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ATTENDANCE

Present:

Hon. Manuel D. Punzal ..., Chairman
Commissioner, CHED

Hon. Paciencia P. Milan ... Vice Chairman
President, ViSCA

Hon. Teresa AquinoOreta @ .. ... . ..... Member

Represented by Hon. Cyril Luis Arradaza
Chairman, Senate Committee on Education
Senate of the Philippines

Hon. Rosenda Ocampo . ... ... .. Member
Represented by Hon. Vicente Veloso

Chairman, House Committee on Education
House of Representatives

Hon. Leo Caieda @ .. L. Member
Regional Executive Director
Department of Agriculture Regional Office VIII

Hon. PerlaM.Tan Member
President, ViISCA Faculty Association

Hon. Guindolino R. Gerona ... .. ... .. Member
President, ViISCA Alumni Association

Hon. Michael Y. Rapada @ ... ........ Member
President, ViSCA CSSC

Prof. Daniel M. Tudtud, J». ... ... Board Secretary
College/Board Secretary

ABSENT:

Hon. Buenaventura C. Go-Soco, Jr.
Regional Executive Director
NEDA Regional Office VIII

l. CALL TO ORDER
Commissioner Manuel D. Punzal, the Chairman of the ViSCA Board
of Trustees, called the meeting to order at 2:30 p.m. Dr. P. Milan led the
ViSCA Board of Trustees to a short prayer prior to the formal start of the

161% BOT Meeting.

i. Roll Call
Commissioner Punzal requested the ViSCA Board Secretary to call

the roll of members to determine if there was a quorum. The ViSCA Board



Secretary informed the Chairman that eight (8) out of nine (9) regular
members of the ViSCA Board of Trustees were present. Present at this BOT
Meeting were two new BOT members: Dir. Leo Caieda, the new Regional
Executive Director of the Department of Agriculture Region VIII; and Mr.

Vicente Veloso, the official representative of Cong. Rosenda Ocampo.

Chair’s Privilege

Chairman Punzal welcomed the new members of the Board of
Trustees: Dir. Leo Caneda, the new Regional Executive Director of the
Department of Agriculture Regional Office VIII and Mr. Vicente Veloso, the
official representative of Hon. Rosenda Ocampo, the newly appointed
Chairman of the Committee on Higher and Technical Education of the
House of Representatives. Chairman Punzal expressed his desire to have a
good working relationship with the new BOT members.

Chairman Punzal announced that the CHED in cooperation with Net
Curricula Inc. will be sponsoring a consultation/workshop in Manila on 06
February 2001. The Presidents of SUCs under him are invited to attend this

consultation/workshop together with the SUC IT In-charge.

Adoption of the Proposed Agenda

Commissioner Punzal requested the Board Secretary to read the items
calendared for this Board of Trustees meeting. The Board Secretary then read
the items calendared for this BOT Meeting. He also informed the members
of the ViSCA BOT that Other Matters in addition to the calendared items for
discussion will be entertained at this time.

President Paciencia P. Milan requested that two other items for
discussion should be included under Other Matters: (1) Use of Income; and

(b) MOA between ViSCA and ViFARD.



After ascertaining that no other additional matters will be included,
Commissioner Punzal informed the BOT that “the Chair now accepts a
motion for the approval of the agenda calendared and those matters added
in the original.” Trustee Perla M. Tan moved for the approval of calendared

agenda as amended and Trustee Leo Caneda seconded the motion.

Reading and Approval of the Minutes of the Previous Meeting

Commissioner Punzal asked the members of the BOT to look at the
minutes, presented in Tab A, for correction.

President Milan pointed out the following corrections:

a) page 2, line 22 — change the title from “Dr.” to “Trustee”,
b) page 3, line 2 — change the title from “Dr.” to “Trustee”,;

Trustee Cyril Arradaza made a manifestation that on Page 7 of the
Minutes, he gave an explanation of the actions of the Special BOT Committee to
Review the Sandoval Case in reply to the query of Trustee Michael Rapada. This
explanation is not included in the Minutes and Trustee Arradaza requested that
this be included in the amended Minutes. Prof. Daniel Tudtud, Jr., the Board
Secretary, noted the manifestation and indicated that he will refer to the official
transcription of the BOT Minutes for the needed corrections.

The following corrections to the minutes were also pointed out:

c) page 10, line 5 — change the phrase “as modified” to “as specified by the
management”;

d) page 11, line 24 — this line should read as “EQ as important as IQ”;
e) page 29, line 19 — change the title from “Trustee” to “Dr.”;
f) page 30, lines 2 & 11 — change the title from “Trustee” to “Dr.”,

g) page 32, line 4 — correct the misspelled word “Adminstration” to
“Administration”;

After all the corrections were made, Chairman Punzal asked the body to

move for the approval of the minutes as corrected. Trustee Arradaza moved for



VI.

the approval of the minutes as corrected and was duly seconded by Trustee
Gerona. Thus, the ViSCA Board of Trustees passed
BOT RESOLUTION NO. 1s. 2001
Approving the Minutes of the 160" Board of Trustees meeting dated 24

October 2000 held at the ViSCA Guest House from 1:30 p.m. to 4:15 p.m. as
corrected.

MATTERS ARISING FROM THE APPROVED MINUTES/ PRESIDENT’S
REPORT

Chairman Manuel D. Punzal, noting that the Minutes of the BOT
Meetings are usually quite voluminous, informed the body that he will soon
organize a workshop to be attended by all the Board Secretaries under his
supervision on the proper way of making the Minutes. He then proceeded to
ask the VIiSCA President for the presentation of the highlights of the
President’s Report as well as for the presentation of a summary of the
resolutions made during the last BOT meeting.

Chairman Punzal again asked the members of the ViSCA BOT “to go
over the just approved minutes for any updates, follow ups, clarifications,
and other motions that you would like to discuss pertaining to any of the
resolutions.” He begged the indulgence of the BOT members in so far as
Resolution No. 8 was concerned as this completely slipped his mind. He
will try to work on this upon his return to Manila.

President Milan informed the BOT members “that there is an urgent
need to make an evaluation of BNAC in terms of its physical facilities. ViSCA
would like to help this school but is unable to do so due to budgetary
constraints.” Commissioner Punzal inquired from Trustee Caneda if it would
be possible that the DA would help make an assessment of the institution to
determine if this is still suitable as an agricultural campus. Trustee Cafneda

replied that the DA would gladly do it. He also remarked that for as long as



VII.

the BNAC budget is incorporated with the ViSCA budget, ViSCA will still be
held accountable for BNAC.

Chairman Punzal inquired from the body if there were any other
comments/corrections from Matters Arising from the Approved Minutes.
Trustee Gerona made a suggestion that “in the Summary Matrix of
Resolutions, an additional column for the Page No. should be included as
this will facilitate referencing of the minutes.”

UNFINISHED BUSINESS
A. Sandoval Case

President Paciencia P. Milan provided the members of the BOT an
update on the Sandoval case. This update was made as a response to the
comment made during the last BOT meeting that the Administration was
dragging its feet on the case. Chairman Punzal asked the ViSCA President
for more information on the case.

President Milan narrated that the respondent, Dr. Antonia Cecilia
Y. Sandoval, was a permanent staff and the former head of the Dept. of
Ag. Education and Extension (DAEE). She also used to be the Deputy
Director of the ViSCA BIDANI Program. The case was filed during the
term of past President Go and was about an alleged “Double Claim” of
travel expenses.

A Fact-Finding Committee was immediately convened for the
purpose of establishing the truth or falsity of the allegation. At that time
in 1999 (September—November.), ViSCA’s Legal Officer, Atty. Juego,
took charge of the case. Prof. Tudtud took over the Chairmanship of the
Fact-Finding Committee sometime in December 1999. The Sandoval
Fact-Finding Committee was able to establish prima facie evidence of
falsification of public records and other misdeeds. The committee

recommended that a Formal Investigation be immediately conducted.



After having been informed of the possible formal investigation,
the respondent wrote to the ViSCA President that she opted not to be
formally investigated and was amenable to any punishment that may be
imposed on her. The ViSCA President recommended that she be meted a

penalty of six (6) months suspension without pay and submitted this to

the BOT for final action. The BOT decided that a Formal Investigation
was necessary in order to protect the rights of the respondent. The
respondent then hired the services of a lawyer, a certain Atty. Golo, who
happens to be the Vice-Mayor of Matalom town, Province of Leyte. This
lawyer has been asking for postponement for one reason or another. This
is the reason why the case has taken this long with the end not yet in
sight.

Chairman Punzal noted that this being a purely administrative
matter which has not yet been resolved, should not have been
calendared for this BOT meeting. Trustee Arradaza informed the
Chairman that the BOT, being the governing body of the college, is
responsible for imposing the penalties to any faculty/staff of the college.
Chairman Punzal, in response, replied that the BOT simply affirms the
penalty meted out by the Chief Executive of the college and is not
supposed to impose the penalty. The BOT is a policy making body and
as such should distance itself from having to run the institution itself.
Chairman Punzal narrated that when he was President of Gregorio
Araneta University Foundation (GAUF), in matters like this, it was simply
referred to the University Legal Counsel for proper disposition. The
Board of the University is guided by the actions of the Legal Counsel so
that it does not get tied down of unnecessary details.

In the case now pending, it is the lawyer of the respondent who

has the intention of dragging its feet. We cannot do anything about it.
We can only help accelerate the whole process if we still can. Chairman



Punzal formally requested Trustee Arradaza to act as a “consultant” to
the Formal Investigation Committee so that the committee may be guided
on what steps to do next. Chairman Punzal requested Pres. Milan to
provide some funds for Trustee Arradaza so that he may help out the
committee.

VIII. NEW BUSINESS
A. Academic Matters

1. Appointment of Designated Positions

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the list of personnel designated to different academic and
administrative positions in the College. President Milan informed the
body that the list has gone thorough the usual procedures. The
members of the BOT did not have any questions on the
appointments. Trustee Rapada moved for the approval of the list of
appointments and this was seconded by Dir. Caneda. The Board
passed

Board Resolution No. 2, s. 2001

Confirming the appointments of ViSCA personnel for designated
academic and administrative positions effective 01 January 2001
until 31 December 2002.

Vice Pres., Academic Affairs
College/Board Secretary
Executive Officer

Head, PICRO

Head, IMDC

Head, DAEA

Head, DAEE

Head, DAEAM

Head, DASS

Head, DASVM

Head, DHS

Head, DOH

Head, DPBAB

Head, DPE

Director, ODI

Director, HRMO
Director, OSA

Director, R&D
Director, Extension
OIC-Director, OGS

Director, PhilRootcrops
Director, NARC
Director, ITE

Director, CSR

PALOMAR, Manuel K.
TUDTUD, Daniel M. Jr.
LIM, Jesusito L.
SANICO, Rolinda T
CAGASAN, Editha G.
ALKUINO, Jose M. Jr.
COLIS, Oscar L.

CALINATO, Gregorio J. Jr.

SEROHI)OS, Raquel C.
FERNANDEZ, Tomas J. Jr.
BERAY, Eunice I.
DIPUTADO, Misael T. Jr.
QUIMIO, Celsa A.
RUSSEL, Remedios R.
ESCALADA, Rodolfo G.
AVILA, Myrna M.
BATOY, Corazon B.
BACUSMO, Jose L.
GERONA, Guindolino R.
VILLACARLQOS, Lina T.

PARDALES, Jose R.
GONZAL, Lelita R.
CENIZA, Ma. Juliet C.
VEGA, Belita A.

1/01/01 - 12/31/02
1/01/01 = 12/31/02
1/01/01 — 12/31/02
1/01/01 — 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 — 04/30/01
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 = 12/31/02
1/01/01 = 12/31/02
1/01/01 = 12/31/02
1/01/01 - 12/31/02
1/01/01 = 12/31/02
1/03/01 until a new
Director is ppointed
1/01/01 - 12/31/02
1/01/01 = 12/31/02
1/01/01 — 12/31/02
1/01/01 - 12/31/02



Asst. Director, NARC GAPASIN, Ruben M. 1/01/01 - 12/31/02
Station Manager of CANADA, Norberto F. 1/01/01 - 12/31/02
Radio Station DYAC
Manager, ViSCA Printing Press BARTOLINI, Perfecto U. 1/01/01 - 12/31/02
OIC, Security Office ANCHETA, Joel M. 1/01/01 until a new
Head is appointed

. School Calendar for SY 2001-2002

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposed school calendar for school year 2001-2002.
The President pointed out that for the next school year, the tentative
date of graduation is 02 April 2002.

The members of the BOT did not raise any questions about the
proposed school calendar. Trustee Guindolino R. Gerona moved for
the approval of the school calendar. Trustee Michael Rapada
seconded the motion. The Board passed

Board Resolution No. 3, s. 2001
Approving the proposed school calendar for SY 2001-2002 as

presented effective upon Board approval.

. New College Diploma

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposed new College Diploma. Chairman Punzal
agreed that because of Republic Act 8292, the diploma needs to be
updated. He stated that this document is a document of the school
and not of the Board. As such, in lieu of the College/Board Secretary,
will be the Registrar. At the lower right side of the document will be
the Dean/Director and at the lowermost center will be the President.
This will also hold true for the diplomas of the integrated schools
with the Vocational School Superintendent replacing the

Dean/Director.




There being no other questions on the new college diploma,
Trustee Gerona moved for its approval. Trustee Rapada seconded the
motion. The Board passed

Board Resolution No. 4, s. 2001

Approving the proposed new College Diploma for the Main

Campus and for the Integrated Campuses as modified effective upon

Board approval.

. Proposed School Fees for Incoming Freshmen and Transferees, SY
2001-2002.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposal to increase school fees for incoming freshmen
for SY 2001-2002.

Trustee Rapada made a manifestation that the student council
was not consulted on the issue. He asked the President why a
memorandum was issued last December on this issue without prior
consultation.

To the query, President Milan replied that the OSA Director,
Dr. Corazon Batoy, made the proposal. Dr. Batoy reported that there
was no need to directly consult the student council since the students
that would be affected are still the incoming freshmen and that they
are not yet represented in the student council. This had to be done in
a hurry since they were preparing the materials for the information
drive. In this way, ViSCA will be able to directly inform the
prospective student for SY 2001-2002 of the new rates.

Chairman Punzal suggested that the Board may favorably act
on the proposal subject to consultation with the student council.
Chairman Punzal saw the need to increase the fees of the college
considering the fact that the budget of the college was on the decline
and there is now a renewed call by the government for all SUCs to

start generating their own income. By comparison, the cost per unit



in VIiSCA is only a tiny fraction of the cost in a similar private
institution.

Trustee Vicente Veloso inquired if it was possible for ViSCA to
implement a “socialized” tuition fee assessment. He was of the
opinion that there are those students who would like to take up BS
Agriculture would be negatively affected by such an increase.

Chairman Punzal replied that this “socialized” tuition fee has
been found to work only in UP at Los Bafnos because of the disparity
in income among the studentry. In the province, including the case of
the Cebu State College of Science and Technology (CSCST) in Cebu
City, have a rather homogenous studentry, income wise. The
difference in the incomes of the parents of the students do not vary
much and this being the case, “socialization” does not work.

The Board, by unanimous decision, approved the proposal on
the condition that the student council be consulted on the matter.
The Board passed

Board Resolution No. 5, s. 2001

Approving the proposed School Fees for Incoming Freshmen

and Transferees, SY 2001-2002 subject to consultation with the

Student Council.

Proposed Increase of Non-Registration and Other Fees.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposal to increase non-registration and other school
fees. President Milan explained that at present, the college is
collecting fees for various kinds of services to staff and students.
However, inflation has really deflated the amounts we charge for
these services. The Registrar’s Office has thus prepared an update of

the charges for each of the various services offered.

10



Trustee Rapada commented on the item on Replacement of
Lost ID. He opined that the new charge for this, P100.00, is quite
steep and may not be affordable to the students considering that the
present student ID cost only P12.50.

