that would make higher education more 6 _'
accessible to the poor.” ' 7 JH
Minister Felipe, talking in general terms, suggested that 8 “j

PASUC shou).ci *adopt a system of simplifying its programs.” 9
Dr. Lawas, on the other hand, observed that he gets mostly 18 ,
reports on accomplishments of ViSCA and asked "how about onr 11 }l{
participation in the planning.” To answer Dr. Lawas' question, 12 !5
Pres. Bernardo suggested that "if the Board wish, we can meet 13 f
nore often for us to present plans for approval of the board 14
before they are implemented.” At this suggestion, Minister 15 ‘H}
Felipe voiced his épprehension of "too many meetings.” i6 ‘\
SGnsmg the necessity of more NEDA involvement, Pres. 17 1;‘
Bernardo sought Board permission to "just discuss WJ.Lh Dr. Lawas i3 f
matters pertaining to agricultural projects of the College before g
presenting the same to the Board." 20 1!
2: On the report on attendance during the prévious mecting. 21 ‘ Ili
Commenting on the report of the Board Secretary, indicating 22 f

the absence of the NEDA, Region VIII Director Lindy Morrell, 23
Dr. Lawas explainad to the Board that unless he (NEDA Asst. 24
Director General Laxéas) assigns Morrell, the latter may not git 25
in the ViSCA Board. 26 - L
‘.




3

At this junctw 'a, the Board suggested that NEDA shall provide 1

2

the MEC with the names of all NEDA personnel who should ke attending

. Board meeting of the PASUC. Dr. Lawas agreed tO give the listings 3

of NEDA representatives to the board meetings of the PASUC. 4

tters Arising from the Approved Minutes: = 5

None . G

| For approval/confirmation/ratification: : 7

|

A. Policy Matters: - ‘ ’ 8

| 1. Allowance for book losses; 3% of library collections 9

‘“ The request of Prof. Linda K. Miranda, Chief Librarian, o 10

be relieved from property accountability for the loss of pub~ il

! X } Y

lications in the ViSCA library was presented, (Appendix A). 12

In view of the valid reasons hehind the lcss of books, o
and noting that the amount of 16ss was within tolerable 14
allowances, the Board passed: : 15
RESOLUTION NO. 37, s. 1981 16

Avproving the request of Prof. Linda K. Miranda, 17

Chief Librerian, to be relieved from the loss of pub- 18

lications in the ViSCA library, particularly the 196 19

pieces of lost materials costing P1,921.67, (Appendix A) 20

n | subject to auditing rules : 2%
14 ‘ The Board also hereby resolves that the ViSCA e
Administration should write the chief librarian com— 23

mending her for the extra care for the books resulting 24

in a minimal loss oOf less than 1% within a period of 25

WO years. 26

4 Approved s 2
ol 2. Graduation fec of P30.00 - The proposal to collect a 28
a4 graduation fee of $30.00 from each candidate for graduation was 29

deferred for further study; ’ ' 30
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3. Revised fee for Vi3CA IDs: BOT ID to be made optional.

It was recomnended that the MEC-BOT ID carxd, costing P1.15
including printing, be made optional, thus reducing ID fees to
P4.35, to cover .the cost of the ViSCA ID card, lamination
materials, lamination services and printing, including 6 ID
pictures. With the BOT ID, the present ID fee amounts to
?5.50, (Appendix B).

On motion duly seconded, the Board passed:

 RESOLUTION NO. 38, s. 1981
Approving the recommendation to make the

MEC-BOT ID card optional, thus reducing the IDs fee

to P4.35 just for the ViSCA ID, which include six

(6) ID pictures, lamination materials and services,

effective the first semester, SY 1981-1982. The fee is
collectible during enrolment time, (Appendix B).

Approved

4, Co.prchensive Fee for Requested Subjects. It was
recommended that college students who are granted their request
for the offering of unscheduled subjects outside office hours
be made to pay the corresponding comprehensive fee (Appendix C),
pProvided that the policy on refund of college fees, if neceg-
sary, shall also apply. :

On motion duly seconded, the Board passed:

RESOLUTION NO. 39, s. 1981

Approving the recommendation that college
students granted their request for the offering of
unscheduled subjects outside office hours ke made

to pay the corresponding comprehensive fee (Appendix

C) » providing refund of fees in accordance with

college rules, effective the first samester, SY
19811982,

Approved

i
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B. Routinary Matters:

1. Summer Budget, 1981, ERHS,

The ERHS summer budget for 1981 (Appendix D), was presented
for Board action.
On motion duly seconded, the Board passed:
 RESOLUTION NO. 40, s. 1981
Bpproving in toto the ERAS 1981 summer
budget (Appendix D), subject to COA rules and
regulations.
Approved
C. Administrative Matters:

1. Reclassification of College Personnel, Position/Rank.,

A proposal was presented recommending the approval of the
reclassification/upgrading of academic personnel who qualified
fo,_r higher ranks, based on the College criteria of equivalents
(Appendix E) . :

A long discussion ensued which dealt mainly on the criteria
of equivalents. The College President explained to the Board
that the instruments (Appendix E) used in the reclassificatiOn

were subjected to several discussions by the faculty themselves

and finally adopted by the governing bodies such as the President's

Advisory Council, Executive Committee and -Academic Council. He

also informed the Board that there has been no general reclassifi-

cation for the past and it is time the college implemented it

for the behefit of all those who desecrve the promotions.
Convinced of the necessity to reclassify/upgrade the

positions of the academic staff concerned, the Board passed:
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RESOLUTION NO. 41, s. 1981

Approving the recommendation for reclas-
sification/upgrading of academic personnel who
qualified for higher ranks, in accordance with the
approved criteria of equivalents of the College,
subject to availability of funds and auditing rules
and regulations, (Appendix E).

Approved

2. Annual Report 1980. The discussion on the annual report

for 1980 was deferred for the next meeting.

3. Appointment of College Persomnel. Twelve new recruits

who were issued their appointments by the College President,
(Appendix F) were presented for the confirmation of the Board
under the following resolution.

RESOLUTION NO. 42, s. 1981

i Confirming the appointment of the following,
(Appendix F) s

l, Ms. Ma. Herminia A. Ruiz, BSAB (magna cum
laude) as temporary Instructor at P12,516 p.a., ef-
fective April 10, 1981;

2. Ms., Analita P. Bbella, BSAB (cum Laude)
as temporary Instructor at P12,516 p.a., effective
April 10, 1981;

3. Mr. Emmanuel M. Cabia, BSA (magna cum laude)
as tenporary Instructor at P12,516 p.a., effective
May 4, 1981; ; :

4., Engr. Gregorio J. Galinato, MS in Ag. Eng'g.
as temporary Assistant Professor at P20,530 p.a.,
effective May 16, 1981;

5. Ms. Lualhati M. Noriel, MS in Agronony as
temporary Instructor at P17,724 p.a., effective May 19,
1981;

6. Ms. Rose Marie T. Rosario, MS in Entomology
as temporary Instructor at $17,724 p.a., effective
June 10, 1981; :

7. Ms. Zenaida C. Dumaguing, BSE (w/24 units in
MAEd) as temporary Instructor at 13,152 p.a., eifective
June 1, 1981; o

8. Ms. Meriam P. Merced, BSE as temporary
Assistia:nt Instructor at P11,904 p.a., effective June
4, 1681;

'—J
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9. Mr. Erwin Jose O. Manching, BS in Physics for
Teachers as tanporary Assistant Instructor at P11,904 p.a.,
effective June 1, 1981;

10, Mr. Osea Catalino E. Diongzon, MS in Agronomy
as temporary Instructor at P14,532 p.a., effective May 1,
1981; :
11, Mr., Jose L. Bacusmo, MS in Agronomy as
tamporary Science Research Associate at 714,532 p.a.,
effective May 11, 1981; and

12. Ms. Myrna M. Avila, MS in Extension Education
as temporary Instructor at P18,636 p.a., effective April
13, 1981. :

- Approved

Other Matters:

1. Curriculum Vitae of Dr. Josc R. Juego, Head, Rural

Development High School. In compliance with Board suggestion,

the curriculum vitae of Dr. Jose R. Juego, appointed head of
the Rural Development High School (RDHS), was presented and
éubsequently noted by the Board.

2. Proposed Incentive Allowance for Newly Returned

Eaculty Fellows/Scholars. It was recommended that the facuity
fellows and scholars who have obtained advanced degrees but are
still waiting fof reclassification be given an incentive allowance
equivalent to their salary differentials after their positions have
been reclassified or upgraded, to take effect not earlier than
March 1, 1981 until June 30, 1981, or up to the date preceding
the effectivity of the reclassification subject to prior ap~
proval of the Ministry of the Budget, (Appendix G).

After some discussions, the Board équested that the
College should find a mOre appropriate word to replat:e the term

Incentive allowance, after which it passed:

el

[ T T ~ R
TN e AR T

N OWWIO U= WN




11

RESOLUTION NO. 43, Se 1981 1
: Approving the recommendation that the 2
faculty fellows and scholars who finished their 3
advanced studies and are still waiting for reclas— 4 |
sification last year and this year be given in- 5 ‘:
~centive allowances equivalent to monthly salary 6 ﬂj
differential based On +heir reclassified positions, - i w
effective March 1, 1981 until the effectivity of : 8 |
their reclassificakion, subject tO approval of 9
the Ministry of the Budget, (Appendix G) . 10 ¢ ‘w
H
npproved R |
=]
he Board agreed to hold a special meeting on July 22, o |
, ||
1981, o R |
There being no other matter o discuss, the presiding 14 l |
i3

officer adjourned the meeting at 3:01 ..
Certified True and Corrects
oo T '
/ /7%%] Zyd?;— S I

.
/" ANDRES /F'. DUATIN I
Secretary ;i

Attested:

 (S6D.) ABRAHAM I. FELIPE ‘
Presiding Officer |

Approved July 22, 1981
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April 24, 1961

e e ﬂ{:m'do'
I'rezident
ViiCa, Baybay, leyte

wear President Yernardo:

-nolosed is a report of th: lousges found in the inventory
of the ViiC« Library conductu. from iarch 23 to april 3, 1981
covering the period from March 26, 1979 to sarch 1981 with
oorresponiing request for relicf from property accountabilitye

At the Universitiy of the ihili,  ines, the tolerable
allowance for book lo.see is 3. of the total library collestionse
PMlease see attaohed copy of the relief from property accounpe
ability granted to me by the  niversity auditor when I was the
librarian~In-Charge wt Ulle College Cebu.

I would appreciete your fuvorable endorsement of my
request for relief from property accountability. Thank Y Rbe

Very truly yours,

(3G0s) LINLA K. MIRANDA
Chief ldibrarian

attach cntis

PV COEY Mroi HE O TG INALs

.' :
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February 9, 1978

Mrs. Linda K. Miranda
Librarian«in<Charge
UF College Cebu'
Lathwug, Cebu

Dear Mrs. Miranda:

For your information and file, attached.

15 a xerox copy of the relief from property
accountability granted to you by the Auditor,

Yours truly,

AR
SALVNCION M. ARIANTE
Administrative Officer

%, b B - 1
AKAFAL ““THE LIBRARY e b, ’
SB[ \E\ UNIVERSITY OF THE PIF, .. PINES e
T }'-h-it‘j )3 GONZALEZ ..t {

S \GNERILL DILIMAN. QULZON CITY . I
ST PHILIFPINES ;'/ &; ), L
i v 1
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University of the Philippines System
GRPLCE OF THE AUDITOR
uezon City
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W RS b, : ‘
Lth Indorsement b Unil b o i
February 2, 1978 e e e . e

itespect fully transmitted, thru the University
Librarian, to the Chief Accouniant, University of the
Philippiues Systen, Quezon City.

fri view of the evidence herewith submitted and the -
Jithin cecumendations of the Vice~President for Adininige
tration and the University Librarian, and it appearing
that the lusses represent .613% of the total library col-
léetion which is within the tolerable allowance of 3% for
baok lesses in U.P. libraries, relief fiom property account-
abilily nnder Scction 638 of the Revised Administyative
Code is hereby granted Mrs, Linda X, Miranda, Librarian-ine
Clicirpe, UP €1l e Cebu, for the loss of seventy-one (71)
haols shown in e altached list having a total value of
2,382,170,

Jith this set of commnicat ' ons as supporting papers,
subject. hocks may now be dropped from the accounts of the
Universiiy. .