President Milan replied that the new ViSCA ID is very nice
and showed a sample ID to all the members of the BOT. The
President
informed the body that the cost of the ID is P80.00 each. The P20.00
is the penalty for losing the ID.

Upon seeing the new ID, Trustee Rapada was amenable to the
new rate proposed. There being no other questions raised on the
matter, Trustee Veloso moved for the approval of the proposal. This
was duly seconded by Dir. Caiieda. The Board passed

Board Resolution No. 6, s. 2001

Approving the proposal for Increase of Non-Registration and
Other School Fees effective upon Board approval.

. Proposal to Increase Tuition and Other School Fees for Graduate

Students.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposal to increase tuition and other school fees for
graduate students. The proposal was self-explanatory and the Board
did not have any comments on the issue. Trustee Rapada moved for
the approval of the proposal and Trustee Gerona seconded the
motion. The Board passed

Board Resolution No. 7, 5. 2001

Approving the proposal to Increase Tuition and Other School
Fees for Graduate Students effective upon Board approval.

11



7. Workload Proposal for On-Campus and Extramural Courses Offered
Simultaneously.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the workload proposal for on-campus and extramural
courses offered simultaneously. President Milan explained that this is
an improved version of the proposal presented in the last Board
meeting.

The Board did not have any other comments on the matter.
Trustee Perla M. Tan moved for the approval of the proposal. Dir.
Caﬁeda seconded the motion. The Board passed

Board Resolution No. 8, s. 2001
Approving the Workload Proposal for On-Campus and

Extramural Courses Offered Simultaneously effective upon Board
approval.

8. Proposed Guidelines for the Secondment of ViSCA Staff.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposed guidelines for the secondment of ViSCA staff.
President Milan explained that this was also presented in the last
board meeting and this was an improved version of that proposal.
The phrase “gainful employment” was clarified and was changed to
“seek employment”.

The Board did not have any questions on the proposal. Trustee
Tan moved for the approval of the proposal. This was duly seconded
by Trustee Rapada. The Board passed

Board Resolution No. 9, s. 2001

Approving the proposed Guidelines for the Secondment of
ViSCA Staff effective upon Board approval.

12



9. Proposed Revision of Guidelines in the Giving of Workload Units to
Faculty Performing Administrative Functions.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the revision of the proposed guidelines in the giving of
workload units to faculty performing administrative functions. She
explained that in the last BOT meeting, this proposal was returned to
the proponent due to questions on the wording of some items of the
proposal. On the basis of the suggestions made last time, the proposal
has been refined to reflect the suggestions made. In the proposed
guideline, the existing policy guidelines are in italics while the
proposed additional guidelines are in bold print.

Trustee Perla Tan queried whether the College Instructional
Materials Review Committee can be included as one of the
permanent committees of the College. President Milan replied that
she will first ask the opinion of the Director of Instruction on the
matter.

Along this line, Trustee Gerona remarked that the IGP Board
of Management as well as the other faculty members who have been
appointed as members of regular committees of the College be given
the same points. President Milan informed Trustee Gerona that
chairmanship and membership in committees other than those listed
will ‘mean that these are part of the standing committees of the
college.

After ascertaining that there were no other questions on the
issue, Trustee Gerona moved for the approval of the proposal. This

was duly seconded by Dir. Caneda. The Board passed

13



Board Resolution No. 10, s. 2001

Approving the Proposed Guidelines in the Giving of
Workload Units to Faculty Performing Administrative Functions as
amended effective upon Board approval.

10. Proposed Revision of Section |ll of the Merit System for Faculty and

11.

Academic Staff.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposed Revision of Section Il of the Merit System for
Faculty and Academic Staff. This proposal seeks to provide an
updated classification of who are covered as “academic staff”.

A thorough discussion on the specific items was undertaken.
In Item No. 7, the term “Honorific Faculty” was debated upon. It was
decided that a more professional sounding nomenclature be
substituted for this specific category of teaching personnel.

After going over the proposal at hand, Trustee Tan motioned
for the approval of the proposal and was immediately seconded by
Trustee Rapada. The Board passed

Board Resolution No. 11, s. 2001
Approving the Proposed Revision of Section Il of the Merit

System for Faculty and Academic Staff as modified effective upon
Board approval.

Proposed Guidelines in Designating Qualified Administrative Staff to
Perform Academic Functions.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposed Guidelines in Designating Qualified
Administrative Staff to Perform Academic Functions. President Milan
explained that due to the increasing enrolment, the administration is
encouraging administrative staff who have the necessary or
appropriate academic background td teach in the academic

department. These administrative staff will be allowed to teach a

14



12.

maximum of two (2) courses per semester. It is also proposed that
these staff members be given honorific faculty designations.

Chairman Punzal stated that these administrative staff be
designated as “Lecturer” or “Researcher” or something akin to that
depending on whether these staff have the appropriate degrees.
These designated titles will be accorded to them only when they are
being asked to teach. In line with this, Trustee Tan suggested that in
view of Item No. 7 of the newly approved revision of Section Il of
the Merit System for Faculty and Academic Staff, the term “Honorific
Faculty” should be so appropriately modified.

After all the discussion on the proposal ended, Trustee Tan
moved for the approval of the proposal as modified and Trustee
Arradaza seconded the motion. The Board passed

Board Resolution No. 12, 5. 2001

Approving the Proposed Guidelines in Designating Qualified

Administrative Staff to Perform Academic Functions as modified

effective upon Board approval.

Proposed Revision of Research and Development Workload
Guidelines.

President Paciencia P. Milan presented to the ViSCA Board of
Trustees the proposed Revision of Research and Development
Workload Guidelines. President Milan informed the body that this
proposal was already presented in the past BOT meeting but there
was a request that the existing guidelines be placed side-by-side with
the proposed revisions. This has now been done. Research workload
is usually on-top-of the teaching workload of academic faculty as this
is based on capability. |

Chairman Punzal commented that there is a wrong perception

among academic faculty that all should go into research and

15
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extension. He is on the belief that only those with the capability of
undertaking research and extension should get into it. As a rejoinder,
President Milan informed the Chairman that many academic staff
have been assigned in research centers like the PRCRTC and are
doing purely research work.

At the end of the discussion, Trustee Tan moved for the
approval of the approval of the proposal and Trustee Rapada
seconded the motion. The Board passed

Board Resolution No. 13, s. 2001
Approving the proposed\ Revision of Research and

Development Workload Guidelines as presented effective upon
Board approval.

Proposal for the Conversion of the Veterinary Medicine Division into
School of Veterinary Medicine.

President Milan informed the body that the proposal was
deliberated and approved by the ADCO. This proposal came about
due to the efforts of the Professional Regulations Commission (PRC)
to really professionalize the different degree programs as mandated in
the Modernization Act of the PRC.

President Milan explained that part of this professionalization
is the “standardization of Colleges of Veterinary Medicine (CVM)
throughout the Philippines. All identified CVMs will be given three
(3) years to comply with this requirement after which their graduates
will be barred from taking the professional licensure examination.”
One of the requirements for the modernization of CVMs that affect
the ViISCA DVM program is its classification as only a division under
the Dept. of An. Science and Veterinary Medicine. (DASVM).

Under the present set-up, in which ViSCA is a state college, it

will be very awkward if the veterinary medicine program be set-up

16
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also as a college. During the consultative PRC meeting held in Manila
last 18 February 2000 attended by Dr. Tomas Fernandez, it was
agreed upon by the body that for ViSCA, the veterinary medicine
program will be “classified as a School of Veterinary Medicine.” In
view of this suggestion, the proposal to convert the veterinary
medicine program in ViSCA from a division of DASVM to a School
was made.

Chairman Punzal commented that the Organizational Chart
presented in the proposal is more of a Functional Chart considering
that the division of the sections is by subject area. This should be
corrected.

Hearing no objections to the proposal, Trustee Rapada moved
for the approval of the proposal and Trustee Arradaza seconded it.
The Board passed

Board Resolution No. 14, s. 2001

Approving the Conversion of the Veterinary Medicine

Division in ViSCA into a School of Veterinary Medicine as proposed

effective upon Board approval.

Proposal to Offer a Straight Six-Year Doctor of Veterinary Medicine

Degree Program.

President Paciencia P. Milan presented the proposal to the
Board. She explained that the need to offer a straight six (6) year
DVM program came about because it is one of the major
requirements of CHED and the PRC. This proposal was also
deliberated upon and approved by the ADCO.

Trustee Rapada inquired what will happen to the ladderized
program if this is approved. To this query, President Milan replied
that “the present ladderized program will still be offered. However,

freshmen interested to pursue the DVM degree will be advised to

17



take the straight program. Students of Animal Science can still opt to
take the ladderized course if they like.”

After all discussions on the proposal ended, Trustee Rapada
moved for the approval of the proposal as presented. This was duly
seconded by Trustee Arradaza. The Board passed

Board Resolution No. 15, s. 2001

Approving the Offering of a Straight Six-Year Doctor of
Veterinary Medicine Degree Program as proposed effective upon
Board approval.

B. Administrative Matters

1. Change of Appointment Status.

President Paciencia P. Milan informed the Board that all the
personnel recommended for Change of Appointment Status have
complied with the requirements and have passed through the
appropriate channels.

After ascertaining this, Trustee Arradaza moved for the
approval of the Change in Appointment Status from Temporary to
Permanent. This was seconded by Trustee Rapada. The Board passed

Board Resolution No. 16, s. 2001

Approving the Change in Appointment Status from
Temporary to Permanent effective upon Board approval.

Name Position

1. BULAYOG, Ma. Salome B. Asst. Professor 4

2. TAN, Daniel Leslie Tan Associate Professor 5

3. SALAS, Felix M. Asst. Professor 4

4. PRADO, Louis P. Elect. & Com. Egpt. Tech.
5. GORRE, Elvira B. DEMO
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2. Confirmation of the Appointment of Part-Time Teachers.

President Paciencia P. Milan informed the Board that the
appointments of four (4) ViSCA Main Campus staff and six (6) staff
from the ViSCA Isabel Campus (INAVS) need Board confirmation. All
the staff have gone through the appropriate channels.

Hearing no objections to the proposal presented, Chairman
Punzal requested for a motion to approve. Trustee Arradaza moved
for the confirmation of the appointments of parttime teachers.
Trustee Rapada seconded the motion. The Board approved

Board Resolution No. 17, 5. 2001
Confirming the Appointments of Four (4) Part-Time Teachers from
the ViSCA Main Campus and six (6) from the ViSCA Isabel Campus

(INAVS) as presented effective on the dates specified.

ViSCA-Main Campus

1. Ana Marquiza M. Quilicot Instructor | Nov. 15, 2000
2. Shirleny R. Gabotero Instructor | Nov. 15, 2000
3. Sheila Marie V. Posas Instructor | Nov. 15, 2000
4. Cristina C. Genosa Instructor | Jan. 15, 2001
INAVS

1. Coracel Andales Instructor Nov. 15, 2000
2. Verna oy Amodia Instructor Nov. 15, 2000
3. Jorge C. Amodia Instructor Nov. 15, 2000
4. Stephen C. Temporada Instructor Nov. 15, 2000
5. Rachel Ebatados Instructor Nov. 15, 2000
6. Editha Ablen Instructor Nov. 15, 2000

3. Promotion/Change of Appointment Status of Two Philippine Carabao
Center (PCC) at VISCA Personnel.

President Paciencia P. Milan informed the Board that the PCC
Personnel Committee has made the request for the change in
appointment status of two (2) of its personnel through the Non-
Academic Personnel Board. This was reviewed by the HRMDO

which then recommended them to the President for Board approval.
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After ascertaining that all lawful processes were dutifully
followed, Trustee Arradaza moved for the approval of the
promotion/change of appointment status of two PCC personnel.
Trustee Rapada seconded the motion. The Board passed

Board Resolution No. 18, s. 2001

Approving the Promotion/Change of Appointment Status of
Two Philippine Carabao Center (PCC) Personnel effective 01
January 2001.

NAME POSITION

s Mr. Andres N. Amihan Science Res. Analyst
2, Mr. Napoleon B. Dean Laboratory Aide Il (Permanent)

. Appointment of Regular Personnel of the Philippine Carabao Center
(PCC) at VIiSCA.

President Paciencia P. Milan informed the Board that the PCC
Personnel Committee recommended to the College President the
appointment of Dr. Joseph Limuel P. Cafnete as Farm Superintendent
Il vice Mr. Ebenezer Parilla who emigrated to the United States. The
NAPB has also reviewed the credentials of Dr. Canete..

Hearing no objections and after ascertaining the
recommendation followed the lawful processes, Trustee Arradaza
moved for the approval of the appointment of Dr. Joseph Limuel P.
Canete as Farm Supervisor Il of the Philippine Carabao Center at
ViSCA. Trustee Rapada seconded the motion. The Board approved

Board Resolution No. 19, s. 2001
Approving the Appointment of Dr. Joseph Limuel P. Canete

as Farm Supervisor Il of the Philippine Carabao Center at ViSCA
effective upon Board approval.

20



5. Reclassification of Secondary Positions to Instructor | at the ViSCA
Tolosa Campus (LSSF) and the Filling-Up of Vacant Instructor |
Position at the ViSCA Villaba Campus (LNCAST).

President Paciencia P. Milan informed the Board that Dr.
Celedonia DeAsis Palafia, head of the ViSCA Tolosa Campus, has
requested for the reclassification of four (4) secondary positions to
Instructor | positions. On the other hand, Dr. Conchita N. Astrologo,
Head of the ViSCA Villaba Campus, has requested for the filling up of
the vacant Instructor | position in their plantilla. All these
recommendations were reviewed by the Academic Personnel Board
(APB) and were found to be in order.

After ascertaining that all legal processes were followed,
Trustee Arradaza moved for the approval of the reclassification of
secondary positions to Instructor | at the ViSCA Tolosa Campus (LSSF)
and the filling-up of vacant Instructor | position at the ViSCA Villaba
Campus (LNCAST). The motion was then seconded by Trustee
Rapada. The Board passed

Board Resolution No. 20, s. 2001

Approving the Reclassification of Secondary Positions to
Instructor | at the ViSCA Tolosa Campus (LSSF) and the Filling-Up of
Vacant Instructor | Position at the ViSCA Villaba Campus (LNCAST)

effective upon Board approval.

6. Extension of Secondment of Dr. Oscar B. Posas as Center Chief of the
Philippine Carabao Center (PCC) at ViSCA.

President Paciencia P. Milan informed the Board that Dr.
Posas has been seconded to the PCC for the past seven (7) years. He
has enjoyed secondment even before any guidelines were made. His
secondment in the past has been renewed for the reason that even

though he is seconded to PCC, he is still involved in teaching at the
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department. His secondment has not really raised a lot of issue
because he is still serving ViSCA.

Trustee Tan then inquired that in the case of Dr. Posas, when
should the counting of the duration of his secondment begin? To this
query, Chairman Punzal remarked that “the guideline should be
prospective. As such, you do not count the time before the guideline
was made; unless, of course, it is included in the guideline.”

Trustee Tan pointed out that “the APB has recommended that
this will be his last secondment (counting from the time he was first
seconded).” To this, Chairman Punzal replied “approval of the
guideline should be today. If you are approving a guideline, you
should not take into consideration the previous instances. Since we
approve it now, the effectivity is now.”

A short discussion on how the approval of the proposal would
affect Dr. Posas and the college ensued. The Board Secretary, Prof.
Daniel Tudtud, Jr., informed the body that to date, there are only
three (3) people who have been seconded: Dr. Eliseo R. Ponce
(DA/BAR), Prof. Winston Tabada (DA/BAR), and Dr. Oscar B. Posas
(PCC at ViSCA). Trustee Arradaza requested clarification on whether
it is possible to give other college employees a chance to be
seconded to the PCC. To this inquiry, President Milan clarified that
“secondment is awarded to a person by the agency concerned based
on merit, capability, and request. One does not apply for the
position. In this case, one of our staff has been identified. The agency
(PCC Manila) then negotiates with the mother institution (ViSCA) for
approval of the request for secondment of the identified staff.”