Al wne o)
ARLINDA 0.V. RUTZ
Auditor

o
o
»e

Faiwy Linda K, Wivanda
Ul Gullepe Cebu

5th Indorsement
9 February 1978

Respectfully forwarded to the Chief Accountant,
University of the Philippines,

” ; , \ 7
/,“/4 , "/ <If. '
/f@ﬁi@‘/ v

University fibrarian
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VISAYA3 STATE COLLECE OF ACRICULTURE
Baybay, Leyte

April 24, 1981

Mre. Jose legamparado .
duditor -
Visayas State College of dgriculture

Baybay, Levte

(Thrw Ur. F. 4. Bernardo, President, Visca)

Sir:

I would like o request relief from property sccountability
for the loms of publications in the ViiCA Library (see enclosed

lists) for the reasons stated in the attached affidavit., These

materials were found missing during the inventory conducted from
March 23 - ipril 3, 1981,

In this conneciion, permit me to quote a pertinent portion
from a letter written by former duditor General Pedro e Jimenes
to Mre Onintin Bala, former chairman of Government Librarian
Agenoles dated February 2, 19%8:

"eselibrary materials purchased af fiftcen pesos (P15,00)
each or legs should be considered expendable but a
memopandum receipt should be Rept for these bocks."

For your information I would like to submit the following
dete regarding libfary materials and services in the ViiCi library.

(3G7.)
T‘.'{UE’ COPY:

=
Re Go/Yar

00643. C]‘ET‘!’I
July T, 1981

Sige of collection L R R e 29'348
Total uge of library collection ssssessesss 166,813
Total mumber of logt matericole easmmwsemnnon s 196
- Approximate value of total collection sesee P502,113.T4
Totel cogt of materialp TNensesRec0BerALN D M|921.67
Peruentage of lost matericls to total
Libl’a.l'y Oo.j.laatiﬁn .pqn.--av..nco.gq.}..g .66‘,"
Percentage of lost matericls to iotal
X 4'31.1‘011141”65.0!1 f'lgure AEORONTABINNALTORARSEADSA .64,»
Percentage of comt of loot materials 4o ‘
total comt Of €01leCtion seessevensnscoss «38%

Very truly yours,

LINDA Ko MI:.NDA
Chief Librarian
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43) 808 48 8530 * Chamberlain, H. Beacon lizhts of ! . 5 $

C35b : : literature. ¢ Donat-d ' Nov. 24, 1962 }% -
44) S676.044. ¢ 8635 : Deere, & Co. The operation care and’ i !

1955 : j 3 repair of farm. ! Domated ! Nov. 24, 1962 ¢ -
Amw 553.& : 8945 ! ¥Mejia, Ce Integrated tecaching. ' Domzted ! Nov., 2%, 1963 !} -
46 gomwﬁnuwn 9459 ‘ Mendiola Ne anmis: food crops. ! 3pecizl fund ¢ Jan. 4, 1965 -} P 14,00
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moN Piction : 10031 ¢ Wiggin, K. Rebecca of sunnybook farm® Jonated * Jaly 12, 1967 ¢ -
51) : 10061 ! Sidney M. HMargaret Sidney. ! “onated P uly xZ 1967 ¢ -
52 ) : 1619, * - Swenson, V. Stones nd min:r.is. ? Jonate. P ogar, 17, 19678 -
53) Fiction : 10250 ! Konroff, Me Big cityj little boy. ! Jomete ' amg. 17, 1967 -
vaw Fiction : 10296 t #oodward, C. The painfaighter. ! lonated P oaug. 17, 1967 ¢ -
55) Piction ¢ 10401 ' Salinger, I. Kine stories. ¢ Lonuied ' Ogt. 29, 1968 ¢ -
86 ) : 10452 ! 4nonymous, 4ilgebra and its usce ! sonated ! Ucte 29, 1968 ¢ -
u.ww 00318231954 ¢ 10925 ! GSecarlett, 4« Gen. oollecgc chemistry’ Jomated : - ! -
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59, 33323.K65196% 11189 ! Knott, G. Vegetable production in ¢ il :

: ! Southeast dsiae ! Speciel fund ¥ CUcte 29, 1965 * 13,50
60) 12364 : 12364 ¢ 4ibelarde, Ve Reading for skill and ' Uonated - t Jul. 18, 1972 !} -
Sw 516404 : ! Soreach, S. MNodern geometry, third ® : : :

5068g t 12557 : yoars ! Library fund ¥ Jule 7, 1972 ¥ 32,00
%M : 12838 ! Sutton, G. The world around us. ! Donated *r0ety 25y 1973 K -
63) 500 P8b : 12846 ¢ Freeman, He 4 book of real science ! - } Octs 25, 1973 ¢ -
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87 $ 16596 ¢ The companion libriry—Cuthnolic Bible @ H s
/ 3 ! ésse of dmerica t librory fund : Neve 295, 1975 : -
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3 _ : 18858 : ang Lstados Unidos ng ‘merika ¢ Compliments : fnge 9, 1976 -
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102 : 19395 : Frestidgee Your book of Uymmatisticss Library : Jans 21, 1977 ¢ 26.65
ubww 3 13400 : Could, Handom Houmae. s Library : Jane 21, 1977 : 2425
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. —S8llWo, __; Accession Fo,s _ tle : i Price
3 3 t :
129) 808.83303%2 ¢+ - 21153 t Chattopadhynys, S. Chandranath : :
, 3 t  (Cueends Gambit) t Compliments 1 Sept. 23, 1977: -
130) AD10541954 3 21574, 21576 : Gilresth. Qualititetive analyeis $ Library fund : Ped, 10 1978 : - P 12.00
131) 573+2.30h61 3 © 21748 ¢t 3chobinger. The emergence of man $ lidrary fumd " : 16.70
132) RCE66322 : 21749 : Sabares. Save your heart, 3 ldbrary fund - : 16.70
133) 327.1727226 3 21751 3 Tecgler. Memm and pecce, : $ library fund : Mareh 18, 1978: 16.70
134) 628.168381 5 21752 ¢ The struggle agsinst pollution, ¢ Librery fund : Nerch 18, 1998: 1670
135) 500 w954 : 21754 3 Wukmiry J. Sciemce idol or threat, brary fumd : Kapeh 18, 1978: 16470
136) 628,168M381 : 21758 t Vila, Hater and life, 1 - : - : 16,70
137) qe23 : 21783 ? Busche, Principles of physics, ! Library fund : Mareh 29, 1978: -
138) 519.5H234 ¢ 21805 ¢ Harper, Statistics. ¢ Library fund 3 March 30, 1378: 33,08
139) 5616.9441971: 2184 : The cods of agrarian reform and : : :
: 3 explanstions and F. D, : - t 4pril 3, 1978 : 11.95
140 L] 22022 3 UN journal of dev, Planning Fo. 7, ¢ Library furd Say 20, 1978 7y 2C.00
141) PE113535 22052, 22053 &+ Manalo. Basic Prine of spoken inge @ Library fund : Jume 8y 1978 4450
142) HN690.6 236 22110 * Rmper. Rural development, ? Library fund ¢ June 28, 1976 : 121.95
143) 575.15t95¢ @ 22255 ! Sturtevant. Oemetios ad evolution. ¢ Library fund : July 11, 1978 : 115,85
144) LB1043483 @ 22283 $ Atkinson, Hodern teasching aide, ¢ Library fund : July 12, 1578 : 9€ .00
145) HG 3 22305 * Passion. Jocounting part I, : - * July 13, 1978 11,90
146 L 22318 ! Sarigque. Pocket dictionary in Enge 1 : :
3 i Tage Spanish Voo. t $ Jaly 13, 1978 : 5.50
147) $ 22322 .glsigtgu 3 :
H t  Visayan, : - ! &ugust 1, 1975: 550
148) 612,6W57 + 22675 ! ¥helan. Boy or girl, : - i Ogte 11, 1576': -
149) ov 71178 $ 22795 ¢ Tuikce Payohology of cosching 3 - 3 July 3, 1979 14.71
150 3 23101 ? Fhilipps, Bdwin. High school Bio: @ : :
1 ! 4 labe bogk in the ecology : - ¢ Mge 16, 1978 : -
151) €33.1802ve41: 23124 i ¥raining maaval for riceproduction - ¢ Oote 17, 1978 : 1350
152) Sf395B3T19744 23140 i The pig faxmers vei, book. : - $ Oot. 18, 1978 1850
153) se37osepPs8 @ 23293 ¢ FCARR. The Fhilippine recommends H ¢ t
, : 3 3 for mango. 3 Domated. t Hove 24, 1978 : -
Mma.w . ; T 2334 } Thormton. Prasticel pig production. 3 - ! Bove 28, 1978 : 86440
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Call No, M 4ocession No, ! fathor and Pitle . Seurce ; ate 4c muired Price-
183) 796.41.3845 ! 270 ; Introduction to women's emd : : :
: ; Bymastics ; Ubrary funa . Julyad. aon; : -
uEW GV711.M62 s . 27209 : Hotivation and coaching psychology ldbrary fund | Juiy 1., 198¢ ° i
.,wmu gmo;nomwmuo . 27343 g Shipman, J, én introduction to “ : ;
1979 . . Physical secience, , library fund ' J.- y iy 1350 -
186) LB159,T94 5 27369 . Tyler, 3Basic Principles of eurricu~ . : :
. . lum and instruct:on, ¢ Library fund | Juiy 3 .
MSW T96.426 5 21373 Ndqu New exercises for runners . Library rung " Juiy 3 950 -
188) 516.244554 | 27399 ; Mielsen, Plane and spherical tri- ° :
. ; - 8onometry, “ Idbrary fund ° Ju'y 7, -
189) RC6323678 ;. 27653 s Sphingolipid, Library fung .
190) EN813L 27877 . Healing wonders of wmter, . Library fund | z ! ‘
191) Q226155131979 27861 ; Simons, 8. Vector analysis for $ : :
. S . mathematicisng, , Lbrary fung | - : -
V< u.WMW Q023884 § 28530 m Bueche, Principles of Fhysics, . brary fund | Got, 1 gy 1980 7 -
| 193) GHSO1N319M8] 28960 . Nobel Conferemce, 1Bthe,,the $ :
s . nature of life, : Iibrary fund © Bov, 24, A Je 95
194) 346.044P538 . . Vital dociments on land reform, “ Library fund | Sec, 17. 1550 ’ P 3,00
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APPENDIX B

REDUCTION OF THE V4S5CA ID FiES; THE PURCHASE AND OWNERSHIP
OF THE M:C~-BOT ID CARD B MADE OPTIONAL TO STUDENTS

Rationale: ' ' 3

4% present, the College collects from college students a foe
of P5.50 for identification cards, particularly for the VisCi In card,
six coplems of I pictures, and MIX-BOT ID ocards. This amount ig
‘eolleoted from all students who enroll for the first time and fop
those students who come back as returning students. (Students are
required to surrender the ID carde upon clearing from the inetitution),

It has been observed thet meny students do not come and elaim
for their MIC-BOT I cards, degpite numerocus snnouncements/reminders
from the office of the College Secretary/tegimtrar for them to do 506
This is an indication that not all gtudents need the use of the M0
BOT IV cards. Therefore, the requirement for the students to own the
MEC~BOT 1L carde shall be made optionagle

Since the MEC-BOT ID cards shall no longer be s part of the
required identification cards, the College phould therefore reduce
the fee for the ViSCA ID cards.

Proposal :

% is proposed that the present VisCi ID fee of P5.50 be pew i
duced to P4,35 to defray the cost of the ViSCA ID ocard, the lamination
material snd lamination services including six (6) copies of ID
piotures for his ID card and his vermanent records, Irovided that the
purchase wnd owncrship of MLC-BOT I0 card shall be made optiomal,

effective the firgt sementer, 5Y 1981-1982,




APPENSIX €

APFROV i) COMPR HSNSIVE FSES FPOR kBQULSTED SUBJLCTS FOR
OFFuRING OUTSIL. THL RECULAR SCHEDGLES

ik onale

Section 312 of the VisCA vode provides that "mub jects
unacheduled for a given term may be offored upon written recqueat of
at least fifteen (15) students, duly endorsed by the department and
approved by the college mecretary,' ; :

One reason for the formulstion of thig College policy of
setting the minimum number of fifteen (15) students to a section for
request.d subjects is economice It ie believed that the collere
fees that may be colleeted from a lesser number of studenta, if the
comprehensive fees are not increased accordingly, would no longer meet
instruction expenses; hence, this proposal.

It is recommended that college students who are granted
their request ot the offering of unscheduloed sub jects be made to
Pay the corresponding comprehensive fee as specified in the nccom-
panying schedule of comprehensive foes, 4ppendix 4y provided that
the polioy on refund of collepe fees, if found ncoesmary, may also
applye

Lffectivity: First “emestuzr, 5Y 1981-1982




( f\l’P..N.JIX 4 )

COMPRUH: NSIVL Fuil POR SUBJLCTS MELURSTE 7OR OF:"RING
QUTEI0G THe (uGULAR SCHUIULE

(SUMMER OR RECULAR SENRITHR)

- No, of P100.00 P150.00 $200.00
Students (5 wits & beloy) (69 units) (10~14 units)
15 & abovew 100,00 150400 200400
14 107.14 160.71 214429
13 115.38 173.08 230.76
12 125,00 , 187.50 250400
11 136436 204.55 272.73
10 150,00 225400 300,00
9 166467 250400 333433
8 187,50 . 281.25 375.00
7 214,29 321.43 428.57
6 250400 375400 500400
| 5-1 300400 : 450400 600,00

T . , ‘
No addition.] charze for those who meet the reruired number

of 15 students, as mbodied in “ection 312 of the Vise. Cote




Experimental Rural High School
VISAYAS STATE COLLLGE OF AGRICULTURE

Baybay, leyte

pomal: [Experimental Rural High School 1981 Summer Classes.

TIONAL 'Y

As doademic Subjeocts

It is unavoidable that we always have gtudents who fail
pome subjects during the regular schoolyear. dcademic standard can
ot be sacrificed for the sske of passing those students even though
y are very much behind, Outright pasasing will only make it worse
the students because they are just being pushed to the world of
unknown with lact of preparation. To give them chance to take
subjects they failed in the regulzr schoolyear on some other time
y sunmer, will give them the opportunity to be regular again in the
soboolyear. Letting the students take the subjeocts failed in
next schoolyear as back subjects would be met with problems such
overtaxing the students, conflict of class schedules and distortion
the proper ocourse sequencing resulting to learning diffioculties.

Offering high school summer classes here in ViSCA would
lieve our students of the inconveniences and big expenditures if

hoy take summer classes offered in private mchools which are usually
pated in cities or large towns. The tuition fees in these schools
higher than here in Vi3CA and the cost of living where these
shools are located is quite highe Another thing is that academio
ptandard in thege sohools may not live up to the expectations of Vi3Ca

L e

Each subject has a daily contact hours of 2% from Monday
Yo Saturday. The mumber of meeting days is 31 which makes a total of
11 hours for esch subjects The sunmmer session starts on April 11, 1981
and ends on May 21, 1981. The high school teachers to handle summer
Slasses are on teachers-leave status. They are entitled to one month
mmer vasation. To compensate for their teaching services during
pummer is to give them honorarium. The amount of P350 per subject as
honorarium is modest encugh compared to honorarium rate for teaching
gollege courses. To colleot P40 per subject as tuition fee would be
mough to pay for the honoraria end other necessary expenges in the
holding of mumer clagseg,

, There are a good mumber of high school studente who are
yory interested and willing to take summer olasses here in ViiCA, They
are even sgresunble to the amount of summer tuition fees told to them in
svance before the summer sessions :

Sugmer Fee

le Registration Fee
2, Tuition Fee/mubject
3¢ Mipoellaneous

P 5.00
40,00
500
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The array of gkills inheren’ in each project enterprise is
ded into two major fronts which are the managerial and manipulative
illss At the end of the swmmer course, studemts who will have satlg—

’11“’}“ btorily demonstrated the execution of the ekille to run a certain pro=
:1“ Calznda oty will be ziven certificates of proficiency.

ayen , :

’ji'l“"“a | , Jince the high school department is not included in the

by e . llege pummer budget, it has to generate funds for the honoraria of

stioum instruotors. The high 8chool gtaff has agred to collect
8 from the students. If the computation of honorarimm rate for
netioum instruotors will be pattermed after the college the result

d be to collect much from the students. However, we do not want
® burden the students with much expenses. The thirty pesos (P30,00)
sticum fee from each student would just be enough %0 pay the proposed
300 honorarium for eaoch instructor for one area of gpecialization
idled with at least 10 students, For instructors having less than
) students for sach area of specializmation would receive only 250,00,

1a Cal voda

n

a roml e
urrd.oeulum
o Pragtiis

Neme of Ingiructor Fiold of Ingtruction

l. Mp. Librada 4. Dean ' Swine Production

knowl ol e
2. Mae. Srlinda F. Plad Vage Production
o 3¢ J¥r. Ignacio Re. Magendo Poultry Pro’uction
ficld of 4« Yrs Panlino C. 'niceto Nursery & Orchard Production
‘gt of 5« Mre Prudencio 9. Marquey Rice Production
8 an 6« Prof, Co T. Nonser.te " Homemaking éClothing)
ce during Home Soi. Depertment)  Homemaking (Foods)
Prao "“""ﬂl T {ngr5 Manuel C. Capecio Carpentry (furniture shop)
(YO .
s Produatl Fracticum Coordinator - Mr. Frudencio . Marques
Yduct { Ony :
mte ta WDGLT
‘din
L n:;h‘...)i Ay scademic Subjects

l. ources of Inoome:

Stl‘\h‘l,(o"i ! i
ctE ; le Regleatr.tion Fee (P5,00 x a4) ) 220,00
urduy 2« Taition Fee (P‘d(}. D x 63) ‘ 24250600
LV T Je Miscellaneous Fee P5,00 x 44) 220200
,-lﬁ(-: on 'N’“\.L r 2'9(}0000
0l

tkep I1. kxpenditures:

YO

la Porsgonal Servicaes

a. Three (3) instructors who will handle P 2,100,00
two (2) subjocts each @ P350/subject :

be One gtudent laborer 150,00




3204 seunseteegingetyettnitr s warerzoe s et

e

2+ Supplies and Materials

B. Practicum

ae Instructional Supplies 410,00
(for mmmer semsion only)
he Students' Activity 300,00
TOTAL ?2,960,00
ls Source of Income
a. FPractioum fee @ P30/student $2,250.00

(P30.00 x 75)

II. Expenditures

o

ba

TRUE COFY:

Homoraria = Seven instructoras
with one of them handling two aress
of gpecialization.

300/ inst ot or/srea of wpeciulizma-

tion/10 or more studente

x i é 03 !
~P250/instructor/area of specializa-

tion/legs than 10 students
P00 x 4 = ¥1,200.00
P250 x 4 w F1,000,00

Himoellaneous

¥2,200.00

L 000

$2,250.00
VUVVVVVVY

Propared hy:

(S0L. ) LECNARWO M. GAIUZ

Y
Re C4 YAF
QeCa3s Clerk
July T, 1941

Principal,
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Cosbuet,

Jgladagey Florencic 4.
QHQNp.an Nqnnw.mu iy
;.).mw»m.»a. Richad T
cepunc, Othello B,

Idmy Jesusito L
:Z.Mkn.. Flerida ie
feyen; Farmel T,
Benite, Harcule Le
Amari:le, iafsel #, Jr.
Yeneray Uscor .
Verron, “ennic e
Farrilla, leoniiz .
«aroon, Cgen e o
Bagummoy, JOoue Le
Besiliic ie
aaRe Lren I,
Amihan, tilta T,
&S.Hmau mg ..Wu.#
Parriiie, Bhonezer 7,
aloobery 'mrique 7,

Sgheel Fasyl

Fapalan, Teapors Ve

Kercaiu, “uben o X
mbere, Jomefips G.

Aporra, Tercsite .-
Jab gw# hag 4.

- apet,

Frescnt lopition

4gsle Frofesser 11
~g8t. Irofeggor 17
Instructor 11X
Inast wctor I3
regte Instructor L1
inatuctor 2
ingvactor I
agtuctor 1
36

T
iastructor 1I
angt:uctor IIT

dngtructer II
ingiucior w.u
dncir:
irmisuctor I
...L..Oﬂ Y
ingtructor
ingtrucior I
..rP,..hML.. ot Hﬂrhbru HH
ngirectior IIX
wBote ingp

o

i

¥

tructor 1

Inzs$ruetor I

Ingtrucior I
Hm»ﬂhmm!(cn..:r’ i1
Instructer II.
mkructer I
Ingtrugier I

fLJO“J Au8Cs 1
R i

Brroe Lomvleted 4

sfointe
carned

Fh. ig u.ﬁr S,,s: Soel.
% ] in :..s.wo .}O.f:?.n.mv m:wwm“ﬂ
¥Rt fn Age biucution 5202
B: in n.uww»nsr ture 5oeB2
Ho in gronamy 41499
E ir “icrobiclogy AQTS
R ukm Mu.ﬂ.rm.ﬁgw.hx..«w ._n\\fn. 10
KT in forestry 63435
ES da @ 0&@&&&: Gl

Rucler in Vot. .cionce 24

e

ches istry
<lence

DS 5+ S =P

i+ in Feod

wEe ~LiGatiom
xlenefon Lduc,

ko di et LILEDOe
doerdiculture

-
7 IR S ge @tmomios
b in  gronomy
ES in .gronomy
FS in .xtension due,
G fu Cemmunity Ve
i
in

Lo

&
5:

#4 in
Bﬁﬁ. in Agriculture
Mb ;E. ﬁh“ﬂ:“&.’yﬁw
in

ducstion(inglish 53,9

A B P

ot WA

4732
40e52
48.18

APPINOIX

&.LM &C uct or
inetructor

inptructor

Ingtructor

Instructor

Instructor
. Instructor

E

-

i

L B o B L T

42,00
42,00
42600
42400
42,00
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viher cualified academic personnel in accordance with the criteriz eof equivalents

mcfﬂ. 8

Fresent Pomiftion ed Bguivalent Rank Finimus Point Requ

seot, of igronoxy & Soilp

I. —scaladaz, Rodclfo Ge. dggociate Professor IV 9C,.1C Profegsor I H000 w ,.T
2e Pascual, Pedro F. . InstmuctorlV 55 .64 Ansiegt ont W.owm;@os 1 60 0C 5 i3
Se &alnt, Sergiod, i IV 6281 acsigtunt Professor I 60.,0C w/s
£, Briones, tlizsbeth D, I , ? 49,30 : Instructor 11 48.00
Se uirel, bmww..eéw tte F, Inztructor I : 48.13 Instructor 11 48,0C
Be Feoas, Fanuncl 5. agzistent Instructor I 4322 svsigtant Instructor IXI 4200

b Te Temuela, Ramymundo k. apzsistent Ingtruecior 1 SsTH iosistant Instructor @il 42400
Dept. of asgricultur.]l .mgineering & applied Hzthenstics
i« Lashating, Jolite G. ingiructor I11 56420 Iv W/ 3
2. 3Brigoli, Mari P, asgisteant Inctruotor 111 4550 I

wricultura: ‘oyelon ont  Guedl .

1, 4dloober, volpres .. gigtant Ivofessor IV 70696 associate Profesgor 1 68,00 w/Phl
2. 4alesta, holfreds T, Instructor . I1T 53.46 - Instructer IV 54,00 w/4s
3¢ aneRy, Celao I «g8uistant Instructor 1I 43.14 assigtant Instructor 11X 42 GO

i 4e Suico, Gliceriz o. seplgtent Ingiructor 11 43464 Assistant Instructor III . 42.00
Depte of inimal Seicence & ¥oterinzoy Eodicine

: 1. Floresca, milfredo ¥, &sgistant frofessor IV 7708 Associate srofesgor il .3 72,00 w/Pho

; s Duatin, Lilis Y. : agsistant Frofessor I 67.3C issistant Professor 11 £6.00 w/3S
. ¥ Zafrs, Thelma Ce Instructor I : 5394 Ingtructor III 54.00 wf3S

I s T : b L g S . - ‘g : FoI=SSSE : :
- : i EOV T L1 sessezoxg WEAETEY

e ‘A7 08983013 1TIISTESY ST

36850 G040 ubom o e i)
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(Cemeral reclassification)

vept, of irts & letters

le G0, Alicia S. avsocicte Profesgor v 96,72 Grensor 1] 49 OO waw

2e Ternura, Barbara C. - resictant Frofessor IV 70.12 ociate Profossre T «00 w/Fh-
e wwmwmww. Susanc C, Ascist:nt Frofeasor 113 J2:11 ascistant Profiocsor IV « O x\mm

4e fure, Lolita L, Irctructor I 4E.22 Insiructor I1 ey

=¢pte of Home 3cience

le Eonserzte, Concepcion T Assistent Profespes I3 6£.03 Toi cegron L e OC

€« Palomar, lutgarda, S, Instructor III 60467 Frofessor T + O

3+ Zapatos, lolitz 4. Instructor IIX 5478 - T 100

4« Cabilar, Zlena &, Instructor 111 5376 e 54¢0C

5¢ Lauzon, Ecberta D, ~8sistant Instructor II 46,28 I 45,00

€e Igsolo, Lunice L, assiglant Instructor II 46,55 1 46,00

Depte of Tlant Protection

l. Gapasin, iely F, agsociate irofessor IV 13672 frefessor 11 94,00 :..\w.,w.w
2. Talomer, Kanuel X, issocizte Profesgor IIT 3673 dssociste [pofeiner IV GUeG0 w/PnD
3. Lsguerra, Nelsgon i &sBociate Profengor I 78.67 dssocite frofessor I3T T6.0° w/PRS
4. Lariere, Constancic 1. sssigiant Profegsro 1T 68.23 sscistant ' Irofesuor 110 58 €