Hearing no more comments and/or objections to the proposal,

Chairman Punzal requested for a motion to approve. Trustee Rapada

22



moved for the approval of the secondment of Dr. Oscar B. Posas to

the PCC. Trustee Arradaza seconded the motion. The Board passed
Board Resolution No. 21, s. 2001

Approving the Secondment of Dr. Oscar B. Posas to the Philippine

Carabao Center (PCC) at ViSCA for a term of one (1) year effective

01 January 2001 until 31 December 2001 without prejudice to

subsequent reappointment following the approved guidelines for
secondment.

. Application for Sabbatical Leave of Dr. Rebecco M. Santiago .

President Paciencia P. Milan informed the Board that the
Academic Personnel Board (APB) has endorsed the application of Dr.
Santiago for sabbatical leave. However, the APB suggested a change
in the proposed output of his sabbatical leave to which he objected.
The APB contends that the proposed output already duplicates work
previously done on cereals and instead should concentrate on
horticultural crops.

Trustee Tan, however, remarked that “the person applying for
sabbatical knows what he is going to do. It is not for the committee to
decide what topic(s) he should be doing without being consulted
about it.” President Milan informed the body that although the
committee does not usually decide the topic of the output, a
minimum standard and quality check has to be maintained. Chairman
Punzal remarked that if Dr. Santiago is really qualified to go on
sabbatical, he should be consulted on any matter that may have
bearing on his sabbatical leave.

President Milan requested if it would be possible for the Board
to “approve in principle” the sabbatical leave of Dr. Santiago when
consultation regarding his proposal output be made. Trustee Tan,

made a motion for the approval of the sabbatical leave of Dr.
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Rebecco M. Santiago with the title of his output to be discussed by
the appropriate bodies in consultation with the concerned staff.
Trustee Rapada duly seconded the motion. The Board passed
Board Resolution No. 22, s. 2001

Approving, in principle, the Sabbatical Leave application of
Dr. Rebecco M. Santiago effective 01 June 2001 until 31 May 2002
PROVIDED that the title and scope of his output be properly
discussed with the appropriate bodies in consultation with the
concerned staff. A final report shall be submitted to the College
President within a period of three (3) months after reinstatement.

C. OTHER MATTERS

1. Selection of Two Private Sector Representatives for the ViSCA BOT.

Chairman Manuel D. Punzal inquired if the candidates for
private sector representative to the ViSCA BOT have been
interviewed? Trustee Rapada, a member of the Screening Committee,
replied that the committee did not interview them due to lack of
time. Chairman Punzal requested the Screening Committee to make a
matrix of the criteria used and based on these criteria, rank the
candidates.

The ViSCA BOT deferred action on the matter on hand.
Instead, the BOT tasked the Screening Committee to interview the
candidates and rank them so that the BOT will have a much easier
time to make the selection.

2. Administrative Case of Mr. Felipe Managbanag.

President Paciencia P. Milan informed the Board that Mr.
Managbanag is a mechanic assigned in the Physical Plant Office and
was formally investigated based on a complaint filed against him. In

view of mitigating circumstances, he was penalized for Simple
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Misconduct and the Formal Investigation Committee meted out a
penalty of “one month suspension without pay.”

Trustee Arradaza then called the attention of the Board by
pointing out sub-paragpraph 2 of paragraph 1 of page 1 of the Formal
Investigation report which states, to wit: He admitted to taking the
wiper and turnlight switches of the DPP vehicle while at the PPO
garage last 29 November 1999. He said he did it because the spare
part is not functioning yet in the DPP vehicle which is only used
within the campus and thought of transferring the part to the Toyota
Hi-Ace because both are government vehicles. Based on this
paragraph, he got the wiper to transfer it to another government
vehicle and not to gain personally from it.

President Milan narrated that Mr. Managbanag has stated that
the case is a frame-up. He contends that he is unpopular with the
PPO group for the reason that he did not sign the resolution which
sought to extend the term of the past ViSCA President. This is why he
is considered an outsider by the PPO group of employees. However,
it is the stand of Engr. Celso Gumaod, the Head of the Transportation
and Motorpool Division of the PPO, that indeed Mr. Managbanag is
guilty of dishonesty. This is the reason why a formal investigation was
conducted. The committee then downgraded the case to Simple
Misconduct.

Chairman Punzal stated that he was in agreement with the
position of Trustee Arradaza that “there was no motivation to
personally gain from the said deed.” Trustee Arradaza added that
“there was really no intent to profit because it was not bought home

and instead, placed in another vehicle of the college. Probably, the
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only sanction that need to be imposed upon him is Reprimand since
there is no damage to the school.”

Trustee Arradaza then requested for a re-investigation of the
case, this time all the statements of all the concerned parties should
be made under oath. Only then can we say that the statements made
are indeed true and correct.

Chairman Punzal, after hearing all the comments, decided that
there was a failure in due process and requested the College
President to advice the Formal Investigation Committee to
immediately re-conduct an investigation of the case.

. MOA between ViSCA and VIiFARD for the Lease/Management of the
Gasoline Service Station and the College Piggery Project

President Paciencia P. Milan informed the Board that she had
already signed the draft of both projects. She explained that ViFARD
is a non-profit corporation established in 1980 as a non-government
organization for the purpose of managing funds from foreign donors
as well as to receive grants. The college gasoline station has not been
making money for the past couple of years. It was for this reason that
the college now wants to relinquish the management and operations
of the said facilities.

Chairman Punzal inquired if the contents of the MOAs have
been examined by a lawyer so that the interests of the government
are always protected and the BOT will not suffer from lack of legal
advice. The MOAs should be drafted by a lawyer and a certification
from the Finance Department should be attached indicating that the
said MOAs are not detrimental to the interests of the college.

Trustee Arradaza made the following comments: (1) the

income is not fixed; and (2) 10 years is too long. President Milan
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commented that leasing the said facilities will generate needed
income for the school.

Chairman Punzal suggested that the ViSCA Administration
study further the legal as well as the financial implications of such a
move. Trustee Veloso commented that a feasibility study be
presented next time so that the financial viability of the project is
ascertained.

Actions on the MOAs were deferred until in depth
presentations are made.

Utilization of Income

President Paciencia P. Milan presented the proposed
utilization of income from the Main Campus as well as from the
external campuses. The accountants/bookkeepers of the different
campuses have made certifications of the incomes and the proposed
utilization of these income. Income will mainly be used for the
augmentation of the MOOE funds which suffered a drastic 25%
reduction for FY 2001. For the Main Campus, an income of
P2,057,363 was realized. Of this total, P1,242,500 will be used for
Teacher/Student Welfare - Other Services (MOOE) while the
remaining P814,863 will be used for augmentation of MOOE.

The following external campuses have also reported their
incomes:

Biliran National Agricultural College P 55,799.00

Leyte State School of Fisheries 36,119.50

*Leyte National College of Agriculture,
Science and Technology 30,104.25
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After ascertaining that all the reported incomes and the
proposed expenditures went through the usual processes, the Board
approved the proposed utilization of income from all the ViSCA
campuses and passed

Board Resolution No. 23, s. 2001

Approving the Utilization of Income from the different
ViSCA campuses as proposed.

IX.  ADJOURNMENT

Chairman Manuel D. Punzal inquired if there were any other items the
Board may have missed. Hearing none, Chairman Punzal asked for a motion to
adjourn to which Trustee Tan made a motion for the adjournment of the meeting.
Trustee Veloso gladly seconded the motion.

The 161% Board of Trustees Meeting was adjourned at 9:23 p.m.

Certified True and Correct:

PRO ANIE¥M. TUDTUD, JR.
BoagtfSecretgty

Attested:

Chairman
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[1.

ACTION MEMORANDUM

TITLE: Confirmation of Appointment of Designated Position

INFORMATION

T

Sometime in the last quarter of 1999, the ViSCA President created a
selection committee to screen candidates for the vacant academic and
administrative positions. The screening committee after reviewing the
credentials of the candidates submitted to the College President the list
of qualified candidates for the different designated positions. The

President then issued temporary appointments to the selected
personnel for a period of one year.

In view of the very satisfactory performance of the designated
personnel, the College President issued new appointments to the
selected personnel for BOT confirmation.

ACTION REQUIRED

Confirmation of the appointment of the different designated positions

PROPOSED RESOLUTION

Confirming the appointment of the following ViISCA Personnel occupying
designated positions, effective on the dates specified unless sooner
terminated or revoked by higher authority.

BOT Resolution No. __ ,s. 2001

Designated Position Name of Staff Effectivity

Vice Pres., Academic Affairs FALOMAR, Manuel K. 1/01/01 = 12/31/02
College/Board Secretary TUDTUD, Daniel M. Jr. ~ 1/01/01 —12/31/02
Executive Officer LIM, Jesusito L. 1/01/01 — 12/31/02
Head, PICRO SANICO, Rolinda T 1/01/01 — 12/31/02
Head, IMDC CAGASAN, Editha G. 1/01/01 - 12/31/02
Head, DAEA ALKUINO, Jose M. Jr. 1/01/01 = 12/31/02
Head, DAEE COLIS, Oscar L. 1/01/01 — 04/30/01
Head, DAEAM GALINATO, Gregorio J. Jr. 1/01/01 — 12/31/02
Head, DASS SEROHIJOS, Raquel C.  1/01/01 — 12/31/02
Head, DASVM FERNANDEZ, Tomas J. Jr.1/01/01 — 12/31/02
Head, DHS BERAY, Eunice . 1/01/01 = 12/31/02
Head, DOH DIPUTADO, Misael T. Jr.  1/01/01 — 12/31/02
Head, DPBAB QUIMIO, Celsa A. 1/01/01 — 12/31/02
Head, DPE RUSSEL, Remedios R. 1/01/01 - 12/31/02

Director, ODI ESCALADA, Rodolfo G.  1/01/01 — 12/31/02



Director, HRMO
Director, OSA
Director, R&D
Director, Extension
OIC-Director, OGS

Director, PhilRootcrops

Director, NARC

Director, ITE

Director, CSR

Asst. Director, NARC

Station Manager of
Radio Station DYAC

Manager, ViSCA Printing Press

OIC, Security Office

AVILA, Myrna M.
BATOQY, Corazon B.
BACUSMO, Jose L.

GERONA, Guindolino R.

VILLACARLQOS, Lina T.

PARDALES, Jose R.
GONZAL, Lelita R.
CENIZA, Ma. Juliet C.
VEGA, Belita A.
GAPASIN, Ruben M.
CANADA, Norberto F.

BARTOLINI, Perfecto U.

ANCHETA, Joel M.

BOT Action:

1/01/01 — 12/31/02
1/01/01 — 12/31/02
1/01/01 — 12/31/02
1/01/01 — 12/31/02
1/03/01 until a new
Director is appointt
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 - 12/31/02
1/01/01 — 12/31/02
1/01/01 — 12/31/0Z
1/01/01 - 12/31/0z

1/01/01 — 12/31/0z
1/01/01 until a nev
Head is appointed

Date: 20 January 2001



Baybay, Leyte

YISOV DT VI L CVLLL UL U AUNTCUL T UKE

SCHOOL CALENDAR for SY 2001-2002

First Semester

Second Semester

nation

M-F, May 7-june 15

M-F, Oct.] -Nov. 16

“ransfer Students to File Application for Admission M, May 28 W, Oct. 24
wcal Exam & Completion of INC Grades M-f, May 21-25 Th-F, Sep.27- Oct 5
o Advanced Credit (Transferees). M-F, May 21-25 Th-W Oct. 18-24
“or Incoming Freshmen M-F, May 21-25
“or New Freshmen M-f, May 7-25
®egistration for Continuing Students:
=g Students(all courses) and Scholars(all levels) M, May 21 Th, Oct. 18
pstration : M-f, May 28- june 1 |T-F, Oct. 23-26

S
e

M, May 28 (a.m.)

T, Oct. 23 “(a:m)

M, May 28 (p.m.)

Th, Oct. 23 (p.m.)

Year T, May 29 F, Oct. 24
r (old) and Transferees W-F, May 30-June 1 |Th-T, Oct.25-30
= Students M-F, May 28 -June 1 | T-T, Oct. 23-30
iny M, June 4 M, Nov. 5
“or New Students M, June 4
o Late Registration F, June 8 F, Nov. 9
zemic Convocation Program 7, June 26
“=r Graduating Students to File Graduation Application |F, July 6 M, Nov. 26
ronmental Awareness Day F, July 20 ‘
~nniversary Celebration M-T, July 30-31
“acation Begins S, Dec. 22
Esume M, Jan. 7
wamination |M-F, Aug. 6-10 M-F, Jan. 14-18
= Dropping Subjects with no grade of 5.0. Th, Aug. 9 Th, jan.17
“zdule for Special Exam & Completion of INC. Grades M-T, Aug. 6-14 M-T, Jan. 14-22
\sance Seminar for Freshmen T, Jan. 22
smurals for Faculty & Staff . Th-S Jan. 24-26
“or Graduating Students to Clear Deficiencies F, Sept. 7 F, Feb. 8
~amurals for College Students Th-S, Sept. 6-8
Eaards Convocation W, Feb. 20
o of Sponsors . S, Sept. 15
* Period for the Students with their Academic Advisers M-F Sept. 3-14 M-F, Feb. 18-Mar. 1
wrses/subjects they intend to enroll next term
bg Seminar for Senior Students W, Aug. 15
Szecial Exam & Completion of INC. Grades Th-F, Sept.27 -Oct. 5 W-F, Mar. 14-22
srgtion Th-F, Sept. 27-Oct. 5 M-T, Mar. 11-19
Efor Graduating Students M-W, Sept. 24-26 W-F, Mar. 6-8

' for Other Students M-F, Oct. 1-5 Th-W, Mar.14-20
or Submission of Final Grades:
ting Students 7, 0ct 2 Th, Mar. 14

rS:uden ts

Seven (7) days after the scheduled exam.