5¢ Lorste, Prediswinda L. Instructor IV 55.80 dgsistent Professor I 50400

¢ Canapi, Corazonm V. e«ssigieat Instructor IID 438.31 " Instructor 117 48,00

Regionel Coconut Research

o
A

l. ZLsguibel, entonioc L.

ilipuine Root Crop Rese

-

asuvisteni Insiructor II

°
(&)
28]

T

&ssistont Inctructor TI7

aszigtent Profecsor IV
Instructor II

A5 S
42 00

~ 3
I Jojonrysay

: S 9 ”wm.hn‘w H L0038 QI0T ! iroact v .
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~ Fage Three -

8ngicon Regc:rch & sevelopment Mvision

L
Cq
w
mn
(@]
i)
A
ray
(1)
Lo
o
"
m
m

tant Instructor III 46,38 -+ Instrector T 86,00

1 is tr

2 iicarte, alberto I, assiston wwmﬁinbeow IT 44,68 docigtant Instructor IIT 42, 3,
3¢ Faecual, Beverlc F, : sssistant Instructor III 46434 Instructor I 460
—Xperimental Sur:cl High School

l. Cerna, Geudencio V. Jr. Ingtructor II 5420 Ingtrm 54.00
2« Ugsarng lominador 3, instructor 11 558 Ingt 54.00
3o mmam.ao, Ignacioc i, Instructor 1 5372 Ingt 54«0
4. <=lberiec, Virgenita 4. Instructor I S5le72 In=t 43.0.
DJe Dean, ‘Librads a,. Ingtructor I 4791 Ingst 48499
6« Llicavan, Zogelic G. Ingtructor I 49,17 Instrucs 088 OF
¥+ fcrcalio, surors . Instuctor 1 42 T4 Inst e
8. Piad, Erlin a F, Ifstructor I 48.09 Ingt: 42,00
S. mnou.};: Seidnda s Listructor I 48.68 Inst: 48,00
10, Villalino, il:rkha Y. ingtructer I 50.32 Ingtruct 48,00
il. 4vellana, Ceciiia u. dgsistant Instructor III 45669 Instiruc : 46.00
s@ninistration

le Bermardo, fmiliansz X. izofessor ITI 102,10 Profegsor IV

2¢ imatin, andreg F, adsigt nt Frofessor I 63993 assistiant Professor III

R tﬁww,ir_ Yedro 7, Jr, Agcistint Insiructoer IT 46017 Instructoer I : 45400
4 Velarde, Ofelis .. «asistant Imstructor II 46,31 Instructor I 45,00

Effectivity: .u.pq 1, 1981 or upon the aprroval by the Budget Hinisiry whicever ie earlier,
Implementation: Uron the receipt of »dbu N.owambo from the Budget Hinigtry for the salary dfferentian,




GUIDE FOR. COMPUTATION OF POINTS LEARNED AS
BASIS FOR MEETING POSITION QUALIFICATION REQUIRMMIENT

EDUCATIONAL QUALIFICATION sloned opmitey xiv sbusivnaus bobmae e 51 point/s
1. Highest acadamic degree or educational attainment in the |
field of study relevant to his works: sl
ae Dbctora.l degree (ScD; PhD, EdD, or equivalent) . b M

. b. Masterts degree (S, MEd; MA, MAT or equ:l.valcnt) — 8

';:, =9l . "“Doctor of ‘Veterinary Medieingn ! jbyn, fiagoy doiil, sum b gitoegn

Bt ¢. Bachelor!s &egrge:;, Ao ‘ WeREN e ;
:'d - (1) Regularly 5=year degree curriculum in all i 49
bl eollegesiinthe-PHiMdppines foveind stavioy Bosleieodee i oM
Lo B ot
oll - : : : t
&; d (2) Regularly l=year degree curriculum in all
w 4 j A COlleges inthe Philippines e .0 0 s s e o » - 4 e o e 3) ‘"
rd L i y »

e 3 % B -GS &) - ? p i
f: " d. Associate.courses or its equivalent : _!\. oo dad s B 26
0 L : ; i : s SRR
D G4y " ? ' ¢ 7 ‘

I 2+ Additional degree: . (Maximum of 3 points) " :
4 g For every additional related equivalent degree taken after
P 5 ; the highest degree: 5 58 & b basmir 8 ;
-’g*‘ [ 1} ao PI]D OI‘itS eq.liment L ] L] . [ ) ’ - ‘., Q . .. 0‘ .l L] (] 0 3 "
= : i ; . : . ! v
fg) b, MS or itS eq.ﬁment S0 5.8 & 5 B9 & 8 8B B @ 2 i
.0 M 2 i s I e i '
‘%a Ce }BSor,it‘sequivalent _,...‘.‘..‘.’-«..._.'._.'.‘. R i 1
o 3¢ Additional credits earned during the last five years towards :
] ; g
» & relevant degree higher than the highest degree earned:
B : (Maximum of 2 points) ‘ : ' : ;
E_l' § " .0 ae. For every 10 credits earned towards. an approved L
o9 doctorate degree program .« « » « « o o $ 6 8 @& 8§ 3 "
&, %> ', 4 a8 '
@ g be For every 10 credits earned towards an approved
5 master’s deg‘ee pm@'m L3 ° e ‘ . ® L3 L ° '_‘ C Rl SO L]
¥ Gy : z <
g 2 cs For every 20 credits earned towards a bachelorts ;
:-;,g’ \ y '_' degT'ee progl'a(n @ © o e 0 & 4 4 e & s @ L R SR ] ° o 1 "
9 ‘ ' !
3 . EXPERIENCE AND LENGTH OF SERVICE (Point will be pro-rated for w0 .
= experience of less than one year) s « ¢ w.o o o o o oo o o o o s 12% 10
O\ . e : ehgnide- . W
r‘:# 1. Full time teaching, research and extension service at any
~ g, : public or private educational or research institution: -
v"b - : "
g %000~

§
ol ;
f; i * = Maximum points for reclassification

- © ¥% = Maximum points for recruitment
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Cg PRWE:SQIO.\TAL GRO‘ITHM}DHOHOEQO e 8§ © © @ & o ® o @ o o » e e o @ 00 .33.00

"’..2-

;a..' Tor ecvery year of experience in college 'bea.chlng, reééai'ch, or ,
'ecctens:.onwork..........................0.51)0

be For every yecar of experlence in high school and college teaching ‘
fora.hlghschoolpos:l.tlon. PIRECER e e e A T SRR o & Ol

c. For every year of experience in high school
teaphmgfora.collegeposrblon e W R N & 083

de For every year of experience in elemen‘l:ary school
teaching for a.h:.gh school . peBition ete e s o sisleie s o8 s e @ 062

For a college teaching position, no credrl; will be g:.ven :
to teachmg experience in the elementary school.

2. Full 'b:.me a,dmn.n:.s'bratlve gxperience in a- supervisory capacrby in public or
gwernmezrt recognized private educational or research institution relevant

to the posrb:.on.
a. ¥Yor every year of such experience in a c:ollege, resea.rch institu-
'blonorex'tens:mnofflce.....................0-5

be For every year of such exper:.ence in a high school for high
SChOOlpOSJ-'blonoooo .OCOQCIC00000000000000004

; % g, For every year of such wcper:.ence in a high school for a
001135’3 tea.chlngposrhlon P R R S R 0e3

d. For cvery year of such experience in an elementa.ry school
for a hlgh school uea.ch:x.n;_, POSlthﬂo 6 6 6 6 9 68 & & 8 & o .0 8 0.2

Vo credit shall be given to such expcrie‘nce in an elemen‘!;a.ry
* school for a college teachmg position,
- Ixperience a8 high school principal gets 0.5 point :Lf subject to be ta,ught
college per‘ta.lns ko) superv:ts:.on and. a.dm:.mstra‘blon. AR

3e Part~time teaching or resea:rch experlence while doing g‘aduate work. _
a. TFor every year of such experience while pursmng a PhD degree ‘s-0e25
e For every year of such experlence while pursu:.ng a ma.ster's degree.w

1. Innovations, publ:.catlons, inventions a.nd other crea;t:.ve BIODIE o bl s
patented or accepted: ’ ‘

ae For every educational jnnovations. introduced and adopted
onana:ticnmde'ba.S:LS......................300

be For eve 'y introduced innovation a.d.opted by the College o el ek e 200

¢. For every omgmal and relevant :mven'tmn of e&ucat:.ona.l,
scientific and cultural va.lu.e.

1. Patented with :Lnternatlona.l applicat:.on . .:_._'; o o 0e W & S0

o



3

3., T:Isgd‘lOGcf_ilJ_.y butg:nb‘t"‘pﬁtentéd Boys it gm RO i g . "

de For each recognized discovery of significant educational,

o ® 0‘5 p ; SCiGntificu flnd CUlturalV’iluC oo e 0 N T B ; 2 o
e o sl Ge For every published book approved for use by the: Textbook Board/
’ ,COIMHZ.i."GtGO x4 st 0 0 .. o. ‘. LI R R el SO o e ey ;s 3 : it
¢ o 043 f. For ¢very plblished book@/vﬁtha'tleasthOpages not approved
by the Textbook Board por the Toxtbook:Comuittice & o . & ot e "
e o 042 - i : SR Bt ' j : '
g« For every indepgndex_‘l_?‘or'- original research of sciontific. :
articloR/ Published in a recognized Yechnieal  journsl . 4. .1 3 9 9
blic 6 "he ‘ For every phamplet published: related to his field of
elevant specialization, spriculturc or rural development or :
creative article published in te,c_:hl_a;‘;,calL douBtale ssamet ¢ Bs50; Y
{1 is For cvory éfi’éihal ga,rticle i:elatod to his fiéid of
o +:045 W specialization, agricultube an/or rural developront :
published in popular periodical or HOganint ¢ v.u. 8 4 4 Os@3 M
2.8, 98 Je For every unique architectural/structural design adopte
: for construction birstho4Colleges 4 v 5 & & & B @ & oBnaN W50 | B
P 0.3 ¥ 4 . v 3
' k. For every original érticle related to his Ficld of
0.2 : specialization, 'agriculture -and/or rural development
bl published in non-technical publication with limited ;
| Circul’.?'tion .‘ L] ) ° .0. .:;‘ . ° 0 o.‘ ‘e .ooc . L] ° . . 0010 "_
weht in . 2. For non-degree study, research and other profiessional improvement:
(Maximum of 7 points) . : ;
i ae For every year'of any “such activity ‘siaor“isor-éd by the' government,
/AN 26 the UN, or its ageneies, or-any foreign program covered by an
il + agrecment with the government, (Point will be pro-rated for
‘ecs Dol 1 less t‘h’a"n‘-onel‘ year of such activity with a nﬁ.nimmn"ofO’.l point), 1.00 "
o 3,00 W be For every governmental mission abroad of 'an aducational,
‘ : technological, scientific, or cultural nature , , , . s peledl.
: e, For ‘e‘"very year of- service to an international orgahizatioﬂ‘
abroad in a professional post including eiployient as an sxpert
o 3,00 M " or consultanty  (Point will ‘be, pro-rated for less than onc year ‘
o 2400 ~ of such service with a minimum of 0.5 point). No point will be
| ‘ given for thig service under letter b T OO G T s W
o SUORME oy DIt ssenots R |
¥y include writing 2 chapter or chapters in a book or cditing the book & point)
- ne-half (%) of the point for cxeerpts; pro-rated for co-authors,




d. TFor every attendance as adviser, organizer, coordinator,
consultant, resource person, or guest speaker at an in- .
ternational conference, workshop, training. course prow
vided it is not covered under any other item ¢ o o« o« o o o ¢ 05 pol

€e

For every attendance as official delegate at an inters
national conference, workshop,training course provided

it is not covered under any other item o o 4.9 0. s s s o.p 0425

£

For every attendance as resource person or reading a

paper to a national or regional conference meeting,

seminar, workshop relevant to his present work

Sesheg Bripimen L on e LR L et e R

8e

‘or regional conference; meeting, seminar, workshop,

'3'_ Membership honor societies, professional and edu
associations on national or international level:

training course relevant to his present work and not less
than 3 days _ea.ch for an_xa.;:inmm of L point o o0 & ¢ o o o 0.10

cational

For every attendance as an official delegate to a national

(Maximum of 1 pt.)

b Scholarship’s,_lStu:d'y' Gr"a’n‘i‘.s,‘ Honors and Awards r__"ecé‘jfired:‘

(Maximum of 10 points)

a. Current membership in each honor society + ¢ o o o o o o o 0430
b. Current ménbership in each professional association
which seeks to improve instruction, research or <0
ex‘tensj..on‘.-..-...»...‘..-..‘..._&9- o. 0025
c. Current leadership as an officer in an honor society .
or professional association e ¢ o o s o o 2 ¢ 00w . o R 0.50
Highest civil service/board/ber examinations passed:
(Only one eligibility will be credited and must be
‘relevant to present work) i
a. Social worker, Junior Teacher, FMT, HMT, eligibilities
~ granted by PD, Junior/Associate Enginsering Board g L
andequ.ivalents o"-va‘v_o-o--'g ¢ 2 o' @ s g wire ey Wi e e o 0050
'b. Teacher, Agricultural Officer, Plant Pest Control Officer,
CPA, Professional Engineering, NMursing, Dentistry, ‘Medical,
Pharmacy, Architecture, Forestry, Veterinary Board and e
o eqp.ivalents e o s s 8 » .‘A, o e TiE wakel TeNT e e e B e C ) a 1.00
¢. Superintendent eXAM- .+ .+ s s es as sl ere’y s e niens 2000

S

#a." For every competitive scholarship towards a degree earned:

- po00000 "=

given to whichever is higher,

: DGCided by.mother agenCy' S oMo AW & % 8 o el e W e e e 1.00
Decided by outside agency or inétimtion 5 & @ 6 8 o o ® 2.00

;)_'f/ In case of two scholarship awards for a degree, creditiwill be

be ]

Ce
.do'

.eo

P, " RATI

Use



0.5 . , Sy v
‘ be For ever'y assistantship or study grant towards a degree ear:}ed: ,
0,25 , { 1. For every year of assn.stantshlp ‘towards an MS DEGREE ]
‘ ' for a mazimm of 0.5 points . o« v v v o v v v .. .. 0.6 point/s
2. . For every year of assistantshi‘p ’toﬁaf-ds a PhD degree :
foramaf}d.nnnnoflpoint................ 0g25 ¥
0 ‘ < .
3 ce For every scholarship or study grant enjoyed for non-degree :
: study for one year: (Pro-rated for less than one year) :
:.‘ 1. Decided bymother AgEnGy® b By fy re B g By .". S8BT .‘; « 0,50 ¥
0.10 . 2. Decided by outs:Lde agency or :mst:.tutlon G0L «IeRES <100 W
« For every academic honor eame suc as sumina . cum laude, ' ;
0 d Fo d h d h ' d
i) ‘ magna cum laude, cum laude or then_r equivalenbinngll.ieey wue 1,00 0
0430 €a 'For‘ every award of distinction received in recognition of '
contribution to or service in education, science, techno-
logy or cultures
0428 ‘ B Hibioni BEad b h s A s A AN b 5.00. "
b. Regj.ona']- amrd . L M ) .i L d L L3 s 8 o, o e o L4 e » 0 l OO l"
c. Provincial, . municipal or institutional . . ... ... 0,50 &
0.50 _ : . i \
). RATING OF WORK PERFORMANCE & PERSONAL AND SOCIAL QUALITIES . . . 21.00 points
Use appropriate tables .
’ i b ( »
0.50
1,00 ; 4
2,00 |
1.00
2400




SPECIAL PROVISTOMS

1.

24

3.

Le

For ‘every internatiordawards of distinction receiv. !4n
recognition of contribution to or service in educau.mn,
Sc:l.ence, tecmo-loyorctﬂ.turv:aoooooooo'oo-odt

For every :Ln*temztzonal award of distinction received in
t‘ecognlt: on for active involvement in dommunity development

serv:Lce

\;uu.toco‘oo,bb.oo.&noooooo‘ooo-

Add:.tlo“_. L pon.nts for leadershlp respons:z.bn.'l.l’c:l.es using
the following guides s

e

Ce

. de

€s

Section Head (College‘énd High School) '_\‘ . & .'.' R
offlce Heads. L ] -'..' .0 8 . L ] e L 3 ‘. L] L] s o * o L) ® L] L ® ..

Director, Department Heads, High School Principal,
Collegebecreta.ry ........“-coooonntao
Membership to standing committee for at least ;

one year (Max:mum of ile OO pOlnt) o s S e RS ey i e

Gu:.del:mes in the computation of po:Lnts for
Section and Department Heads (Memo. Lk)

de

Sect.lon Heads

; "a; For sections with three (3) staff members

2e

3.

Le

OI'leS,Sg..v-go... O.“..OOC“QQC_.

b For sections with four (4) staff members

,or-’more_....‘...».v.‘.' ORVC IO Y S RO R SR T

Department Heads

a. For departments with ten (10) staff members
OrleSSg....-... 7~ e i ol U NON N TASEE COSE SR SRR SRR

b, For departments with 11-20 staff members o « ¢ « ¢
c. For departments with 21 or more staff members <« « o

Only regular staff members in each department or
center shall be counted as members. Casual and
contractual persomel are excluded.

To get the full credit points, the department or
section head must have served in that capacity for
a minimum of three years. For less than three (3)
years term, the points will be prorated,

For recruitment purposes, additional points may be given
to academic honors earned (For B3 degree only)

ae
be

Summe. Cum Laude, Magna Cum Laude, Cum Laude =« o « o o = o o
@A Of 1.76 "1099 or its equivalmt T 59 @ % @6 ¢ e o

‘ i/ period

2000' { Wl'bh (o)
3400
4400
3400
0.50



2,00

3400

For.every five. (L) reaps of cors nuons. satisfactory service .
to ViSC&/LVAC,.:L‘_.; ¢ GBS wiiet e . [ e WIS e T T I e o 1.00 pt.

For recruitment purposes, additional ‘points may be granted

to an applicant by the President upon the recommendation

of the department or office head for graduates ‘of fields -

of Study V\D'.th very limited Supply o o o @ e 8 e » e * 0 o o o 2T8 "
Academi . '.."f members on study leave will be reclassified

only upc: their return to work at VisSCA. . :

Except for those who have just earned a higher‘degree, no
academic staff member should be adjusted beyond 2 ranks
at a times = - T

This gnide +'71 be used for upward recléssification only.

I . e

“period during study leave
~ with or v\dthou.t,‘pay excludeq.,_




VISAYAS STATE COLLEGE OF AGRICULTURE

Baybay, Leyte
MINDUM U4L5rs ATION & POINT REQUIRFMENTS FOR ACADEMIC POSTTIONS

. Mmmum Pointérand Degree Required

R.e cruitmentiat

Assistant Instl‘l';n;q,‘;)x'-” e

Bt al.
i e
Instructor I : 46 |
1k 48
III ¢ 50 w/MS:or 54 w/ BS
i 54 w/il3 or 58 w/ BS

Assistant Professor I

Se- 65 3% 60 se se e o4 49 B4 e o8 ‘ue [sv ve- we

60 W/MS or 64 w/ BS

IT ¢ . 64 WS or.68 w/ BS
IIT 4 68 w/ Ms
Iv 60 w/PhD or 72 w/MS

Associate Professor I

68 w/PhD or 80 w/MS

ITI : 72 w/PhD or 84 w/MsS
III : 76 w/PhD or 88 w/lis
IV : 80 w/PhD or 92 w/Ms
:

Professor I 1 90 w/PhD
II : 94 w/PhD
IIT ¢ 98 w/PhD
IV : 102 w/PhD

Position Reclassification¥ &

e VY6 WO BH WO B0 TG VS T SO &P 86 BE GO WS e P LG 00 88 Ve B4

v &

other as

30

32 ectivenes

lementat]
3L poarch pre
36 ectablisl
38 w/MS or 42 w/B§ ves and/o!

42 w/MS or 46 w/BY

48 wMS or 52 w/B§
52 w/MS or 56 w/B§
56 w/is

48 w/PhD or €0 w

56 w/PhD or 68 w/ll
60 w/PhD or 72 w/N4
6.4 w/PhD or 76 w/Md
68 w/PhD or 80 w/Md

getse

foctivene
gg vv:ghhg availabl
86 w/PhD

90 w/PhD

%* = Includes points for Work Performance and Personal and S“‘oAc:“.'aijl' Qualities

#% - In addition to minimum number of points and relevant degree requirements
an applicant to a given academic position must also meet the following

requirements:

1.

e
3e
he

e

Grade Point Average:

a.. Major subjects = 2,25 or better
b, Other subjects = 2450 or better

Must pass the personal interview.
Must not have a failing grade.
Age requirement: (Maximum)

B - 30 years old  MS = 40 years old

Exceptional cawes shall be referred to the Executive Committee.

PhD - 45 years old




VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

PERFORMANCE RATING SHEET
FOR JUNICR RESEARCHERS

Performance - 70%

RATING SCALE W
Tee,mem-. 2D =22 : elpgh
S 4,52 3,5 3 2.5 2 leS 1 Weight Hating
mptness in submitting (always (often (reason- (some~ (always 10
orte and in accoplish- 1ate¥ late) ablyd times prompt)
| other assigned tasks. de- de=
layed) layed)
Wctiveness in the (guid- (puid- (occa- (guid=- (guid- 12
lementation of ance ance sional ance ance
barch projects based always often guid seldom wunneces~
ptablished objece= neces=- neces- ance. neces- sary)
1S or 42 wiik 8 and/or planned sary) saey) neces- sary)
1S or 46 w} ‘ sary) :
S or 52 w/ld e in working beyond (none (occa~ (aver- (often (always 6
'S or 56 w/li4 Wlilar assignments and at sion=-  age) shown) strong
B king time, all) ally and ob-
D or €0 w shown) : vious)
pnization and planning (con- (mostly (average) (some~ (always 8
hD or 68 w, lvities of work and Biste disor- times orga= A
hD or 72 w/Mi data collection and ently pganized) disor= nized)
hD or 76 orting. disor=  ganized)
aD or €0 w, : ganized) :
D fctiveness in the use (no re-~ (often (average) (often (always 8
1D vailable resources, source= unre- resour- resour-
D fulness source=- ceful) ceful)
D at all) ful)
| and accuracy in the (close- (remind-(remind- (remind~ (high#y 10
e s luct of experiments, super- er al- er need-= er need- depend-
alities vision ways ed often) ed at able)
a must) needed) times)
uirementy |
llowing ctiveness in indivi- (ineffec-(occa- (effecte (highly (highly 6
A as well as group work tive sional ive only effecte effec— !
both . ly enef-in one ive in tive in
ways fective and one and both
at all  in one moderate moderate ways)
times) or both in in other)
and ave= other)
rage
othere
wise) :
ndance to his/her (always (occa~ (Aveew.. (seldom (perfect S
gments in accordance late) sionale rage) late) atten-
| approved schedule or 1y late) dance)
{ ing hours
| loduction of effective (needs (some- (Average) (Most (at all 8
ce. itions to problems to be times) of the times)

r consultation or in  told time)
absence of supervisor most of
time



{veness in super
of laborers and
bordinates

ance in college
g8, seminars and
college functions,

|l performance in
duct of research.