. or Complying with All Requirements for Graduation M, Oct. 29 (5p.m.) |T, Mar. 26
"2 to Approve Candidates for Graduation W, Oct. 30 W, Mar. 27
g to Confirm Candidates for Graduation Th, Nov. 7 M, April 7
EMENT EXERCISES. T, April 2
002 SUMMER CLASSES
Segistration - Th-F, April 4-5 Last Day for Submission of - Three(3) days after the
gin - M, April 8 Grades Scheduled Examination
for Late Registration - M, April 8 Deadline for Complying with
& Last Day for all Requirement for Graduation - F, May 31 (5 pm)
Laf Subjects with Removal/Special Exam. and
z20of 5.0 - M, April 29 Completion of INC. Grades - M-f, May 20-24
Bmination - F-S, May 17-18

ndarsy2001 froforms)




 SUMMARY 6B ELASS
SY 20012002

FIRST SEMESTER
MONTH MWF TOTAL TTh 70
MONDAY WEDNESDAY FRIDAY TUESDAY | THURSDAY
UNE 4 4 4 12 3 4
JULY 5 4 4 13 4 4
AUGUST 4 3 5 14 4 o
SEPTEMBER 4 4 4 12 4 4
OCTOBER ! / / 3 / /
TOTAL 18 18 18 54 16 18
SECOND SEMESTER
MONTH - MwF TOTAL TTh TO
MONDAY | WEDNESDAY |  FRIDAY TUESDAY | THURSDAY
NOVEMBER 4 4 4 12 4 4
DECEMBER 3 3 3 9 3 3
ANUARY 4 4 3 . 4 4
FEBRUARY 4 4 4 12 4 4
MARCH 3 3 3 9 3 2
TOTAL 18 I8 1.2 53 18 17
SUMMER 2002
MONTH MONDAY TUESDAY WEDNESDAY | THURSDAY FRIDAY SATURDAY TO
APRIL 4 3 3 3 3 3
MAY 2 2 2 3 3 3
TOTAL 6 5 5 6 6 6
OFFICIAL HOLIDAYS:
T, June 12 - Independence Day Th, Nov. 1 - All Saints Da
2001 F, Nov. 30 - Bonifacio Day T, Dec. 25- Christmas D¢
S, Oct. 20- Leyte Landing Su, Dec. 30 - Rizal Day
1, Jan. 1 - New Year's Day F, Mar. 29 - Good Friday
2002 T, Apr. 9 - Araw ng Kagitingan I, May 1 - Labor Day
Th, Mar. 28 Holy Thursday ' A
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PROPOSED DORMITORY FEES FOR INCOMING FRESHMEN AND TRANSFEREES

SY 2001-2002
tories/Gottages ' ©ld Rate New Raie Approved by ADCQ
ut Dormitory P100.00 P100.00
Cottage P 80.00 P100.00
jany Men's Hall P130.00 P150.00
e Men's Home P100.00 P130.00
rry Men's Home P100.00 P130.00
Cottage P 60.00 P100.00
lay's Men's Hall P 80.00 P130.00
le:
ainvillea Cottage P 80.00 P100.00
shuchi Dormitory P 80.00 P100.00
' Cottage - P 60.00 P100.00
asting Dormitory P 80.00 P100.00
-flang ladies’ Hall P150.00 P160.00
olia Ladles’ Home P100.00 P130.00
yosa Ladies' Homme P100.00 P130.00
il Cottage P 60.00 P100.00
paguita Ladies’ Hall* P130.00 P160.00
lower Dormitory P 80.00 £130.00
ng-Waling Ladies’ Hall* P110.00 P160.00
\DUATE DORMITORIES!
laon Ddrmi;cory (ATEP DORM)** P200.00 P250.00
iahaw Dorm pP250.00 P260.00
TEs Effective SY 2001-2002 all dormitory fees are to be paid in two instaliments:
50% - upon enroliment
50% - before midterm

with BR, CR and cooking area sach rcom
spplies o both old and incoming residents.



PROPOSED INCREASE OF NON-REGISTRATION AND OTHER FEES

The existing school fees for the non-registration and other fees have not undergone
merease for a number of years already. Thus some of these fees are no longer consistent
‘sl $e prevailing needs of the college and the rising cost of supplies and materials and

EmmSing SCTVices.

In view of the foregoing circumstances the office of the Registrar is proposing to

murzase the following fees:
Existing Proposed
Tsmmscript of Records 8.00/page 15.00
Tmamsier Credential/Hon. Dismissal 12.00 25.00
P Czmafication 7.00 15.00
| hecklist w/ Grades, Reports of Grades,

Deficiency slips 6.00 15.00
“Applicatior fee for adding, changing, dropping,

canceling/withdrawing of subjects (per application) 6.00 ' 25.00
“oplication fee for Evaluation of Academic Credits/Records,

Completion of Incomplete Grades and Graduation 6.00 25.00
Laz Application fee for Graduation 35.00 100.00
Special, Validating and Removal Examination 20.00 35.00
Education Development Fee: :

Undergraduate 30.00

Graduate : 150.00
Replacement of lost LD 100.00
Replacement of Forms 5.00/form 10.00
Course Checklist 5.00
Diploma Fee:

Undergraduate 100.00 200.00

Graduate 130.00 300.00
Graduation Fee:

Undergraduate 80.00 200.00

Graduate 130.00 300.00
Matriculation Fee: _

Undergraduate 50.00

Graduate 100.00
Authentication of Diploma, Transcript of Records, etc.

(per page) 30.00 35.00
Residence Fee (Completion of Degree) :

Undergraduate 80.00 200.00

Graduate 80.00 250.00
Thesis Completion: '

Undergraduate 80.00 200.00

Graduate 80.00 350.00
Lamination w/ Clip (I.D.) 7.50 15.00

Lamimnation Omly (I.D,) 4,00 8.00



PROPOSAL TO INCREASE THE TUITION AND
OTHER SCHOOL. FEES FOR
GRADUATE STUDENTS

~7er consultation with the students, the Office of Graduate School is
/72 1o increase the tuition and other school fees of graduate students as

-

cffective semester, SY 2001-2002

a. For continuing students:

From P50.00/unit to R75.00/unit for M.S. and M.Ag.Dev.
-250.00/unit to R100.00/unit for Ph.D.

_b. For new students:
’ P150.00/unit for master’s program
P200.00/unit for doctoral program

INATION FEES

BOMPREHENSIVE Present Rate Proposed Rate Starting

BIND FINAL 2" Semester SY 2000-2001
EREAMINATION

ilecioral 1,500.00 ‘ 2,000.00
Mizster's (w/ thesis) 1,000.00 1,750.00
Wizster's (w/out thesis) 1,000.00 1,500.00

Other school fees of graduate students shall also be adjusted as follows:

Cther school fees: Present Rate Proposed Rate
Laboratory Fee 40.00 200/lab
Publication 55.00% 100.00/sem™**
Application for admission fee 20.00 40.00

- Coll. Publication and Student Handbook only
- Amaranth , Student Handbook and Graduate Research Journal

-

=%




- COURSES OFFERED SIMULTANEOUSLY

Rationale:

With the recent offering of the semestral scheme of the distance education
program in VISCA, there are courses which are offered simuitaneously for both on-
campus and extramural students in a semester. Oftentimes, the number of students
enrolled in these courses is few, e.g., two to five students. To rationalize the giving of
teaching workload units to faculty members who are teaching the same course
simultaneously in both on-campus and extramural program, it is hereby proposed that
the number of students enrolled in that course be combined using existing guidelines for
determining faculty workload as follows:

1. The maximum number of students in the various classes shall be the following:
Graduate courses Lecture/Discussion - 30 students
7 Laboratory - 25 students
Undergraduate courses Lecture/Discussion - S0 students
Laboratory - 35 students
2, An undergraduate lecture/recitation course shall be given 1.0 workload unit per

contact hour per week, 0.33 workload unit per class preparation per credit unit of
said subject and 0.03 unit per student in excess of 50 per section.

3 An undergraduate laboratory course shall be assigned 0.8 workload unit per
contact hour per week, 0.33 workload unit per class preparation per credit unit of
the said subject, and 0.03 unit per student in excess of 35.

Proposed Guideline:

After the same course offered simultaneously (on campus and extramural) has
been combined and given the corresponding workload unit, credit for class preparation
shall also be granted for every second or third course. Graduate courses shall get 1.5
times the credit for class preparation as the undergraduate courses. However, if the
extramural graduate course is offered annually, the credit for class preparation shall only
be 72 of that given for a semestral offering.

fm\ workload proposal for on-campus and extramural . . . . .



Guidelines for Secondment of ViSCA Staff

L Rationale

Faculty members have been granted secondment status in other government agencies in
the absence of specific rules and regulations promulgated by ViSCA. Thus, the Board of
Trustees (BOT) in 1999 requested the ViSCA Faculty Association (VFA) through its President,
Dr. Perla M. Tan. to come up with guidelines for this purpose. After its endorsement by the VFA
General Assembly, the proposal was coursed through the VISCA system for final approval by the

BOT.

IL Qualifications

1.
2

3.

He/She must have at least a Master’s degree in his/her field of specialization.
He/She must have served his/her contract (scholarship, fellowship, etc.) prior to the
secondment.

He/She must hold & permanent position in ViSCA.

1. Nomination Procedure

1.

2

A written request from the agency where the ViSCA staff will be seconded must
accompany the application for secondment.

The VIiSCA  Academic Personnel Board will act on the request upon
recommendation of the Department or Center Personnel Committee for endorsement
to the President for final approval and execution of contract.

IV.  Terms

1.

£

VISCA staff can only be seconded in a Philippine government agency or an
international organization recognized by the Philippine government for a period of
one year, renewable twice for a total term of three years only.

The seconded staff must retumn to VISCA upon the completion of his secondment
and serve in ViSCA for a period equivalent to the number of years he was given that
secondment status.

Presentation of a lecture on lessons learned during his secondment must be done
immediately upon his/her return to ViSCA. :

The purpose of secondment shall not be to seek employment and any violation
thereof can be ground for cancellation of the secondment contract.

All other provisions as specified in the rules and regulations of the Civil Service
Commission for secondment shall apply.

Note: VISCA staff members who are now seconded will follow this guideline 1o renew his/her
secondient.

V. Benefits

L

o)

.

Retention of his position and rank during his absence without pay.
Inclusion in evaluation for promotion, mandatory salary increases, etc.



REVISED GUIDELINES IN THE GIVING OF
WORKLOAD UNITS TO FACULTY PERFORMING
ADMINISTRATIVE FUNCTIONS

R§tion'ale:

. There are some guidelines followed in the giving of workload units to

faculty members performing administrative functions. However, some
designations are relatively new and not covered by existing guidelines while
some assignments are not commensurate to the workload given. It is also
necessary to clarify certain ambiguities in the workload assignments. This
proposal combines all these concerns into one comprehensive guideline.

&

o

Guidelines

Academic deans and other college officials performing equivalent administrative
duties and responsibilities shall be considered full-time administrators but may be
allowed to teach not exceeding 5 workload units. (This guideline is proposed to be
replaced by the succeeding one.)

Faculty members designated as vice-president or program directors and
other college officials performing equivalent duties and responsibilities
such HRMDO Director, OSA Director, Executive Officer and
College/Board Secretary shall be considered full-time administrators with
10 workload units equivalent. He/She shall also be required to teach not
less than five (5) workload units per semester.

Faculty members designated as department or unit heads, principal and center
directors shall be given 3 lo 10 workload units depending on the number of
resident staff members in his department or unit as follows:

No. of Resident Staff Workload Units
5 orless 3
6-10 3
11-15 7
16 - or above 10

A faculty member assigned as Section/Unit Head shall earn 2 workload units
(prorated if less than 5 members).

Faculty members designated ‘as Assistant Directors shall be given 5
workload units while those Program or Center Directors with Assistant
Directors shall be given a maximum of 7 workload units; provided that
such directors normally get 10 workload units without an Assistant
Director.



5. If a faculty member who has already 10 administrative workload units i
given special assignments or designations to perform two (2) or mor
administrative positions, he gets the additional 2 workload units only for
maximum total of 12 workload units.

6. Faculty members given special assignments at ODRD, ODEx and oth
offices shall be given a maximum of 10 workload units only. Thus, he/sk
shall be required to teach at least 5 workload units or perform oth
assignments.

i Faculty members designated as managing directors in VISCA foundatio
shall be given 3 workload units and 1-2 workload units for officers wh
members of the board of directors shall be given 0.5 workload units.

8. Faculty members designated in the following committees/boards/councils sh
carn 0.7 workload points for chairmanship and 0.5 workload points
membership: ;

a) Academic Personnel Board
b) Non-Academic Personnel Board
c) Finance Committee
d) ViSCA Scholarship Committee
e) IGP Board of Management
f)  Housing Committee
g) Curriculum Committee
h) Land Use Committee
i) PASUC Evaluation
jy Performance Evaluation
1) Faculty
2) Administrative

Membership of faculty in standing commiltees shall earn the following work

units:

a) 0.3 for College committees (Chairman — 0.5)

b) 0.2 for ad hoc committee (Chairman — 0.3)

¢) 0.1 for department/unit committees ( Chairman —0.2)
The maximum credit allowed — committee work is 3 units.

Note: Those in italics a:  xisting guidelines



PROPOSED GUIDELINES IN D.ESIGNATING
QUALIFIED ADMINISTRATIVE STAFF
TO PERFORM ACADEMIC FUNCTIONS

Rationale:

With the increasing enrolment at ViISCA, the administration has to resort to

innovative measures to answer the need for additional faculty members without

draining its limited resources. Ong of the strategies employed is to tap qualified

administrative staff to teach in various academic departments. However, there is no

clear guideline designed for this purpose. In order to continue the utilization of

competent administrative staff for any additional academic responsibility, it is proposed

that the following guidelines be adopted.

Proposed Guidelines: |

T

Only the administrative staff with at least a master's degree may be allowed to
teach one subject or do one research study/extension work on his/her field of
expertise, provided that his‘her main administrative function will not be
hampered.

Request for teaching, research and extension loads shall be made by the
depaﬂment head concerned and concurred by the immediate supervisor of the
administrative staff concerned. The academic load shall be included in his/her
duties and responsibilities. |

Qualified administrative‘ staff shall be granted the appropriate faculty
designation (Honorific Féculty) in various research, training and academic
departments of VISCA. Those staff members .requested to teach shall be
subjected to the requirements set for teaching personnel including teaching

demonstration.



PROPOSED REVISION OF SECTION lil OF THE
MERIT SYSTEM FOR FACULTY AND ACADEMIC STAFF

Rationale:

The existing Section Ill of the Merit System defines the academic staff as academic
ching or faculty, academic non-teaching staff and regular staff members. However, there are
er kinds of academic staff not mentioned in that classification. This designation of a
ticular staff from various research centers/departments/units is resorted to maximize the use
aculty members and staff in the various offices concerned. Hence, the need to revise said
tion.

Proposed Revision:

1. Academic teaching or faculty refers to the staff members who are primatrily
performing teaching functions, although they may, in addition to their teaching
auties, perform research, extension, and/or administrative functions.

2. Academic non-teaching staff are staff members who are holding academic rank
but are primarily engaged in non-teaching academic activities (research and
extension) although they may be assigned to teach in their areas of expertise.
This category of personnel includes researchers and extensionists. Also
considered academic non-teaching personnel are those who are performing
academic functions directly supportive of instruction such as: Guidance
Counsefor, Librarian, and Registrar.

3. Regular  Faculty refers to all faculty members in a particular
department/center/unit with monthly salary paid from the general fund
appropriation of the College regardiess of the status of appointment.

“ Affiliate Faculty refers to a research or extension staff with faculty rank

designated as faculty member of a particular department or center per BOT Res.
No. 7, series of 1997.

5. Associate Faculty are faculty members from a department but teaches regularly
in another department.

6. Visiting Faculty are faculty members from a department/center/unit requested to
teach occasionally in another department. He is not an affiliate faculty of this
requesting department.

7. Honorific Faculty refers to VISCA Administrative staff or staff of any government
agency or non-government institution not holding faculty rank but requested to
teach in a department. '

8. Part Time Faculty are faculty members in a department hired and paid in hourly
basis, the rates of which are provided for under BOT Res. No. 24, s. of 1996.

¢ Those in itafics are existing definitions in the Merit System.

foposed revision of section Ili of the merit system



He/She shall be issued an appointment on a particular design
position by the VISCA President as per request by the unit head or ct
director upon the‘ recommendation either by thé Director of Instructio
Director of Research and Development or the Director of Extension and
Formal Education, and endorsement of the Vice President for Academic Aff
Since teaching or doing research and extension work shall become part (¢
regular duties of the qualified administrative staff concerned, hefshe sha
be given honorarium or other forms of additional compensation _excépt
said teaching and doing research and extension works are performed outs
regular office hours. In such a case, services rendered in excess of the rex
working hours shall be properly compensated pursuant to Section 10, Rul

of the Omnibus Rules Implementing Book of EO 292.



-‘"’RGPGSEB REVISION OF
and DEVEL OPMENT
('{& WORKLOAD UJEDEL.iNES

To come up with R&D wc :rl«lnad guidelines and incenlives equilable

to that of Instruction, and

= Tocome up with a comprehensive and unified R&D workload

=5 iU

guide]ine.
“he BOT approved guidelines (Board Res. No. 37, s. 1995) only provided
of workload units at study level but none for project and program
ed

Eing
Moreover, the guidelines in the awarding of workload units is perceiv

wery generous. In fact, in the guidelines, a study lcader may gel higher

§ than a program or project leader.