RATING SCALE L
5 8,8 4 38 82,82 1.5 1 Weig.. dating
(very (slight-(Average (very (excel- 6
ideg=-- 1y ef- effec- lent)
fec- fective tive
tive
(never (seldom (present (occa- (alway: -~

attends) attends half of
although the

avail~ time)
able)

(poor) (below (aver=
aver- age)
age)

gion= partici=- A
ally pating

absent . when-
although ever

avail- available?d

able)

(above (excel- 15
aver- lent) ————
age) 100

TOTAL



hl and Social RATING SCALE e
= | ghtod

tiative in the (guid- (guid- (occa=- (guid- (guid- 10

7 amem————"—
formance of worke ance ance sion- ance ance‘un-
always often al seldom neces-
neces- neces- guid-= neces~- sary).
sary) sary) ance sary)
neces-
sary) :
ve in accomplishing (none (occa- (ave- (often (always 8
od but related at sion- rage) shown) strong
8o 41l1) ally and
shown) obvious)
ifestation of (no (some (ave- (dedi- (dedi- 10
erest in work and sign - dedi- rage) cated cated
dence of improve=~ of in- cation but and
It o terest but grasps grasps
nor poor=- grad- fast)
self :ly op ually)
improve- vice
ment) versa)
ourcefulness in the (no (often (ave- (often (always 10
of available resour-= un- rage) resour=- resour-
ources. ceful- resour- ceful) ceful)
ness ceful)
at all)
lesty in the conduct (close (re- (re= (re- (high- 10
experimentse. super- minder mind-~ mind- 1ly de-
vision al- er er pend-
a ways need- need- able)
must) need- ed at
ed) often) times)
peptivity to (not (occa- (ave- (often (always 10
ggestions and at sion- rage) re- receptive)
rice of super- #1l) . ally cept-
Jsor and re- ive)
llow workers, ceptive)
pjection of self=- (none (occa- (ave- (often (always 8
nfidence that at sion- rage) con- con- o
ins respect of all) ally : fident fident
pervisor, subor- shown) and and
hates and fellow respect- res-
rkers . able) pectable)
hifestation of fair- (not  (occa- (ave- (often (always 8
s in dealing with at sion- rage) fair) fair)
bordinates and all) = ally)
llow workersa
hifestation of (none (occa- (ave- (often (always 5
adership and at sion- rage) shown) shown)
llowship roles all) ally

en needed. shown)



igness in extending (not
lise/services beyond at
fined assignment all)
t jeopardizing his/

in taskse

station of support  (ne-
proved college and  ver)
Iment/center

l’.B .

y acceptable in
pmmunity.

ribution of Ratings:

Nork Performance =-

Immediate Supervisor - 100%

Bion of moral (poor) (fair) (ave=-

rage)

high) 1lent)

RIA T I-N G S €A LT Wt Weighted
T AH 020 @ 5 s 35 eI H —" Rating
(occa- (ave- (often (always 5
sion- rage) will- willing)
ally ing)
willing)
(some- (ave- (ve-y (strong- 8 :
times) rage) often) 1ly) .
(very (excel- 8

B. Personal and Sdcial Qualities

Immediate Supervisor - 50%
L - wearkesw [ peene’) - Y



Buybay, Leyte W

PERFORMANCL RATING SHEETY
FOR SENIOR ASSOCIATE RESBARCHERS

Performance 70% Wt Weighted

Rating
pproved and funded Ratingé/ B b5 Lhom.s H OIS 25154
gearch being Points 0 5 5 7 9 25

program - 5 pts

project - 3 pts

study w/o res. :
asst. or res. - -
aide - 2 pts

study w,” res.

asst. or res.

aide - 1 pt

psearch sal Rati 2/ 5 b
| proposals Rating 5
ncommended by Pusats (0] )
Netitutions for

nding

e N1
n
=%

1 orogram ~ 2 pts
1 project - 1 ot
1 study =~ a9 Pt

ltudies approved by Ratin@é/ 5 L 3 2
e Director of Points 0 1 2 b

o

ftormal funding
2 pts/study

Other factorsd/ Ratingé/ 5 4 3 2 4
: Poinbs . Oedimr s hne 2 i 8
or less or more

\n
N

Scientific invention patented
internationally - 5 pts
b) Scientific invention patented Weighted Average
natjonally j ~ 3 pts Rating
Scientific invention used locally
without patent - 1 pt
Technical book published and approved
by Textbook Committee - 3 pts
Technical book published but not
approved by Textbook Committee - 2 pts
Original research and scientific
article published in recognized
technical journal . - 1 pt
Technical pamphlet or bulletin; or
creative article published in
technical journal - 0.5 pt
h) Original article related to his/her
function published in peopular
periodical or magazine of wide
circulation ~ 0+25 pt

ALl criteria should apply only to accomplishments performed during the year
Or period under consideration. Senior associate researchers are those who
Are directly under ViSCA funds (plantilla or substitute funds) and are
inalified to become project/study leaders.



ubmits reports and
nocomplishes other

Implements research
Jrojects based on estab-
lished objectives and/or
planned targets effect-
dvely.

Works with drive beyond
pogular assignments and
Working time.

Organizes and plans
Work activities, data
tollection, and report=-
ing.

Uses available
resources effectively.

Conducts experimenté
carefully and accurate-
‘ly- i

Works as an indivi=-
dual as well as in group
effectively.

Attends cbllege meet-
' ings, seminars and
other college functionsa

fupsigned tasks promptlys .

5. K9

6{10)*

RATING S CAL'E Wt
BIHS B 5T 2 2T -t
(always (often (rea- (some- (always 10
late) late) son- times prompt)
~ably de~
de- layed)
layed) .
(always (occa~ (ave- (often (always 10
in- sion- rage) effect- effect-
effect- ally ive) ive) ;
ive) in=-
: effect-
ive)’ ;
(none © (occa- (ave- (often (always
at sion- rage) shown) strong
all) ally and ob-
: shown) vious)
(con-  (most- (ave- (some- (always 5
sist+ 1y rage) times organized)
ently disor- disor-
disor« ganized) ganized)
ganized)
(no re- (often (ave- (often (always 5
source- unre~ rage) resour-+ resour-
fulness source- ceful) ceful)
at all) ful) .
(close (remind-(re- (remind-(high-
supér- er al- mind- eér need- 1y
vision ways er ed at depend-
a must) need- needed times) able)
ed) of ten) ;
(inef- (occa- (effect-(high- (highly 2
fective sion- ive on- 1y effective
both ally ly in effect- in both
ways.at inef- one and ive in ways)
all fect- mode~ one and
times) ive in rate in mode-
one or other) rate in.
both and other)
average)
(never (seldom (pre- (occa- (always L
att- attends sent sion- partici-
ends)  although half ally  pating
avail- of ~absent whenever
able)  the al- available)
time) though
avail-
able)
100

Average Weighted Rating

*Points in parenthesis are to be applied when the instrument is to be
lBed for reclassification purposes.



Possesses drive in
pccomplishing added
put related tasks.

improvement.

Resourceful in the

‘use of available

resourcese.

of experiments.

ions and adviceg of

workers.

' Projects self-
confidence that gains
respect of supervisor,

subordinates and
fellow workerse.

dealing with -subor-
dinates and fellow
workegs.

when needed.

expertise/services
beyond his defined
assignment without

main tasks.

Manifests 1eadership
and followership roles

Willing to extending

jeopardizing his/her

Manifests support of
approved college and

pssesses initiative in
the performance of worke

Manifests interest in
work and evidence of

)
¢

llonest in the conduct

y Receptive to suggest-

supervisor and fellow

Manifests fairness in

ance anee sion-
always often al
neces- neces- guid-

(guid- (guid- (occa- (guid- (guid- 10

ance ance un-
seldom neces-
neces=- sary)
sary)

(often (always . 8
shown) strong

and

obvious)
(dedi- (dedi- = 10
cated cated
but end
grasps grasps
grad- fast)
unally)

(often (always 10

sary) sary) ance
neces= -
sary)

(none (occa- (ave-

at sion- rage)

all)’ aldy .

shown)

(no (some (ave-

sign . dedi~ rage)

of in- cation

terest but

nor poorly

self or vice

improve~ versa)

ment)

(no (often (ave=-

resour- un-  rage)

ceful resour-
ness ceful)
at all)

(close (re- (re-

super- minder minder

vision al- needed
a must)ways often)

need=-

ed) :
(not (oceca~ (ave=-
at  sion~- rage)
all) ally

re-

ceptive)
(none (occa- (ave-
at sion- rage)
all) - - ally

shown) |
(not (occa- (ave-
at sion- rage)
all)  ally)
(none <(occa- (ave-
at sion- rage)
all) ally

shown)
(not (occa- (ave=
at sion- rage)
all) - . dlly

willing)
(ne- (sone- (ave-
ver) times) rage)

resour- resour-
ceful) ceful)

(remind-(highly 10

er need- de-
ed at pendable)
times)

(often (always 8
re=- receptive)
ceptive) s

(often (always 5
con- confident
fident and res=
and pectable)
respect=-

able)

(often (always 8
fair) fair)

(often (always 10
shown) shown)

(often (always 5

will- willing)
ing)

(very (strong- 8
often) 1ly)



Weighted

BACINGE 864175 H

SH5 B840 3 a0 2 0B 1 2i°  Rating
esses moral values (poor) (feir) (ave- (very (excel- e
ptable in the rage) high) 1lent)
unity.

MLt :
‘ftribution of Ratings:
ork Performance - B. Personal and Social Qualities
Inmediate Supervisor* - 70% Immediate Supervisor - 35%
Department Head/Center Departmert Head - 15%
Director - 30%

Co-Workers (peers)

f the immediate supervisor is also the Departmemnt/Center Director, he
5 the weight given to both immediate superviso:r . and the hesd or
or.

-



VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

EVALUATION RATING REPORT

for :
EXTENSION PERSONIEL

Name: it : Period From:

Position:' | ' Covered: To:

Nature of Assignment: (a) Offices: (b) Field:
(¢) Full=-time: (d) Part-times

If part-time, percentage of workload devoted to extension:

Department/Unit: _

v o -

SUMMARY

: ' EQUIVALENT
I. Group A. = JOB PERFORMANCE SKILLS RATING
Total Weighted Rating Obtained: _ x T0% = .
II. Group B - PERSONAL AND SOCIAL QUALITIES
Total Weighted iiating Obtained: _____ x 306 ,
III. FINAL RATING ORI
IV. DESCRIPTIVE RATING __
V. RECLASSIFICATION POINTS OBTAINED (If applicable) Py
Rated by:
Signature of ‘Rater Designation e

Date

Concurred by:

Ratee | : Position




official functions in
nocordance with approved
work schedule and/or
official working hoursi#*

jL"lans work carefully and

Diagnoses community/clien-
tele problems accurately

Introduces effective
golutions to problems and
innovations for the
improvement of the commu~
- nity and clientele

 Influences individuals
and groups to institute
worthwhile activities

Prepares extension teaching
materials and/nr demons=
tration aids for projects/
activities undertaken

Submits satisfactory
reports promptlyi=at

Accomplishes assigned tasks
in accordance with estab-
lished objectives and/or
planned targetsi=t

1 Generally manifeéts a high
' degree of commitment by

A = Job Performance Skills (70%)

RATING SCALE FOR EXTENSION PERSONNEL

RATING®
. : Satis~-
Poor Fair factory

(3) 4.5 (4) 3.5 (3) 2.5 (2) 1.5

striving to render efficient
service to the college and/or
the extension clientele#

5 4 3 2
5 4 3 2
5 4 3 2
5 4 - 2
5 4 3 2
i) 4 3 2
3 4 3 2
9 & 3 2
Gl e 2
TOTAL WEIGHT

' Fractional rating can be given for points between two scales.

I Ttem applies to office-based and field-based extension persénnel.

Very Sat— Outs-
isfactory tanding

(1)

A el

*%
WEIGHT WEIGHTL:
RATING

o e )

10(15)

10

10

10

10

30(20)

15(25)

zeo(1e0). ..

Number in parenthesis applies to weights for office~based extension personnel.
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bgsesses the right

ttitude towards his/

er work and manifests
nthusiasm and dedication

in carrying out his/her

‘b&sks . 7 : 5

Projects self-corfidence

that gains the respect

of the clienteley, fellow
workers and other indi-
vidualss ' 5

Works harmoniously with

fellow workers, clientele
groups and other indi- :
viduals. : 5

Shows initiative and resource-—
fulness in the performance
of agsigned tasks. - 5

Accepts additional respon-

~ sibilities willingly when
exigencies of the service

80 requires. 5

Extends' expertise/services
beyond the department/
office/college without
jeopardizing his/her main
tasks. 5

Assumes dependable leader-
ship and followership roles
whenever the situation calls
for such role. 5

Shows openness to suggestions
and constructive criticisms

of office heads, fellow
workers and clientele. e

Communicates ideas effec=

Projects a pleasing personal
appearance through appro=-
~ priate attire and good

grooming. 5

Poar

(5) 445 (4) 345 (3) 25 (2) 3.5 (1)

tively. 5,

-2-

B - Personal and Sooial Qualities* (30%)

RATING*

. Satis~
Fair factory

4 3
4 3
4 3
4 3
4 3
4 3
4 5
4 3
4 3
4 3

* Applicable to all extension personnel.

. Very Sat- Outs~

WEIGHT - WEIGHTEL
RATTNG

isfactory tanding

2 1
2 1
2 1
2 1
2 1
2 1
2 1
2 1
2 1
- 1

Wt Fractional rating can be given for points between two scalese.