The existing guidelines for R&D workload is also deemed too generous

£ does not award workload equivalent for staff involved in research

gement ana coordination or workload for commodity team members

Eare also vital for R&D



ative Sunimary of R&D Workload Unit Equi

WLU Eguivalent

Proposed Existing Board Kes, No. 37, 5. 1995
with BRA W/o SRA w/o w/ w/ SRA w/SRA w/1 wlo
honorarium  honorarium | shared shared SRA SRA
w/ 2+ w2
studies  studies
0.5 1.0 Muxuanum 5.0 4.0 MNone  None None None
3.0 4.0 credits 4.0 3.0 None None None None
2.0 3.0 allowsd-30.0 | 3.0 2.0 3.0 4.0 50 60
Proportional, minimum of 0.5 Proportional, minimum of 0.3
10.0 (administrative WL) None None None  None  None Nonel
5.0 (udininistrative WL) None None None  None  None None
3.0 (administrative WL) None None None  None None None
w/ homorarium - w/0 honorarium
Lo L5 None None None None  None Nonc
U.o 1.0 None None None  None  None None




Existing Guidelines

Based from the Revised Guidelines

| in Determining Faculty Workload (8Y
1998-99):

I

XS

-

Rescarch Activitics

Leader of an approved and
numbered research program
having a duration of at least one
seraester is entitled to a maximum
of 4.0 units per program with
honorarium or 5.0 workioad units
without honorarium.

leader or sole worker of an
approved and numbered research
project having a duration of at
least one semesier is enfitled fo a
maximum of 3.0 workload units
per project with honorarium
or 4.0 workload units without
honorarium.

Leader or sole worker of an
approved and numbered research
study having a duration of at
least one semester may claim a
maximum of 2.0 units per study
with honorarium or 3.0 workload
units without honorarium.

Co-worker of any approved and
numbered research program,
project or study having a duration
of at least one semester is entitled
to a minimum of (.5 workioad
unit each. The credit shall be
proportional to the degree of
involvement in the said research
activity. In no case, however,
shall the combined workload units
for worker and co-worker exceed
4.0 in the case of program, 3.0
for project, 2.0 for study without
honorarium, or 5.0 for program,
4.0 for project. 3.0 for study

without honorarium.

1.

b

G

=

Proposed Revision:

A research program shall have at

feast two (2) projects wiuie a
research/extension project shall
have at feast two (2) studies. In
no case shall a single researcher
who leads in aii studies of a
project be given additional WI.1J
as project Ieader.  Simimly, a
researcher worker who leads all
the projects in a program, shail in
no case be given additional WT1J
as program leader,

In no case shail a study be
elevated to a project without an
approval from the Direcior of
Research and Development.

A leader of an approved research

program having a duration of at
fcast one semester is. entiiled to
2 maximum of 1.0 unit per
program (without SRA) and 0.5
WILUT (with SRA) per semester.

A leader or sole worker of an
approved  research  project
having a2 duoration of at least
one semesicr 1 entiiled to a
maximum of 4.0 WI 1] units per
project (without SEA) and 3.0
WIU (with SRA) per semester.

A leader or anle worker of an
approved rescarch study having a
duration of at least one semester

- shall earn a maximum of 3.0

WILT per study (without SRA)
and 2.0 WLU (with SRA} per
semester,

L

&)

:l;

Justificatie

This is to establist
distinction between ¢
a project and in as
to the Icaders. Tl
who leads a pic
studics undcr it sho
claim a workload as
sincc hc has no oi
coordinate/oversee.

This is to avoid “pr
studies just to i
workioad. Also, the
splitting of a study
componcnts not rc
riginal approved p1
avoided.

The  program
responsible for the
the cntirc rcscar
However, the bulk (
rcaily donc by the
leaders.

A rescarch leader
devoics more time
the conduct of the
thus dcscrves a .
compared with t
projcct staff.




=ood Resolution No.
=g WLU
Fa Fquivalent

EdAide 6.0

EA/Alde
el ..

F = St

5.0

EA/Aude

[ another

4.0
mshared
£ 3.0

7
.

10.

Co-workers of any approved
research program, project or study
having a duration of at least one
semester shall proportionally
share the alloited WTAJ for the
activity and shall not be less than
0.5 WI1J each per semester.

The maximum research WILUJ
that shall be given to a faculty
member ig 30.0.

If a research is approved to be
completed for a specific number
of years, the researcher shall not
be entitled to workload units for

any extension.

activities with
the researcher

Al research
honorarium ol
shall be excluded fom ihe
computation of work overtoad for
honorariuim puposes.

A lacully assigned at the research

coordinating office is entitled 1o
10.0 administraiive WI1.LJ per
sermestern

6.

O

10

Teaders are given limits in
conducting research activities for
them to be more cfficient and
effective in -managing thew
prajects. This will also altow them
to provide enough time to attend

- e

-effectively to other functions in

mstruction and other assignmenis,
With these maximum units, they
are not deprived of attaming a
maximum work overload of 6.0
uruts.

Regearchers who reqguest for
extension cite reasons such as
delayed arnval of equipment, bad
weather, eic. No WI.U should be
given for any exlension because
dining the period that the ressarch
was hampered, the researcher
received the full WLUL

A leader with or  withouwt
honorarium has the same
activities, Those without

honorarium must be given a
chance o get compensation for
his/her work overload.

Research coordinating stall” are

expecied 10 eXercise  more
[acihlabive and coordinative

functions  which requirs more
tme and eflorls in generating
accepiable ouiputs. Hence, they
deserve a workload ol 10.0 and
should fall wnder adodndstrative
{unction.




Based from Board Resolution No. 38,
8. 1994

3.a. One 3-unii leciure course 18 haif

load and is equivalent to 18 days
of scrvice credit.

11. A national

Pt

[#V)

of

poot

coordinator/
collaborator of an  official
rescarch management activity
shall earn 5.0 administrative
WLU whilc a  rcgional
coordinator/coliaborator shall earn
3.0 WLU per scimcster

. An appointed Icader of a national/

regional/agency commaodity tcam
shall be catitled to 1.0 WLU
(with honorarium) and 1.5 WLU

(without honorarium); whilc.

an appointed member shall earn
0.5 WLU (with honorarium) and
1.00 WLU (without honorarium)
per scmcester. WLU camcd
under this item shall fali under
Rclated Activitics.,

. Thc workload of roscarch lcaders

should be considered equaily with
thc tcaching workload for the
purpose of computing and giving
honorarium for work overload.

Thus, a WLU of 3.0 shail be

. considered cqual to three (3)

contact hours for teaching. The
samc ratc and formula should be
used in determining honorarium
for work overload of the faculty
from his/her teaching, research
and cxtonsion WLU,

he cucess workload of a faculty
who carries more than 6.0 units
work overload shall be converted
to service credits. Tvery 1.0 WLU
in rescarch and cxtonsion or
instruction is equivalent to one (1)
day scrvice credit.

(€]

11. Rcscarch ol

coliaborator of activ
than the program/pr
are expected to exe
function as such cit
on-cail, seasonal, o
contact only at a giver

The commodity tcam<
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gvertoad with honorar
be limited to 6.0 W
Howoever, a faculty mu
work overload beyond
number of units doscry
the privilege of serv
This will cncourage
perform more effe
their  instruction, 1@
extension functions.




POSAL FOR THE CONVERSION OF VETERINARY MEDICINE DIVISION
IN ViSCA INTO SCHOOL OF VETERINARY MEDICINE

21y ¥ ANl AVAR LI F AN AL NAY

Under ihe Modernizaiion Aci of {he Professional Regulaiion Commission (PRC), ihe

R L . (R I - e e e Lol IRl TR TS <dardization of
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B = = Wsknaians NAadliaians LERIAEN $heniag] L maak e T e sty Tlellomn: il
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um standard set by the Commission on Higher Education (CHED). Starting next year,

wure of a particular school to comply with the minimum standard set by CHED will mean
¢ of this school. If said school still insists to offer its DVM program, the PRC will bar its
aduates from taking the licensure examination.

One of the requirements for the standardization of CVM that affects the DVM
eparimeni of Animal Science and Veterinary Medicine.

Under ihe preseni sci-up, wherein ViSCA is siill a college, 1t would be awkward io

. _ L . Al ol

Sdeo T T PO P (P PRSPy e A PRP | RPN Ao s = s e o i o

CiESSity iiS V eterinary Medicing division as a Colcge 0OwWever, Quiing i€ COnSuiauve
ki s el P Nl oo s Agotbior woitl oI dha deneo SF dho 17
SmCCUnE W th PRC in Manila on Fcbi Iy 18, 2000 tugutu T Wilh du tic GCans oI il i/

dnscion in ViISCA be clagsified as a School of Veterinary Medicine, Hence he conversion of

iz axa

she Veterinary Medicine in ViSCA from a division to a School is hereby proposed.
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II. MECHANISM:

The School of Veterinary Medicine wil have seven divisions. These dlvmc

0]

include:  Zootechnics, Gross/Microscopic Developmental Anatomy, Parasitology/Pat
Pharmacology/Physiology, Microbiology/Public Healih/Immunology/Epiderr

- o I r'\i-..

Medicine/Surgery/Obsteirics/Radiology, and Clinics. Each

p

of these departments will

RO S, Iy N muradulnata g B ol LD R o PAE-Vciconary Modicin
iCaq Of cnaiman. Coi 1GCTING that the 1vq‘uﬁl¢mwut 3¢t Y LU ALY vfuxdlal':v Medicin

(47

ach department to be headed by a veterinarian, the Department of Zootechnics she
headed, therefore, by a veterinarian. The qualified teaching staff in the Animal
Division of DASVM could be given appointments as affiliates in the School of Vet
Medicine,

The organizational charts of the proposed School of Veterinary Medicine a
existing one of DASVM are shown in Figures 1 and 2.

With the present set-up of DASVM, wherein the building is shared by the Proc
and Animal Health Divisions, the six Iaboratory rooms of the DASVM building 1
assigned each to a department and one of the laboratory rooms adjacent io the Feed A
Laboralory io be assigned as Working Laboraiory Room. The Deparimeni of Zooiechn
occupy the existing Feed Analysis Laboratory.

The cxisting cquipment of DASVM will be assigned to a particular department

“C:

they are applicable. The glasswares and culture media and chemicals in the W
Laboratory room should be distributed to the different departments. The incharg
particular department should determine the available supplies and materials and what ar

purchased by the college. This way each department will be able to meet the mi

requirement set by TPAE-Veterinary Medicine for equipment and facilities.
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Existing Organizational Chart
of

TRT

EPARTMENT OF ANIMAL SCIENCE AND VETERINARY MEDICINE

Visayas State College of Agriculture
Baybay, Leyte

Department Head
Support Services
i 1
| |
An, Hit. Div./Vet. Med. An. Sci. Div.
Head ‘ Head
. Staff and Faculty Staff and Faculty

£
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TEACHING STAFF

The compliance rating for a regular teaching staff of a particular School or Co

Veterinary Medicine is 10, equivalent to the board examination subjecis.

There are only five (5) regular icaching siall of the School of Veiernary M

The rest are do not hold regular position.

REGULAR ACADEMIC STAFTF

EUGENE B. LANADA

ALBERTO A. TAVEROS

LOTIS A. MONSALES

BRAULIO B. ALFARO

Degree

DVM

MSc.

Minor:

PhD.

Minor:

DVM

A A Dlas
iy

DVM
MSec.
PhD

A szaa

Minor:

DVM
MSe.

Minor:

Specialization

Major: Pathoiogy
Parasitology

a1,

p Y AT . . [ERCREIEL s B VDL o, e
Vigjor, 11opical Al ncaiui

Immunologv

. Major: Epidemiclogy

Major: Tropial Parasitology
Major: Swine Epidemiology
Ag.Ed./Ag.EX.

Major: Animal Science
Agricultural Education

Major: Animal Nutrition

TP Diliman
U.P. Diliman

University of Edin
U.P. Diliman

Massey University
Central Mindanac

James Cook Univ.
Visayas State Coll

Ceniral Mindanao
Visayas State Col.

Central Mindanao

Gregorio Araneta’
Foundation

«



BMPORARY AND PART-TIMER ACADEMIC STAFF

T. CANE

FFILIATES

LLPECIO C. BANTUGAN

LINDOLINO R. GERONA

SCAR B. POSAS

ERENA L. SANCHEZ

OLITO C. BESTIL

VM

BSAgEd

E;’Iajc; xluuu “daL'm(L

MSc. Major: Dairy Production
Minor: Pasture Agronomy

PhD. Major: Dairy Production
Minor: Agro. & Extension Edu,
BSA Major: Animal Husbandry
MSc. Major: Dairy Phiysiology
PhD. Major: Reproductive

Physiology

BSAgED Major: Animal Husbandry

MSe. Major: Animal Production
Minor: Ag.Econ
PhD

PhD.  Major: Ruminant Productior

Minor: Dairy/Pasture

BS
MSec. Major: Animal Nutrition
PhD. Major: Animal Science

Minor: Statistics/Biochem.

BAS Major: Animal Production
MSc. Major:
Minor: Stat. for Res. Workers

BAS Major: Animal Heaith

MS¢. Major: Ruminant Nutrition

Minor:
PhD),

4 il

(o)

g
Ruminant N ulrition

Ma‘.or: Ruminant Nutrition

Visayas State Col. of Agri.
Visayas State Col. of Agri.

Ceniral Mindanao University

Visayas Agricultural College

U.P. Los Banos

U.P. Los Baiios

s,

Central Mindanao University
Missouri State University
Missouri State University

Visayas Agricultural College
U.P. Los Bafios

U.P. Los Bafics & Arkansas Uni,
U.P. Los Bafios

U.P. Los Bafios
U.P. Los Bafios & Iowa Univ.

Visayas State Col. of Agri.

Univer SLtV of Mclbourn TiC, Aust.

Visayas State Col. of Agri.
Kangas State University

K angags State Universt



FE C. EVANGELIO

DINAH M. ESPINA BAS

ANN A LE AH DEAN BAS

Minor:

-
q
o 4

FACILITIES

Major: Animal Husbandry
Major: Animal Science
Agricultural Education

Major: Animal Healih
Major: Animal Science

: Agricuiiural Education

Major: Animal Production
Major: Animal Science

: Agricultural Education

Major: Animal Production
Major: Animal Science
Food Technelogy

A List of Existing Equipment

FEED LABORATORY

Name & Description

AVR Transformer, “Yamato'
AVR Transformer, "Yamato", 2000 w
AVR Transformer, "Yamaio'

Ralance xA100 Elec.
Balances

Crude Fiber Extraction Unit

", 1000 w

', 3000 w

Quantity

[ -

—t fead et el

Digestion & Distiilation System

Distillation Unit, Buchi 315
Buchi 320

Fat Extraction Unit

Heater

Hot Plate

Kejhaldale Apparatus

Puiverizing Miil

Transformer Step-down

Yacuum Pump

Water Bath

Lh un

el S I = =]

et pmd pet et

Untv. ol Souther
Visavas State Cc

Visayas State Col
Visayas State Col

Visayas State Col
Visayas State Col

Visayas State Col
Visayas State Col
Visayas State Col

Units
unit
unit
unit
ea

Sei
unit

<
»~
=
=

Svst
pes.
pes.
unit

- ]
7t

pcs.
unit
unit

ga

ca
cd



VETERINARY MEDICINE LABORATORY

Aerator 3 units
Airconditioning 2 units
Ajr Vacuum 1 unit
Anaerobic System 1 unit
Aquarium, plastic 1/8"T 10"x12"x 20" i unii
Aguarium, plastic /18"T 8"x10"x16" 1 unit
Aspirator, Filter Pump 'y 2 it
AVR (Transformer) 500-W "Yamata" 2 pes.
AVR (Transforimer) 1000-W "Yamata" 1 pe.
AVR (Transformer) 2000-W "Yamata" 1 pc.
AVR (Transformer) 5000-W "Powercom” 2 pes.
Balance Analyticai, notched beam 1 unit
Balance Analytical, Sartorius 1 anit
Balance, doubie beam, dial-o-gram 2 units
Balance, Harvard trip w/ Dial-O-Gram 1 unit
Baiance, top loaidng (Electronis) i unit
Balance, triple beam "Pro" Gram: 2610 2 units
Boring Machine, for stoppet & corks 1 urit
Cabinet, Filing Steel 1 unit
Calorimeter 1 unit
Calorimeter Adibatic Oxygen 1 unit
Camera, single lons refiex Fujica 1 unit
Cannula i pe.
Cart 2 pes.
Centrifuge, general purpsoe (Bench type) 1 unit
Centrifuge, Hand 4 place, Griffin model 5 pes.
Centrifuge, Hematocrit "Hettich” 1 unit
Centrifuge, Microhematocrit 2 units
Centrifuge, Refrigerated, model 5000 i unit
Centrifuge, safety angle head 1 unit
Chair, monobioc, white sapphire 25 pes.
Chair, swivel w/ rollets 1 unit
Chromatograph Kit i unit
Column Chromatography 1 unit
Coockware Set 1 unit
Cutter, Paper 1 unit
Deep Freeze 1 unit
Demineralizer 2 units
Desk Fan 3 units
Diaphragm Vacuum Pump 4 unit
Distillation 1 unit
Far Noicher, Medium NASCO i unit

(s3]



Far Notcher, Large NASCO
Evaporator
Exhaust Fan
Fan
Fire Axe
Fire Extinguisher, "Capper”, 1-1b.
Tire Extinguisher, "Kapper”, 10-1b.
Freeze Drying
Freeger, ulira low emp. cabinet
REVCO VLT1285B chest type - 50 10
05°C temp., 12.3 cu.it., cap. 220 VAC, 60tz
Treezer, ultra low teiup., cabinet
chest type, 50 10 05°C terap., 2.3
cu. ft., cap.: 220 VAC, 60 Hz
Furnace
Gas Reguiator
Globe Box
Hanging Scaie
Heater
Homogenizer
Hot Plate
Hydraulic Press Gutfit
Incubator
Manometer
Meat Grinder
Moeter
Micro eter, Linear
M oplate Reader ELISA

-roscope, " anti-fungi”, Olympus
Microscope, compound binocular
Microscope Dissecting {siereo) "NIKKON"
Microscope Dissecting (st.ereosmpe)
Microscope, 1ab (binocular)
Microscope, Phase Contrast
Microscope, Studcis (dual viowing)
Microscope, trinocular quadruple
Microscope, 1is5ue cuiture (nverted)
Microscope, Lissue culture (inverted)

: f > ki >
1‘-’1!2!‘0‘-3"““ rotary metiean

me, rotary, Amencan

Microscope

- Microtome

Oven, gravity convection, Lab-iine

Oven, mechanical convection

Oven, MEMMERT, model U40, wi natural



Oven, Universal, MEMMER'L, model U-30
Overhead Projection
Paraffin Dispenser Tissue
pH Meter
Pressure Cooker, 4-qriz, non-eleciric
Pressure Cooker, 25 qriz. cap.
Pressure Pump
Projection Screen, Dalite "Challenger”
Projector, gverhead, DEMOLUX, 250-mim
Refrigerator, electric Hitachi, 4 cu.ft.
Refrigerator, Fisher, floor model
Refrigerator, "Winner", 10 cu.it.
Regulator, gas (LPG) w/ hose
Rotator
Rotor Beater (Petsch)
Salinometer
Shaker, reciprocaiing EBERBACH 6010
Shaker, variable speed, Griffen model
Slide Projector
Slide Stainng Set

lide Staining Set, Tisher, # Labiek
Sound Column Lectern
Spectrophotometer
Sphygmomanometer
Spirometry
Staple Remover
Stethoscope
Sterilizer, Autoclave (vertical)
Stirrer, Hot Plate multiple
Stirrer, mulii-magnesier (Lab-line 1278)
Stirrer, Waring Blender
Stove, gas (LPG) HD, 1 burner, cast ifon
Table, conference, rect. Long
Table, slidc warncr, Fisher modct
Tank, gas (LPG) ESSO gasul
Tank CC:

Tank N»

ank Oxyger

Tissue Culture Hood
Tissue Grinder, Wheaton
30 mL
10 mL

i-—‘l-—‘l-—l)—‘b—di--‘r—‘b—'-l-'l-—lb—-‘b—'b—‘--'r—‘l—‘)—-‘r—‘i——"bﬂw
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g,
unii
pe.
Uit
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unit
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units
units
unii
units
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unit

unit
units
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Thermometer, fractional
Thermometer, handheld platinum
Thermometer, lab. Double

TLC Chamber

Urinometer

Urinometer w/ Hydrometer
Vacuum Pump

Veterinary Anatomy Set

Water Bath, Graii, serological model
Water Bath, w/ reciprocating shake

oo
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PROPOSAL TO OFFER A STRAIGHT SIX-YEAR
DOCTOR OF VETERINARY MEDICINE DEGREE PROGRAM

Rationale

In Tine with the Modernization Act of Professional Regulation
Commission (PRC), the veterinary colleges in the Philippines, including that
of ViSCA, are mandated to comply with the minimum standards for
accreditation. One of the items required for a college of veterinary
Medicine to meet for accreditation is a straight six years Doctor of
Veterinary Medicine (DVM) curriculum.

Except for the change in the nomenclature of the Animal Health (AH)
courses, the proposed straight six-year veterinary medicine (VM) courses are
not substantially different from the existing. The proposed change 1in
nomenclature is in Tline with the mandate of PRC Modernization Act to label
all veterinary courses to Veterinary Medicine (VM). This 1is the only reason
why this straight six-year DVM curriculum is being proposed, that 1is for
ViSCA to comply with the standard set by PRC for accreditation.

If the Veterinary Degree Program of ViSCA does not comply with the
minimum standards set by TPAE-Veterinary Medicine, it would mean its closure
since 1its graduates will not be allowed by PRC to take the Veterinary
Licensure Examination.

Change 1in Nomenclature

There are 17 subjects of ladderized BAS-animal health curriculum whose
nomenclature will be changed from "AH" to "VM". Examples of these subjects
are:

From:

AH 103 - Veterinary Anatomy I

To:

VM 103 - Veterinary Anatomy I
From:

AH 101 - Veterinary Embryology
Tox

VM 101 - Veterinary Embryology
Rationale:

The change in nomenclature (from AH to VM) of all veterinary subjects is 1n
line with one of the requirements for accreditation of veterinary medicine.
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11
12
13

14

16
17
18
19
20
21
22
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24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

42
43

45
47
49

50

51
52

53

55

3.0,

Change in Course Numbering

3.1.

3.2,

2.5

From:

VM 101 Applied Anatomy - Anatomical parts as related to sur
Tandmarks

Prerequisite: AH 103 (Vet. Anat. I)
6 hrs/wk (6 lab)
Credit: 2 units

To:

VM 105 Applied Anatomy - Anatomical parts as related to sur
Tandmarks |

Prerequisite: VM 103 (Vet. Anat. I)
6 hrs/wk (6 Tlab)
Credit: 2 units

Rationale:

With the change in the course numbering of AH 103 (Ve
to WM 101, this would duplicate with VM 101 (Applied Ana
the numbering of VM 101 (Applied Anat.) 1is changed to VM 1
Anat.).

From:

VM 123 Systemic Pathology - Functional and morphological pa
of body systems

Prerequisite: AH 125 (Ceneral Pathology)
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

Tod

VM 129 Systemic Pathology - Functional and morphological pa
of body systems

Prerequisite: VM 125 (General Pathology)
5 hrs./wk (2 Tec/3 lab)
Credit: 3 units

Rationale:

With the change in the course title of AH 125 (Cen. Patho’
125 (Cen. Pathology), its numbering becomes higher th
(Systemic Pathology). Hence, the change in numbering
(Systemic Pathology) to VM 129 (Systemic Pathology).

From:

VM 121 Veterinary Virology - Viruses of veterinary importan
with emphasis on their pathoger
epidemiology and laboratory di:

ro



3

.4.

Prerequisite: AH 126 (Vet. Micro. II)
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

Tos

VM 153 Veterinary Virology - Viruses of veterinary importance
with emphasis on their pathogenecity,
epidemiology and Tlaboratory diagnosis.

Prerequisite: VM 126 (Vet. Micro. 1D
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

Rationale:

With the change in the course title of AH 126 (Vet. Micro. II), which
is a prerequisite of VM 121 (Vet. Virology), to WM 126 (Vet. Micro.
II); its numbering becomes higher than VM 121 (Vet. Virology). Hence,
the numbering of VM 121 (Vet. Virology) is changed to VM 153 (Vet.
Virology).

From:

VM 125 Epidemiology - Principles of epidemiology; the distribution
and dynamics of animal diseases 1in animal
population; their treatment based
on epidemiological data.

Prerequisite: AH 126 (Vet. Micro. ID
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

To:

VM 135 Epidemiology - Principles of epidemiology; the distribution
and dynamics of animal diseases in animal
population; their treatment based
on epidemiological data.

Prerequisite: VM 126 (Vet. Micro. 1)
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

Rationale:

With the change in the course title of AH 126 (Vet. Micro. II), which
is a prerequisite of VM 125 (Epidemiology), to VM 126 (Vet. Micro.
II); its numbering becomes higher than VM 125 (Epidemiology). Hence,

the numbering of VM 125 (Epidemiology) 1s changed to VM 135
(Epidemiology) :
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3. 5.

3.6.

From:

VM 141 - Reproductive Physiology - Principles of reprodi
physiology and endocr

Prerequisite: AH 113 (Ani. Physio. II)
8 hrs./wk (2 lec/6 1ab)
Credit: 3 units

To

VM 156 - Reproductive Physiology - Principles of reprod
physiology and endoc

Prerequisite: VM 113 (Ani. Physio, II)
8 hrs./wk (2 lec/6 lab)
Credit: 3 units

Rationale: -

With the change 1in the course title of AH
Pharmacology) to VM 141 (Elem. Pharmacology), the titl
with the latter subject. Hence, the numbering of VM 1
Physio.) is changed to VM 156 (Reproductive Physio.).

From:

VM 162 Veterinary Obstetrics - Pregnancy diagnosis, ¢
and obstetrical operat

Prerequisite: VM 151 (Surgery 1)
5 hrs./wk (2 lec/6 lab)
Credit: 3 units

To:

VM 160 - Veterinary Obstetrics - Pregnancy diagnosis,
and obstetrical oper:

Prerequisite: VM 151 (Surgery ip)
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

Rationale:

With the change in the course title of AH 162 (Zoor
(Zoonosis), the title will duplicate with VM
Obstetrics). Hence, the numbering of VM 162 (Veterinat
changed to VM 160 (Reproductive Physio.).



3.7. From:

VM 127 Special Pathology - Notifiable disease of livestock, and
Poultry, diseases of fish and laboratory
Animals, and wildlife.

Prerequisite: VM 123 (Systemic Pathology)
2 hrs./wk (2 lec)
Credit: 2 units

To:

VM 131 - Special Pathology - Notifiable disease of Tlivestock, and
Poultry, diseases of fish and laboratory
Animals, and wildlife.

Prerequisite: VM 151 (Surgery I)
5 hrs./wk (2 lec/3 lab)
Credit: 3 units

Rationale:

VM 127 (Special Pathology) will duplicate with AH 127 (Veterinary
Entomology and Protozoology) with the latter conversion to VM 127.

4.0 Comparison of the Ladderized and the Proposed DVM Curriculum

LADDERIZED PROPOSED
FIRST YEAR

Lec. Lab. Units Lec. Lab. Units
irst Semester First Semester
Fi0l. 11 Gen. Biology 3 3 4 6io. 11 Gen. Biology 3 3 4
Them, 11 Gen. Chem. I 3 3 4 Chem. 11 Gen. Chem. I 3 3 4
Zogl. 11 Cam. Skills I 3 0 3 Engl. 11 Comm. Skills I 3 0 3
#zth. 11 Coll. Algebra 3 0 3 Math. 11 Coll. Algebra 3 0 3
#syc. 11 Gen. Psychology 3 0 3 Psyc. 11 Gen. Psychology 3 0 3
ScSc. 13 Socio-Econ. System 3 0 3 ScSc. 13 Socio-Econ. System 3 0 3
myEd 11 Phys. Fit. & Gym. ) hyEd 11 Phys. Fit. & Gym 2)
Eath. 11/R0TC 11 ORI ¢ 1 41 Y8 Euth. 11/ROTC 11 $/1.5

18 6 20 18 6 20
Second Semester Second Semester
Sot. 21 Gen. Bot. 2 3 3 Bot. 21 Gen. Bot. 2 3 3
gngl. 12 Camm. Skills II 3 0 3 Engl. 12 Comm. Skills II 3 0 3
#1l0.12 Comtemp. Philo.Thts3 0 3 Philo.12 Comtemp. Philo.Thts3 0 3
®¥ath. 22 Plane Trigo. 3 0 3 Math. 22 Plane Trigo. 3 0 3
ScSc. 14 Phil. Soc. Prob. 3 Q 3 ScSc. 14 Phil. Soc. Prob. 3 0 3

Land Reform Land Reform

Socio.1l Gen. Sociology 3 (o} 3 Socio.11 Gen. Sociology 3 0 3
Zool. 11 Gen. Zoology 2 3 3 Zool. 11 Gen. Zoology 2 3 3
PhyEd.12 Rec. Games & Rhtmic @ PhyEd.12 Rec. Games & Rhtmic (2)
Euth.12/ROTC 12 CLiT.5) Euth. 12/ROTC 12 (1/1.5)

19 6 21 19 6 U
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Eirst Semester

Agron. 21 Fund. Crop Prod.
AS 21 Prin. Ani. Sci.

Chem.
Engl.
Fil.

21 Gen. Chem. II

25 Sining ng Pakiki-
pagtalastasan

11 Intro. to Hum.

11 Speech Comm.

Hum.

Spch.
PhyEd
Euth/ROTC13

Second Semester

AgExt.132 Prin. Mthds. &
AS 21 Prin. Ani. Prod.
Econ. 21 Farm Mgt.

Chem. 31 Gen. Biochem.
Phys. 11 Gen. Physics

SS 22 Fund. Soil Sci.
Stat. 21 Elem. Statistics
PhyEd 14 Ind. Dual Sports
Euth/ROTC14

First Semester

AH 103 Vet. Anat. I

AH 101 Embryology

AH 121 Vet. Micro. I

AH 127 Vet. Entom. & Proto.
AH 107 Ani. Physio. I

AS 121 Poultry Prod. & Mgt.
Bio.22 Prin. of Genetics

Second Semester

AH 126 Vet. Micro. II

AH 128 Vet. Helminthology
AH 104 Vet. Anat. II

AS 112 Swine Prod. & Mgt.
AS 151 Brdng. Farm Ani.
PI 11 Phil. Hist. Const.

Summer

AH 200a Field Practice

Eirst Semester

AS 131 Ruminant Prod.

AS 141 Feeds and Feeding

PH 161 Food Hyg. & Pub. Hit.
AH 111 Ani. Histology

AH 113 Ani. Physio. II

AH 141 Elementary Pharma.
AH 200a Field Practice

15 Adv.Gmmar. & Comp.3

13 Moral & Sprt.Values
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THIRD YEAR

FOURTH YEAR

first Semester

Agron.21 Fund. Crop. Prod. 2
AS 21 Prin. Ani. Sci. 2
Chem. 21 Gen. Chem. II 2
Engl. 21 Adv. Grmmar & Comp.3
Fil. 25 Sining ng Pakiki- 3
pagtalastasan

Hum. 11 Intro. to Hum. 3
Spch. 11 Speech Comm. 3
PhyEd 13 Moral & Sprt.Values
. 13/ROTC 13

13

lester

Second S

AgExt.132 Prin. Mthds. &
AS 21 Prin. Ani. Prod.
Econ. 21 Farm MgC.