,(m)'___—__,

(10) ,
Gy
8 SRS
ae) -
D)

B S

& S




-,-

RATING WEIGHT WEIGHTR'
, ‘ Satis= Very Sat= Outs-— RATING
L Poor . Fair factory isfactory tanding
(5) 25 €a) 3.503) 265 {2) 1s5 (1) .
Participates in civie,. :
pocial and cultural-
otivities in the project
barangays and in the _ )
ViSCA community. 5 4 3 2 F VY e
ftrives continuously to ! :
{mprove his/her compe- s e
tencies in extension : :
and extension-related A
work. 5. 4 3 o o0
Manifests honesty and ‘
fairness in dealing with
fellow workers, extension
eclientele and other
individuals. : 5 4 3 2 .. 89
Exhibits an acceptable
degree of morality in
accordance with estab-
lished norms of the :
community. ' 5 i » 2 S e B
Supports‘the approved
policies of the school
and the department/division/ :
office. 5 4 % 2 10 00 e
TOTAL WEIGHT (ioy
E WEIGHT DISTRIBUTION OF RATINGS:
poup A (Job Performance Skills) =~ 70 Per cent
Field-based Personnel ‘ bffice-based Pergonnel
SUDETVISOr o % » » & & o & & . 60% SUDETVISOT « o o & = s o » o 60%
Extension Clientele « « + o o 300 COOERANE & o & & 4 % = & % 300
Self"’ratirlg @ @ 8 @ » e.0 & & 10(%3 Self‘rating * o & o o o & o 100/)
: Total . +100% ' Total « » «-100%
roup B (Personal and Social Qualities = 30 Per cent
Field-based Personnel Office~based Personnel
SUPETVISOT o o o o « o o o o o 250 SUPETVIEOL o o o o o & o o o 306
Clientele I SRS U R W MR 6@6 Fellow Workers '. v e % ® @ ® 60%
Fellow WOI‘kers o e W e 8 ® @ 10)/6 Self“rating e © o © o ® © @ 10)/0
BeliviaBing '+ o+ v 8 o0 b o 5% s :
Total  100% : : Total « « #100%




Bagbuay, Leyte
RATING SCALE I'OR THACHERS

UCTIONS TO THE STUDENTS e

You are recquested to evaluate your teacher‘objeciively based on ‘the items

bod below. To rate a teacher, encirtle on the answer sheet provided the letter

oh best describes each item or teacher behavior. Your answer will be kept

1o

‘2.

3.

4.

De

Te

8

How

lidential, Flease do not indicate the ratings on this question sheet.

Instructional Skills and Performance

well have you understood the objectives of this subject?
a. Objectives presented fairly clear :

bes OCbjectives poorly presented : 5
C. Objectives not presented

de Objectives presented very clearly

Ca Objectives present cd clearlg

Does your teacher enforce bhe class policies and rcqulremcnts throughout

the

semester?
a. oSometimes enforces class policies

. be Never enforces class policies, never explains changes

How

How

How

How

How

How

ce Mo policies set
de Always enforces class policies and oxpla;ns changes if any
e, Often enforces class policies

well does your teacher prganize the subject matter?
a. Subject matter very well organized

b. Bubject matter well organized

Cc. oSubject matter fairly well organized

d. Bubject matter not organized

f. Needs much 1mprovement in the way he organized subject matter

well does your teacher present the subject matiter?
3. Subject matter excellently presented

b. Subject matter very satisfactorily presented
c. Subject matter fairly well presented

d. Manned of prescntation needs much improvement
e, Very poor presentation of subject matter

do you rate the teacher's ability to make the subject interesting?
as Good, freguently gets studente! interest

b. Weak, sometimes gets students?' interest

G, Poor; hardly gets students' interest

d. Very good, always gets students' interest

e, Fair, ocoasionally gets students' interest

effcotive ig your teacher. 1n preventing cheaiting during examination?
as. Lenient d. Always very efioctlve

b, Fairly eflective es Bffective

Ce Permigsive

well can you understand your teacherts =xplanation?

a. Occasionally clear and soxctlmos casy bo understand
b. Seldom clear and usually difficult fo understand

¢. Not clear and usually difficult to uwnderstand

d. Always very clear and easy to understand

6, Irequently clear and easy to undersiand

clearly does your teacher give instructions?

a. Sometimes clear o PR Always very clear
b. Hardly clear e¢ Often clear

cs Not clear :



9

10,

1l.

12.

13,

14.

159

16.

pline in class?

2.

Does your teacher try to relate topics to personal or community 1ife
problems whenever applicable?

a. Almost always when applicable

b, Frequently when applicable

o. Bometimes when applicable

d. Seldom even if applicable

e« Never cven if applicable

fo. Difficult to relate to personal or comnunity life and problem b

cause of the nature of the subject matier coverage

How effeckively does your teacher make use of class time?
a., Plans lessons and makes full use of class time always
b. Often plans lessons and makes full use of class time
G. Sometimes plans lessons and makes full use of class time
d. Hardly plans lessons and makes full use of class time
e, Does not plan lessons and never makes full use of class time

Does your teacher welcome and answer questions in class?
aes Welcomes guestions, answers questions satisfactorily
be. Seldom entertains questions,:gets impatient when questioned
¢. Does not entertain questions, gets angry when questioned
de Always 1nv1tes, welcomes and answers questions
¢. DBntertains and answers questions occasionally

Docs your beacher come to class prepared for the lessons?
a. Always preparcd de Unprepared most of the tim
b. Prepared most of the time -~ e. Not prepared every time
c. Sometimes prepared

How do you dsscribe your teaschert!s mastery of the subject matter?

a. Limited discussion when not reading references/lecture notes
in ¢lass

b, Can hardly disouss lessons w1thout reading references/ lecture
notes in class e

ce Dictates or writes entire lucture word for word on the board
from references/lecture notes

d. Discusses lessons w1thout rC@dlno references/l cture notes
in class

e. Can discuss lessons most of the time without reading reforﬂncus/

lecture notes in class

Is the teacher prompt in reporting to class? |
a. Sometimes late d. Very prompt
be Often late & " @¢ Rarely late
Ceo Always late

How would you rate your teacherfs ability to maintain order and discim

a. Very good, always maintains order and discipline

b. Good, maintainge order and, discipline most of the time
ce Fair in maintaining order and discipline

d. Weak in maintaining order and discipline, aiways lax
e« Poor, cannot maintain order and discipline

What type of wxamination questions docs ]our'km&her ask? -
a. Requires cnough application of knowledge acquired in class
with very little memorization
be Requires limited application of knowledge and more memorization
« Requires memorizabion on
de  Reguirom muoch app]louhton of knowlodga aoquirod in elags rathon
than menorisation

L}
i

Personal

1.

How

2, Doet

3, Doc

cle

Genen

3
2,

3y
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1.

2o

Porsonal and Soola) Gualitios

l. How does your teacher react to a different opinion?

a. Ocaasionally welcomes a different opinion
. Seldom welcomes different opinion

¢. Discourages different opinion

do Always welcomes different opinion

8 Often welcomes different opinion

Does your teacher get along well with students?
a. Gets along well but meets difficulty sometimes
be  Frequently meets difficulty in getting along with students
Co . Always meets difficulty in getting along with students
d. Gets along very well : L
e, Gets along well

Does your teacher give help in this subjoct when requested outside
class hours?

ae Always gives help %o students.

b, Frequently gives help

C. Sonetimes gives help, somctimes refuses or not willing to give

help+ :
d. Rarely gives help or willing to extend help
¢, Refuses 1o give help or not willing to help
f. I did not ask help from teacher

Is your teacher fair in giving grades?
a. Fair d.. Very fair
b. Sometines not fair : €. Usually fair

6. HNot fair cvery tiase

- Does your teacher show self-confidence in class?

a. Often shows self—confidence and hardly. gets confused
b. Lacks self-confidence, often gots confused s

C. No self-confidence, always. gets confusad

d. Always shows self—confidence and nevor gete confused
€. Jairly self-confident, sometimes gots confused

Does your-teacherts manscrigm distract your learning?
2. Not distracted by tezcher's manncrism (or teacher does not
have any) ; :
b. Hardly distracied by teacher's mannerism
Co Sometimes distracted by teacher's mannerism
d. Most of the time distracted by temcher's mannerism
€. Always distracted by «teacher's mannerism

Us  Generazl Information

A% the beginning of thc semegter, did your teacher give the class
the course outline for the scmester? - A

ae Yes :

be No

Did the teacher follow the subject course outline or explain the
changes/modifications made? ‘

ae. Yes

b. No

I you have the choice, would you be willing to be under the
teacher you are avaluating?

ae Yes, gladly

b. Yes, possibly

Ce No

What charvantonictine Aa wrmns MdTea Zen 4 2 Lo ab



4

the way the tcacher you are

He Hhat characteristics do you dislike in
gyaluating teaches the course?
6, Ia what ways do you think vour teacher can improve his sffectiveness
in teaching this course? : ,
7. Does your teacher use the vernacular (Cebuano, Haray, Tagalogs Btcs )
in teaching the subject matter? f
2. Does mnot use vernacular, always teaches subject matter
in English
b, Translates in the vernacular key words or technical terms only
ce Uses more BEnglish than the vernacular in teaching
d., Uses more vernacular than linglish in teaching
e, MTeaches subject mabtter entirely in the vernacular
8. If you fecl bored/sleepy in class, what could be the possible reason(g)?
a. lethod of teaching ; *
b, The subject matter itself”
c. Time of class
d. Classroom conditions _ o
e. Personal reasons, (Pleasc specify) ; [
9. Does your teacher 421k loud cnough to be heard by everyone in class?
a. Always loud enough and clear
be Often loud enough and clear
o, Fairly loud enough and clear
d., Often low and hard to hear: : i
e. Very low voice and can hardly be heard
10, How do you rate your teacher's ability to encourage class participation
such as students' asking questions and giving cominents? :
a. Very good -de Weak |
b Good gs Poor
Co Hadip
- 11, What teaching aids does your teacher use in explaining'the lessons?
2. Actual specimens e, (plastic, clay, wood, models,
be Charts gtce
c. Illustrations on board  f. Audio-visuals ;
_ do Handouts 3. Others (pleasc gpecify)
12, How would you compare the over-oll teaching performance of this
teacher with all the others you have had at ViSCA
2. The poorest
be One of thc hest
Ce Average :
d. The best anong them
e, One of the poorest
Thank you for your valuable help! ol : i 4
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RATING SCALE TOR TIORK PERIFORIIANICE AND PERSONAL~SOCIAL QUALITIES
- - ON TZACHING STATT™

t
B e m: a8 ! Poor

£ 15)

! Below !
' Ave.

]

(4)

Avér—

Performance (70%)

ttendance in meeting and
eminars in the department/
ollege whenever appropriates

‘romptness in the performance
f assigned task(s).

lity of reports submitted or
.ork performed.

ver~all effectiveness/efficicncye

' Avee

]

R AR e

! Above 1 Exnel- v

lent !

Vil 80 BTN ¢ § el

R R il )

Toight

A ]

15

15

30
40

o ot e tvme. oo

D o e G T > e N

t
"% e m o

ponal and Social Mualities (30%)

llorks harmoniously with fellow
workers and other individuals
end tolerates the opinions of
others,

Participates in civic and social
activities including those within
- the ViSCA communitye :

Assumes leadership and follower—
-~ ghip roles and can be depended
upon., 4

~ Shows dedicetion in his or her
work ond works beyond office
- hours when necessarye

Ixhibits honesty and fairness in
“his official dealings with fellow
- workers and studenis and observos
professional ethicse

llears acceptable attire according
to demands of the situation or
occasione

. o P A M i 4 e A A A £5 e

]

B e

TOTAL m = = = =

E e =

100

Some~ 1!

(4)

'Hardlj t times !
'

Often
(3)

v Very
! Often ' ways
g 5

Al—~

i

t
t

eight
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e e

ode No. . Score < L Rating Period

igbructions: eV o of

[ VRN

AR R e 3 ndi PYSAN 1 N e O B s
i % 3

VISAYAS STATE COLLAGE OF AGRICULTURE: = .
(35 po wwiny ofe BOY08Ys Leyte

PERFORMANCE ZVALUATION OF OFFLCii/DEPARTHANT HIAD
: (By Administrator =)

I m "
@ @

g s (Inclusive Dates)

fating scale

ko7 Breellent : Outﬁtafldﬁné,pelffO' lance a

L il

it

2 = Above Average Very satisfactory performance

3 -A-"} Kvéi-’ageé "Perf_’bfinan"c‘:’éj adequately meets normal
| 9500 Job pequiremant

" 4= Below Average™ * " ‘Performénce needs improvement

. P s . PoOOP. : Unacceptable performance
E X R W LAD0 SANADNSIS 1T BYear L s lan \

- o odiel

Using ‘the rating scale above, evaluate the rateels performance for each
Kl
L

Ltem by writing the number of the scale that best describies his oeriormance,

Your responses will be kept confidentialis’ R o Zobde et o8

e i o L e b BN G A o By e s s mee SO e et e A Bo A e PR L 4 T R . arwwen s s rese
L ¥ '3 e LD e i des Ly g P2 o . v

1. Erogram Flaming and Resoured Utilization ' oo oot o,
: CTOVETIALOIME EXITTRE ~ ikt nosuded °

FENTE v

Asl,  Plans programs in accordance with the objectives of the

Lo e

college and the role of the ‘department/officed ...,

1.2, Seeks and evaluates facts as basis for program planning,
1.3. Revises plans in ‘accordance with Hew developments.,

l.he Evaluates progrémﬁpera’cio*xs ‘periddieally and modifies

operations, method.and “techniques when feedback néces-
-;8itates such modification, ;

l.5s Defines c1ear1y staff duties and responsibilities.