Chem. 31 Gen. Biochem.
Phys. 11 Gen. Physics

SS 22 Fund. Soil Sci.
Stat. 21 Elem. Statistics
PhyEd 14 1Ind. Dual Sports
Euth. 14/ROTC 14

BN WwWwn N W

First Semester

VM 103 Vet. Anat. I
VM 101 Embryology
VM 121 Vet. Micro. I
VM 127 Vet. Entom. & Proto.
VM 107 Ani. Physio. I

AS 121 Poultry Prod. & Mgt.
Bio.22 Prin. of Genetics
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Second Semester

VM 126 Vet. Micro. II

VM 128 Vet. Helminthology
VI 104 Vet. Anat. II

AS 112 Swine Prod. & Mgt.
AS 151 Brdng. Farm Ani.
PI 11 Phil. Hist. Const.

=
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First Semester

AS 131 Ruminant Prod.

AS 141 Feeds and Feeding
PH 161 Food Hyg. & Pub.Hlt.
VM 111 Ani. Histology

VM 113 Ani. Physio. II

VM 141 Elementary Pharma.
VM 200a Field Practice
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4% General Pathology
“&7 animal Nutrition
+3s —auine Prod.

wes Tsmunology

j 3¢ Intro. to Vet. Med.
ses Clinical Path. ‘
152 Zoonosis

3
2
2
1
2
2
2
0= Field Practice =
14

5l
v DWW woww
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e smudents will be axposed in practical aspects of Swine,

Farsc Semester

w101 Applied Anatomy

W 123 Systemic Path.

ww 121 Vet. Virology

ww 225 epidemiology

% 133 Res. Planng & Manus.
Preparation

% 151 Surgery I

w» 155 Radiology

-
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g
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% 141 Reproductive Physio.
W 154 Surgery II

W= 162 Vel. Obstetrics
w154 Poultry & Swine thed.
% 166 Rum. & Equine Med.
e 171 Clin. Orjent. I

g% 172 Clin. Path. Conf.
% 200 Undergrad. Thesis

—

'\J~ RO PWHEEN
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SUMMER

¢ 173 Clin. Orient. II 9

Eirst Semester
v 127 Special Patho. 2
v# 145 Vet.Phamacology 2
v 157 Surgery 1IT 2
v 167 Small Ani. Med. 4
#% 175 Clin. LI (Internship) ©
v 168 Juris. Ethics & Econ.2
v# 200 Undergrad. Thesis 1
v 169 Wildlife & Fish Med. 2

15

ey
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Second Semester

y¥ 176 Clin III Fld. Exp.)™ 42
vy 199 Undergrad. Seminar 1 0
yM 200 Undergrad. Thesis =
---------------------- 1 42

-3 Field Experience.
projects,
abattoirs, National Stud Famm,
pepartment of Agriculture.

N~
"L“P“‘N#WU)W&

n
[FERVERVE RN AL O‘HNWWNNW#

3l
Olww

O‘NHNN-F-N.:.N

~

14
1

&

19

Exposure €O animal dis
waterworks and sewaye systeamns,
comerci

Summer

FIFTH YEAR

SUMMER

SIXTH YEAR

ease Tlahorarories,
and milk
at feed mills,

et

Second Semester

Vi 125 General Pathology
AS 142 Animai Nutrition
AS 136 Equine Prod.

VM 146 Immunology

yM 134 Intro. to Vet. Med
Vi 144 Clinical path.

V4 162 Zoonosis

3
2
2
1
2
2
2
VM 200a Field Practice e
14

pury
vl owwwoww
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yM 200a Field practice’ 4

poultry & Ruminant fattening management

First Semester

VM 105 Applied Anatomy
yM 129 Systemic Path.
yM 153 Vet. Virology
yM 135 Epidemiology
VM 198 Res. Planng. & Manus 3

Preparation

yhi1S1 Surgery I 2
v 155 Radiology 2
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second Semester

VM 156 Reproductive physio. 2
VM 154 Surgery 1T 1
yM 160 Vet. obstetrics 1
VM 164 Poultry & Swine Med. 3
Vi 166 Rum. & Equine tied., 4
vi 171 Clin, Orient. T 0
yM 172 Clin. Path. conf. 1
VM 200 Undergrda. Thesis ___

Y
[ R R

VM 173 Clin. Orient.II 9 3

First Semester
ym 131 Special path. 2
VM 145 Vet. Pharmacology 2
VM 157 Surgery III 2
VM 167 Small Ani. Med. 4
yM 175 Clin. 1L (Internship) 0
VM 168 Juris. Ethics & Econ. 2
Vi1 2002 Undergrad. Thesis 1
VM 169 Wwildlife & Fish Med., _2
15

0
6
3
0
6
0
Q
Q
15
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Second Semester

v 176 C1in.IIL (Fld. Exp.)”
Vi 199 undergrad. Seminar
VM 200 Undergrad.  Thesis
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clinics or hospi tals,

drug companies,

community health
processing plants, national and/or
i zoos and wildlife parks



VISAYAS STATE COLLEGE 0OF AGRICULTURE
Baybay, Levte

TEMPORARY ACADEMIC STAFF
RECOMMENDED FOR FERMANENCY

FOR BOT APPROVAL

Y

NAME POSITION ‘ EFFECTIVITY
BULAYOG., Ma. Salome B. Asst. Professor 4 Upon BOT approval
SALAS, Felix M. Asst. Professor 4 Upon BOT approval

te: Recommendation has been passed through the Academic Personnel Board.
(dtd.092000)

Submitted by

0IC HRMDO([100300
ted: ‘

PACIENCIA P. MILAM
President

N oo A e aain




EXCERPT FROM' THE APPROVED MINUTES OF THE MEETING OF THE  &Cab

PERS

SONMEL. ROARD DATED SERTEMRER 20, 2000

Recommendaticon of the O08Ea Personnel Committes o
change of employment status of Or. Ma. Salome B. Bul:
from Temporary to Permanent.

APB Action:
Recommending for approval to take effect Ujzan
approvael .

Recommandation of the DACKS Personnel Committes for
changs of employvment status of Dr. Felix M. Salas 1
Temporary to Permanent:. .

APB Action:
Recommending for approval to take sffect BTeTRIN

approval .
Subm1tfs->&f
S Lv

MYRNA M. AVILA
QIC Director, HRMOO
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VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

TEMPORARY STAFF
RECOMMENDED FOR PERMANENCY

FOR BOT APPROVAL

M ' POSITION EFFECTIVITY ¢« .
). Louis P. Elect. & Comm. Egpt. Tech. Upon BOT approval

- Recommendation has been passed through the Non-Academic Personnel
Board. (dtd.112200) :

Submitted by:

OIC HRMDO(120500)

¢
CIENCIA P. MILAN
esident

-— — —-— ——— — —— -
_——=== - - = pans -

=EPT FROM THE APPROVED MINUTES OF THE NON-ACADEMIC PERSONNEL BOARD MEETING
=D NOVEMBER 22, 2000 /

Request of DYAC Personnel Committee for the change of status of Mr.
Louis P. Prado from temporary to permanent due to the resignation of
Mr. Cesar R. Masendo.

NAPB Action:

Recommending for approval subject to submission of other
requirements for permanency as required by the Civil Service Commission
and evaluation on the performance of Mr. Prado by appropriate bodies
after opening the position to other applicants. This will take effect
upon approval of the Board of Trustees.

Submitted by:




VISAYAS STATE COLLEGE OF AGRICULTURE
Bayvbayv, Leyte

TEMPORARY STAFTF
RECOMMENDED FOR PERMANENCY

FOR BOT APPROVAL

NAME POSITION EFFECTIVITY
N, Daniel Leslie Tan Associate Professor 5 Upon BOT approval

pte: Recommendation has beerL passed through the Academic Personnel Board.
!
{dtd.121900)

Submitted by:

MYRNA M. AVILA

u Director, HRMBO

{011001)

oted: /M .
i s

PACTENCIA P. MITAN
President

o o e e e s o G e e e e e B e o e e e o T e o T o i o ey 5 o S o o 0 e i o P o e s s s e 0 e o i 0 . 32, o et M1 0 A 000 PS8 o S 2%

XCERPT FROM THE APPROVED MiNUTES OF THE MEETING OF THE ACADEMIC PERSONNEL BOARL
JATED ON DECEMBER 16, 2000

). Indorsement of Dr. Jose R. Pardales for the change of status from
temporary to permanent of Dr. Daniel Leslie 5. Tan.
APB Action: .
Recommending for approval to take effect upon approval of the Board
of Trustees.

Submitted bv:

(__MYRNA M. AVTLA

Directar. TPMHO
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COCERPT FROM THE APPROVED MINUTES OF ACADEMIC PERSON

 VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Levie

APPOTNTIMENT OF PART-TIME INSTRUCTORS
FOR BOT CONFIRMATION

EFVRECTIVITY

Second Semester $Y 2000-2001
DASVM, VISCA POGSITION AP MBETING
1. Ana Marquiza M. Quilicot Instructor MNov. 15, 2000
2. Shirleny R. Gabotero Instructor Nov. 15, 2000
3. Sheila Marie V. Posas Instructor Nov, 15, 2000
INAVS POSITION ' APB MEETING
A, Ms. Coracel Andales Instructor Nov, 15, 2000
B. Mrs. Verna Joy Amodia Instructor ~clo-
) Mr, Jorge C. Amodia ~ Instructor : ~clo-
. Mr. Stephen C. Temporada Instructor ~do-
E. Ms, Rachel Ebatados instructor ==
F.

Mrs, FEditha Ablen instructor 4}' //;§7do"

Submitted by /f é;fkvu“
L9 RNA M

Q3 lm.eutm, EH’Ml.)O
m/-a. (011001 |

Him s e e o i S N e e T o s o e e e < oy A s Ptk e v
B e prap e atded

NEL BOARD DATED NOVEMBER 15,

Recommendation of the DASVM Personnel Committes for the appointment of
Mesdames Ana Marquiza M. Quilicot, Shirleny R. Gabotero and Sheila Marie
V. Posas as part-time Instructors chargeable agajnst ACIAR projects.
APD Action:

Recommending for approval with the understanding that the total
workload units of Drs. Fugene B. Lafiada and Alberto A. Taveros shall be
doly adjusted to%reflect reduced load,

Recommendation of Dr. Victor R. Ritaga, INAVS Vocational School
superintendent 11, for the hiring of the following faculty as part-time
Instructors effective Nov. 1, 2000 to Mar. 31. 2001, to wit:

A, Ms. Coracel Andales . Mr, Stephen C. Tewmporada
Bs Mrs. Verna Joyv Amodia B, Ms. Rache! Fbatados

B, Mr. Jorge €. Anodia I, Ms., Edita Ablen
APB Actiom: T
Recommending for approval in principle subject to submission of
teaching workload and performance evaluation for those already in the
service and teaching demonstration for those Ebat areesnewly hired,
) ,

Submitted by:

MYRNA M. AVILA
Director., HEMDO



AGR LCUL TURE

GROQIMIMENT OF PART-TIME IMITRUCTORSD

FOR BOT CONFIRMATTON

DERT/MAME POSITICH

CYI¥ITY

oRp

GENOSA, Cristina C. Instructor [ Jaf, A

A0, 13, L

Submitted

HYRNA M. AVILA
Director, HEWMRO
(811501
NOGTED: :
PACIENCIA P. MILAN

Frasident



VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay. Leyte

APPOINTMENT OF _ REGULAR_EMPLOYEES
_FOR _BOT CONFIRMATION

4

Name Pogition Qffice NAEB
2%, Andres N. Sci: Res. Analyst pPece 12/19/2000
. Napoleon B. Laboratory Aide 11 PCC ~do-

Submitted by: /Aéf
g i
e LﬁV :
YT MYRNA M. AVILA -
% Q1C Director, HRMDO

,73] 2 ‘ {010301)

1
PACTENCIA Pui MILAN
Pregsident

e e e e e e Mt e e e P e e e e M e et oot (Bt et Aet e W v boe M e et e e R L an e et e e fed MMM hn em eR e e R e e e e M S e v e s
B T e e e e e e T e e e e T ]

#T FROM THE APPROVED MINUTES OF -THE NON-ACADEMIC PERSONNEL BOARD
UNG DATED DECEMBER 19, 2000

scommendation of the PCC Personnel Committee for the promotion/
hinge of employment status of the following staflf:

£ Andres N. Amihan - Laboratory Aide Il to 8ci. Res., Analyst
vice Mr. Napoleon B. Dean whose
appointment will expire on December 31,
2000. Mr. Dean’s appointment will not be
renewed since he dJdoes not possess the
necessary eligibility required for the
posijition.-

B. Napoleon B. Dean - from Science Kesearch Analyst {(temporary}
to Laboratory Aide I1 (Permanent)

NAPB Action: .

Recommending for approval to take effect upon confirmation by
the ViSCA Board of Trustees. 1t is also emphasized that Mr.
Napoleon B. Dean should submit an application letter for the
position as a proof that he is interested of the position as

Laboratory Aide II, a lower position than his present/previous
position. : :

Submitted by: ’é‘;}%. ‘ 5 .-j‘_,. \,eﬂ‘:‘) s e

TERESITA L. QUINANOLA
APB Secretary '
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VISAYAS STATE COLLEGE OF AGRICULTURE
' Baybay, Leyte

APPOINTMENT OF _REGULAR EMPLOYEE
FOR BOT CONFIRMATION

Name Position office NAPB

WETE, Joseph Limuel Farm Superintendent II PCC 12/19/2000

Submitted by: 7

S’ 7
MYRNA M. AVILA = °
OIC Director, HRMDO

(010301)
v
ted:
PARTENCIA P, NILAN
PQesideﬁt

-——-———-'—-————-1—v———‘w——-'—u.—-————-———-—-.--——-v——-——-——o—-——v—-—————-—n—..————-—————
.-—--———_———--———--——-——:—-.——_———-m——————————————-.—.————-—--—.--———-.-——-._

CERPT FROM THE APPROVED MINUTES OF THE NON-ACADEMIC PERSONNEt,BOARD
ETING DATED DECEMBER 19, 2000 "

Recommendation of the PCC Personnel Committee to hire Dr. Joseph
Limuel P. Cafiete as Farm Superintendent II vice Mr. Ebenezer T:
Parrilla who resigned from the service to migrate to the United
States of America. ' :

NAPB Action: :

With a minor correction in the ranking of candidates, the
Board is recommending approval to take effect upon confirmation by
the ViSCA Board of Trustees. '

Submitted by:

W
’

£ . i
L. (Qb5huxaﬂh
TERESITA L. QUINANOLA
Secretary, APB '
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NOTED:

y W {ortoot)

VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay., Levte

RECLASSIFICATION OF POSITIONS
FOR BOT CONFIRMATION

LNCAST POSITION APB MEETING
1. AYD, Florenda U. Teacher 3 to Instructor I Nov. 15, 2000
D (4) Teacher [11 to Instructor [ Nov. 15, 2000
Submitted by: &
\ o AveRK

$ ‘ Director, HRMDO

PACIENCIA P. MUAN

rsident ‘w‘
Request of Dx Lelbdonta, De Asis Palaha, LSSF Superintendent 11 for
reclassification of various secondary position to Inst. 1. to wit:
A. Four (4) Teacher IT1@, SG-12, Item Nos. CHED-TCH3-30586 to 30584
B. One (1) Teacher II, 8G~11, Item No, CHEDB-TCH2-34091
€. One (1) Teacher I, SG-10, Item No. CHEDB-TCH1-95048

APB Action: ’

Recommending for approval to reclassify the four (4) Teacher 117 SG-
12 positions to Instructor I SG-12 subject to DBM approval. However. due
to budgetary constraints, Instructor IT and Instructor I positions cannot
be favorably recommended since these need additional funding and the Dept.
of Budget & Mgt (DBM) is not releasing additional funds for such purpose.
In addition, CHED Memorandum Circular No. 27 §. 2000 states that the
"retained faculty and staff of the integrated CSI shall maintain their
current position titles and salary levels pending review of the
organization and staffing pattern of the Rranch.”