D e I PRSP R

i ghti jobe!
i .

1.7, Delegates sitnori ty 4’ respon stbil ity to° theo staf:
when necessary. edngy

1.8, fakes sure that department/office fonds and supplies are
oy USed properly and efficiently, .

X St g
N P

1.9. Explores and taps available manpower andimaterial re-
~. . pgources even those from ocutside the collepe.
&) G BOLRLOAS Y A AR o y x [ItA "

L,
SN2 5

aF 4 Foreye

CBubetotal anaras



w (By Administrator)

2. adjusting to the Organi. zation

tips - Gopes withBis cwn tension dn performing the varied

- demands of his work and the organization. Ir. PERS
“2.2. “Tunés ih ¢ riew” pressures . develomments and requirements 1.
that may alter his works
2.3; Adapts to organizational and work changes with ease and
: vj,_gpr, ; v
2.4, Helps his staff in Understending the policies and changes
in the organization.
Jub-total score
3. Relatifig to peefs (other office/department heads)
i . 3.1. Congults his peers on issues or decisions affecting them s
-wand the organizations L
| L 23els Weléomes new ideas, suggestions, and constructive criti-
- cisms of his peers.
3+3. Cooperates with his peers in promoting the weliare of
"~ the organization. ;
Sk < HelpS'mgpeers in clarifying points they are trying
to resolves
Sub-total score
L. Relating ko Administrators
Lel. Responds to -request and reasonable expectations of his
administrators on matters pertinent to the or ;anizatione
L+2. Expresses individual point of view despite dii‘ferencés
: between him and his 'administ.ra.’c;or. : - *
L+3. Apprises his aénﬁnistrators of significant defveld;inents
and problems in his of fice/unite. ks '
“* k. Consults his administrators on significant matters T_‘
affecting them and the organization. COMMEN
L5+ Safemards confidential information that may Dbe detri- st
' mental to the organization. Bl i 3 .

Sabet-otal score

ternal, Groups

5.k, Cooperates with other members in accomplishing assigned
" taskse e = P

" f
- -l

-
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COMMENTS:

- (By Administrator)

PERSONAL ATTRIBUTES (in relation to his work)

Innovativeness
1.1, Inquires into and criticizes constructively existing
policies, standards and procedures in the system.
1.2, Tries out different approaches to discover better
ways of doing things.
l.3. Takes the initiative in developing programs that
will benefit the organization.
& Sub-total score
Decisiveness
2.1k, Assumes full responsibility in iaking decisions within
the limit of the authority given him. '
2.2, Analyzes problems objectively and recommends alter-
native solutions.
2.3. Decides and acts promptly when immediate decision is
2+4+ Shows firmess in enforcing decisions after approvriate
deliberatione
2.5s Makes unpleasant decisicns at his department/office
level rather than elevate the case (o higher
authority. el S
Sub=-total score
Grand total score
Average Point Score
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&1
\

Neme of Rates Sk Dept./Office s ol
“(Dept./Office Head) : :
Code No. & §i -

VI.;A"AL, STATE COLLEGE: OF AGHICUL‘IUR?
" Baybay, Leyte

PERFOIMANCE EVI\LUATIOI\» OF OFFICﬁ./DEPAﬁ‘MHIT LL.AD :
(By Staff Member ) :

pCode Mo, . & o ‘3core e RtV PETRGE P RS e
; ' : (Inclusive Dates :
dating scale Pepfosmaper ot
~ BExcellent Outstanding performance ;
Above Average Very satisfactory perfozmance

W N i
i

Performance adequately weets norasl
]ob reczw rement

- Average

4 = Below Average Perforrmmr-e needs mmrovement
5 = Poor Unaccepta’.ble performance_
Instructions: :

! Using the rating scale above, evaluate the rateets performance for esch
item by writ:.ng the number of the scale that best describes his verf OrmAnCe ..

Your responses will be kept confidential .

- w4 e e o ————

B T T i e 417 e B e % % MW Wy e T A S £ e e i D —— ‘ e

~

used properly and efficiently.

I. PMANAGERIAL SKILLG
1. Program Plannming and Resource Utilization

1.1. Plans programs in accordance with the objectives of the :

college and the role of the departme *1t/off’1ce. PR

: 1.2, 3eeks and evaluates facts as bazis for program plarm"lng;. et

1.3, Revises plans in accordance with ne_w developments, :
l.4. Bvaluates progranm operations ocriodi(:a.lv and modifies

one:;ftlo 18, method and tecm,xq?u\,q when feedback necss-

sitates such moiification. TR
'1,5. Defines clearly staff duties and responsibilities.’ Tl
5 i Racwits and assigns the right person to e ripght jobe .
1.7. Delegates anthority and responsibility to the staif

when necessary. i
1.8. Makes sure that department/office funds and supplies are



(1% Starf'Member) oo

R

AR

' et _I,__teractlng w:.th the stai‘f‘ and~ ﬁ_elatn.ng to Peers
1 o 2.1.‘ ReSponds o the needs dnd morale of his staff,
! o i '“2 2. Finds ways ®.help his stai‘f in maxlg}zlng work out*aut.
2.3. Capitalizes on the strengths of his staff rsther than on 24
their ,defficienqiesa' N
2+Ls  Shows sincerity and openness in dealing with his staff,
2.5. Encourages his staff to take initiative in solving
problems and offer assistance only when necessary. .
246, Ermourarres creativity and inmmovativeness of his staff in
: a.mprovmg Jjob performance, ‘
2.7, d.xplores and nrov:l_des his staff opportunities for:develop- COMMENTS:
ment or training. PSRN, -
2484 Gives due recognition and rewsrd to his staff for good B
perfformance. . S - IR
2.9, Consults with his staff on matters af‘ioctmo‘ them and the
DIrograme, B v—
2.10. Repﬂ:‘esents his staff on matuers involving their welfare
"individually or as a group. -
2.11. Safeguards confidential information that may be detrie ) |
mental to his staff or mnit. e 2 N
2.2, Consults hJ.s peers on issues or decisions affecting them
- and the organlzatlon. ;
2¢13. Welcomes new ideas, suggestions and cmstruc’c.lve crlt:L- .
cisms of his peers. -
3. Influencing Others
© 3.1. Makes himself acceptable to his staff as a leader. ' o
e 4 s
3e2. Encourages his peers and staff to Jparticipate in oroblem-—
- s8olving and decision- -making, feAEN
3:3. Possesses persuasive ability in interacting with others. 50 b
Sub'-f:ot‘al score : |

II. PEASONAL ATIRIBUTES (in relation to his work)

‘1. Stress Tolerance
ber oo AN S AR EREar S

Lels  Remains calm and_composed

| W meeeasac e -




(By Staff Member)

‘2. Flexibility

Shows willingness to correct mistakes and learn :

A s e e e e

O e -

2¢1

from them, : S
2.2+ Maokes allowances for individual differences. . - e

2.3: Respects the opinions of others even if contrary to -
his own. : St
: Sub-total score ____
Gran& total score e b
Average Point Score _
COMMENTS: Fep A Bt o S
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APPENDIX P

Appeiptments of College Personnel for Confirmation

4. Heoruitment

,mm;ﬁym}.-_&qmm

ls Mps Mae. Herminia i. iz
83 in dgrivusiness
VisCAa 1981

hgra s 20 yras. old

20 Mma Analita P, abella
B3 in Agribusiness
visca 1981
Agert 20 yres old

Agropomy & Soils 3oience

30 Mr. ’mmol M- cz’.biﬂ

B3 in Agronomy (Soils)
Vigea 1981
Afr® 19 yru. old

Instructor ;

Jalaryt P12,516.00 p.a. :
Kffectivity: April 10, 1981
dtatust Temporary

Ingtructor

.’:Sala.ry: ?12’516.00 Pelle
iffectivity: 4prid 10, 1981
Jtatus: Temporary

Instructor

Sale,ry: ?12,516.00 Pollg
Hfectivity: Moy 4, 1981
Jtutus? Temporary

Agrigultural ingineering & #oplied Mathematics

4o lngre. Gregorio J. Gelinato
S in Agrioul tural mgineoring

UFLB 1976
bam 2 M yre. old

Flan$ Proteotion

Se HWea Imalhati M. Noriel !
M5 in Agronomy (Weed Sedence)
UFLB 1976
Agm s 29 yre. old

6 Mue .ope Marie T. Romario

¥3 in .ntemology

JPLB. 1980
AR T 20 yre. old
Artp & Letters

Te Moa Zenaida C. Dumaguing

A8 in Ldneation (w/24 units in MA Ed)

Unive of the Visayas 1907
furay 32 yra. old

apoigbant Profesgor
Balary:s P20,580.00 peae
uffectivity: May 16, 1981
itatus: Temporary '

Ingtructor

33-1&1?’ m71724000 Polla
Efreotivity¥ Moy 19, 1981
Jtatuet Temporary

Instructor

Jalary:  P17,724400 paa,
Lffectivity:  June 10, 198)
Status:  Temporary

Ingtructor

Salary: P13,152.00 paa.
wffectivity: June 1, 1981
Status: Tem porary




Enyeies) Eduoation

8s Mg Merism F, Meroed

B3 in iduostion (Physic:] Lducation)

i1 liman Univereity 1981

Agez 21 yrs. old
Gxperimental Rurasl High sehool

9, Mr, hrwin Jose O. Manching
BS in Physios for Teachern

Fhilippine Normal College ‘1981

Ages 20 yrs. old

Acslgtant Instructor
3&1&!‘3’1 rll,904.0() Dafe
sffectivity: June 4, 1981
Ftatuss Temporary

dasigtunt Instructor
Salarys F11,904.00 pece
hffectivity: OJune lm 1981
Status: Temporory

10, ¥Mp. Osea Catalino L. Diongron
B3 in gronomy (Plant Bre:ding)
UPLR 1981 }

Agat 25 yra. old

11« HMr. Joge La nmo

M3 in Agronomy (Plunt Broaoding)

UPLB 1981
Ape 1 24 yrs. 0ld

Office of the Directo Exte

12« Mg, Myrna M. Avila'
M3 dn lackension Eduoation
TPLY 1978
hgmt 26 yrm. old

Ingtructor

Galary: P14,532,.00 pate
Liffeotivity: May 1, 1981
itatuss  Temporery

Jelienoce Resesrch dssociete
Salaryt P14,532.00 Detia
Bffectivity: - May 11, 1981
Statues  Temporary

?

Ingtructor
Salary: P18,636.,00 paa.

. Bffectivity: Aapril 13, 1961

Gtatugt Temporary
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APPENDIX @

APPROVED INGUNTIVE ALLOWANCE 7 it NuLY RETURNLED PACULTY
PELLOW:; / 30HOLARS -

Inammuch ns the faoulty members who completed their greduate
or post~graduate conrses cznnot be reolaswified or uWpgraded uubn
Thelir reburn to duty due to aome. exipting rules and requivements of
the Pudget Minietry, it is rveommandedtthat the bﬂ.giVﬁn an inocentive
allowanon @qﬁlel@nt to the salary differentiasl whioch Lhey ghall be
entitled 4o when their positions have been reclagsliisd or upgrsded
in mocordance with the eriteria of equivalents of the College. OQur
fadlure to reclaesily or upgrade them immedistely has bean.é vaupe of
denoraligation among the returning scholars, especially those whe
reaported for duty after the month of June, the deadline for recome-

mandation for reolassificstion or upgroding of academic perscunel.

For the group of returned faoulty fellows and scholsrs lasgt
year und this year, it is recommended that they be given an incentive

allowence squivelent to their salary differentials af'ter their

- poaition have been reclassified or upgradeds The incentive allowince

shall fake effect not earlier than Mareh 1, 1981 until June 30, 1981

or up te the date preceding the effectivity of the reclagaification,
mibjeat to prior approvel of the Ministry of the Budget.