Recommendation of Dr. Conchita N. Astrologo, LNCAST Vocational School
Superintendent 1I to {ill-up the vacant Instructor I position to Mrs.
Florinda D. Ayo, Teacher [II who is already a Master’s degree holder.

APB Action:
Recommending for approval to reclassify the position of Mrs. Florida
Ayo for Teacher I1I (SG-12) to Instructor 1 (G-1i2).

Submitted Qg?

G bl

MYRNA M. AVILA
Secretary, APB



VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

EXTENSION OF SECONDMENT OF ViSCA EMPLOYEE

FOR BOT CONFIRMATION
NAME DESIGNATION OFFICE
POSAS, Oscar B. Center Chief PCC

Note: Recommendation has been passed through the Academic Personnel Boar:

Submitted by

MYRNA M. AVILA

- Director, HRMDO

; ; ' (011001)
Noted: m’—\
" PACIENCIA P. MILAN
sident a4

EXCERPT FROM THE APROVED MINUTES OF THE MEETING OF THE

ACADEMIC PERSONNEL BOARD DATED NOVEMBER 15, 2000

1. Indorsement by the DASVM Personnel Committee of the request from Dr. Libertad
C. Cruz for the extension of the secondment of Dr. Oscar NB. Posas as Center Chief
of PCC at ViSCA from January 1, 2001 to December 312001,

APB Action:

‘ Recommending for approval for one year only to complete the 3-year term.
Based on the approved guidelines on Secondment of ViSCA Staff, ViSCA staff can
only be seconded in a Philippine Government agency or an international
organization recognized by the Philippine government for a period of one year,
renewable twice for a total term of three years only".

Submitted by: // ﬂ
4 S
it '

‘vw‘uv'-"/
k/ RNA M. AVILA

Director, HRMDO



VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

.FOR BOT CONFIRMATION

NAME e POSTTION e EEEECTIVITY

SANTIAGQO, Rebecco M. Frofessor 5 Upon BOT approval

Note: Recommendation has been passed through the Academic Personnel Board

Noted:

(dtd.121900)

Fa Submitt%ﬁ'by:
9 R ﬁ)
B VA = APPP LN

"/ MYRNA M. AVILA -
Director, HRMDO
(011101)

-

L{&/’\
PRCIEN I P. MILAN 4
Presid@ht {

EXCERPY FROM THE APPROVED MINUTES OF THE MEETING OF THE QCADEMIC PERSONNEL
BOARD DATED ON DECEMBER 19, 2000

2
L

Recommendation of the DOH Personnel Committee for 0Or. Rebecco M.
Santisgo to go on sabbatical leave for one year effective June 1, 2001
until May 31, 2002 to write a teaching material entitled "Principles
and Basic Practices in Crop Production.

APB Action:
after a lengthy discussion by the members on the recommendation,

it is .suggested that ©Or. Santiago write a ‘teaching material
specifically on Basic Principles and Practices in Horticultural Crops
Production, Processing and Utilization which is more appropriate
considering his field of specialization. In addition, & monograph on
Coconut Production with emphasis on researches conducted in ViSC4
should also be included to justify his one (1) year sabbatical leave.
His request for sabbatical leave effective June 1, 2001 is approved
provided a revised work schedule 1is submitted based on APB
recommendation. F =
Submitted by: f

u
\—-'\‘,Jlf_h_ : ,W_.y‘.,J BEREI P L

MYRNA M. AVILA
Director, HRMDO
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December 20. 2000

The Chatrman

1SCA Board of Trustees

/1sayas State College of Agricuiture
hru:  Prof. Daniel M. Tudtud, Jr.

BOT Secretary

P
8

7]

L

e

<

-

g
D 1LE ]

The Search Committee for two Private Sector Representatives to the ViSCA Board of
rustees (BOT) respectfully recommends the applicants/nominees to the said trustee
posttion. Al five aspirants meet the minimum quaiifications as prescribed in the BOT-

approved criteria. The applicants/nominees are as follows:

]

D

Name Profession/CGecupation Home Address
1. Barbusa, Rebecca V. Business Entrepreneur Hilongos, Levte
2. Loreto, Asuncion P. Business Entreprencur Tacloban City
3. Mazo, lose V. Retired gov't official Tanauan, Leyte
4. Ong, Cristituto F. Businessman Hilongos, Leyte
5. Torres, Ramon Am. Retired Judge/Corporate Baybay, Leyte
Consultant

For your guidance, please see attached criteria for the selection of private sector
representatives and the credentials of the ahove-mentioned recommendees.

Very truly yours,

Search Commitiee for Private Sector
Representatives to the ViSCA BOT

by
} ITO P. PASCUAL
Member
Z’) ~ U Celas a

SINA T, VILLACARLOS
Member
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142nd ViSCA BOARD OF TRUSTEES MEETING
11 December 1997
Leyte Normal University
Tacloban City

Proposed Qualifications for the Selection of Prominent Citizen as representatives
ViSCA Board of Trustees

After the Chair presented the proposed qualifications for the selection of prominen

as representative to the ViSCA Board of Trustees, the Board agreed to exclude all public ofi

the selection process and passed:

Board Resolution No. 71, s. 1997

Approving the following qualifications for the selection of prominent citizt
as representative to the ViSCA Board of Trustees:

L.

2.

At least 35 years of age on the date of his appointment

A residence of the Province of Leyte for at least ten (10) years prior |
his appointment

He must have distinguished himself in his profession/field «

specialization

- to be considered “distinquished”, he must be an awardee on a
achievement relative to his field of specialization or an officer of 2
awardee organization for significant contribution to the communit,
province or country

He must not currently be connected officially with ViSCA. At the tim
of nomination and incumbency as BOT representative, he must not be a
employee of ViSCA with official appointment, covering a period of on
year or more.

He must be of good moral character.
- Conviction of any crime or administrative charges which is final or
-executory shall disqualify an applicant.

He must not be related to any member of the ViSCA BOT within the
third degree of affinity or consanguinity. :

At the time of nomination and incumbency as BOT representative, he
shall not be a public official.

Board Action: APPROVED
Date: 11 Dec. 1997
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Application Form for Private-Sector Representatives
to the VISCA Board of Trustces

Wame of Appheant: REBECCA V-LLAFLOR BARBSSA

| Sagress: H.longos, Leyte = Tel, 336-204%

| Bow lon% émve you been staying/residing in this address? SB
e

Tl Status: PARR:ED

Wame of Spouse; _GRIGOR.O V., BARE

Wa of Dependents:  NONE

Srafession:  B. S, Pharmpey :
Siabest educational attainment/degree; 5. Se. Pharmacy

Aswards Received: (Use separate sheet if necessary)

See attached

Membership in professional organizations: (Use separate sheet if necessary)

See attached

Have you been convicted of any crime or administrative charges? [ JYes [x]No
I yes give particularg:

Did you have any business dealings with ViSCA for the last five (5) years? [ JYes [x]No
I yes, state nature of business deals.

Are you officially connected with ViSCA in any way? [ ]Yes [x]No

If yes, state particulars:

Are you related to any member of the ViSCA Board of Trustees within the third degree of
affinity or consanguinity? [ ] Yes [x INo

If yes, state relationship:

I hereby certify that the answers above are true and correct to the best of my knowledge.

IMAM%‘&:SA

: Applicant




BIO-DATA
PERSONAL DATA:
Name ' : Rebecca Villaflor Barbusa
Address : Hilongos, Leyte
Date of Birth . October 30, 1933
Parents : Inocentes Flordelis Villaflor
. Eustacia Relente Villaflor
" Married to : Gregorio Villahermosa Barbusa
Children : Rebecca Dolores Barbusa - Ong

. Steve Villaflor Barbusa
: Thelma Leilani Babusa - Flanco

EDUCATIONAL BACKGROUND

Elementary : Hilongos Central School
Secondary : Bato Academy
College :
Bachelor of Arts  : Far Easter University
Manila
B. S. Pharmacy : South Western University
Cebu City
AWARDS RECEIVED:
Outstanding Farmer of the Year (Rice category)
Mumicipal Level - 1972 - 1973
Provincial Level - 1972 - 1973
Regional Level - 1972 - 1973
National Level - 1973 - 1974

Outstanding Seed Grower:
Provincial Level
Regional Level

1976 - 1977
1977 - 1978

Travel Tour - China (Agribusiness Official Mission)
November 21 to December 2, 1988
- Taipei - September 28 to October 5, 1989

Membership in Professional Organizations

Chapter President . Chapter Pharmaceutical Association



ations Held in the Agricultural Sector

Vice-President
Vice-President
President
President
Member
Member
Member
Member
Coordinator
OIC

Director
Sector Chairman
Vice Chairman
Chairman

Treasurer
Committee Member

: Federation of National & Intemnational Outstanding
Farmers of the Phil. Inc. (For Visayas) - 1989 - 2000

: Federation of Farmers Association of the Philippines
(For Visayas) - 1978 - 1990

. Levte - Samar Federation of Farmers Association
Region VII - 1975 - 1989

: Leyte Provincial Federation of Farmers Association
1975 - 1989 - 2000

: Regional Project Management Committee Farming

System Development Program - East Visayas - 1982 - 1987

: Management & Evaluating Team, Farming Systems

Development Program - East Visayas (FSDP-EV) - 1982-1986

: Provincial Food & Agriculture Council

Region VIII - 1986 -1987

: Regional Food & Agriculture Council

Region VIII - 1986 - 1987

: Regional Agriculture & Fishery Council

Region VIII - 1986 - 1987

: Tagbaoto Imigators Association

Hilongos, Leyte - 1982 - 1983

: Tagbaoto Irrigators Asscciation

Hilongos, Leyte - 1977 - 1980
: Food Crops (RAFC-Region VIII) - 1989 - 1996
: RAFC Region VIII - 1997 - 1998

. Leyte Provincial Rural Organization - 1998 - 2000

: RAFC - Region VIII - 1999 - 2000
: Gawad Sapat Ani 2000
(Rep. Farmers Sector)



Republic of the Philippines
House of Representatifies

COMMITTEE MEMBERSHIP:
Quezon City, Metro Manila

Tl. 9316221 Vice-Chairperson
Fax (632) 9316221 '

Tel. 9315001 Loc. 7294 Social Services
MEMBER:

3 g re & Food
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RESUME

PERSONAL DATA

Name ASUNCION E. PETILLA-LORETC

Date of Birth August 15, 1949
Place of Birth Tacloban City
Citizenship Filipino
Civil Status Married ,
Husband’s Name Engr. Jose Eti V. Loreto
Father's Name Carlos Petilla (deceased)
Mother's Name Maria E. Petilla (deceasec
City Address - Loreto Apartments

33 Congressional Ave., Q.C
Telephone No. (02)426-2366

(02)455-0034

Home Address 111 Veteranos Stréet,

Tacloban City, Leyte.

Telephone No. (053) 321-4712

ACADEMIC BACKGROUND
POST GRADUATE

Master of Arts in Education
Divine Word University
Tacloban City, Leyte

Specialization in Math
University of the Philippines
Diliman, Quezon City

COLLEGE

SUMMA CUM LAUDE

Bachelor of Arts in Mathematlcs & Philoso
D1v1ne Word University

Tacloban City, Leyte

1965-1969

MAGNA CUM LAUDE

Bachelor of Science in Education
Divine Word University

Tacloban City, Leyte

19659-1970

HIGH SCHOOL

VALEDICTORIAN

‘High School Diplor-

Leyte National ¥ ‘chool
Tacloban City, T

1961-1965



ELEMENTARY

FIRST HONORS
Elementary Certificate"
Leyte State College
Tacloban City, Leyte
1955-1961

WORK EXPERIENCE

Operations Manager

J. V. Loreto Construction
111 Avenida Veteranos
Tacloban City, Leyte
1990-Present

Proprietor

Tacloban Transit

111 Avenida Veteranos
Tacloban City, Leyte
1978-1980 -

Instructor

U.P. College- Tacloban
Tacloban City, Leyte
1974-1978 .

Instructor- Lo

Leyte Institute of Technology
Tacloban City, Leyte
1973-1974

Instructor

Visayas State Callege of Agriculture
Baybay, Leyte

19721973

Instructor

Divine Word University

lacloban City, Leyte

1970-1972

DPirector, Philippine Postal Corporation

Manila
1999 up to present

EXAMINATIONS TAKEN
Teacher’s Board Examinations

Civil Service Examination
Second Grade



ORGANIZATIONS

Former Director :
Girl Scouts of the Philippines

Former Director
Baybay Water District

Former Officer
Baybay Pastoral Council

Former Officer
Daughters of Mary Immaculate

Former President
Mathematical Society
Philosophical Society
Science Club
English Club

(Divine Word University)

HONORS/AWARDS RECEIVED

Most Outstanding COED of Tacloban City

Consistent College Scholar

Gansewinkel Trophy Recipient
( Avarded to the graduate who obtains the highest
scholastic rating for the graduating class)

‘Divine Word University
Tacloban City



ORGANIZATIONS

Former Director .
Girl Scouts of the Philippines

Former Director
Baybay Water District

Former Officer
Baybay Pastoral Council

Former Officer
Daughters of Mary Immaculate

Former President
Mathematical Society
Philosophical Society
Science Club
English Club

(Divine Word University)

HONORS/AWARDS RECEIVED

Most Outstanding COED of Tacloban City

Consistent College Scholar

Gansewinkel Trophy Recipient
( Avarded to the graduate who obtains the highest
scholastic rating for the graduating class)

‘Divine Word University
Tacloban City
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ViSCA. BIqun LEYTE A

November 28, 2000
Tanauan, Leyte

MS. PACIENCIA MILAN, Ph.D.

President

VISAYAS STATE COLLEGE OF AGRICULTURE
Baybay, Leyte

Madam:

I have been informed that the College is now in the process of selecting a
private sector representative to sit in the Board of Trustees. In this regard I would
like to signify my interest to represent the private sector in the VISCA Board of
Trustees.

I retired from the government service last October 20, 2000. My dealings
with the private sector, while serving the government, have provided the perspective
that the sector can contribute a lot to the development of the College, as well as the
College being able to assist the private sector in terms of its curriculum offerings and
researches that can enhance private entrepreneurship.

May I therefore be considered for membership in the VISCA BOT
representing the private sector. Attached is my updated curriculum vitae for your
consideration.




CURRICULUM VITAE
(As of November 1, 2000)

PERSONAL DATA

1. Name ; JOSE DE VEYRA MAZO
2. Home Address ‘ Real St., Tanauan, Leyte

3. Sex : Male

4. Date of Birth : 20 chobe‘r 1935

5. Civil Status . Married

6. Name of Spouse LEATRIZ NIELO MAZO

1. EDUCATIONAL ATTAINMENT

1. Elementary : Tanauan I Central School
Tanauan, Leyte

2. Secondary : Assumption cademy
Tanauan, Leyte

3. College

a. B.S. Agricultural education
Visayas State College of Agriculture, Baybay, Leyte, 1955-1959

b. Bachelor of Arts
Divine Word University, Tacloban City, 1980-1986

4. Graduate Studies:

a. Master of Arts in Education
Divine Word University, Tacloban city, 1969-1977

5. Post-Graduate Studies:

a. Doctor of Philosophy in Educational Admnistration
Divine Word University, Tacloban City, 1986-1992



PROFESSIONAL HISTORY

1.

o

W

Retired from government service on October 20, 2000, as Regional Director
of the National Economic and Development Authority Regional Office XIII,
the Caraga Region based at Butuan City.

Appointed to the rank of Career Executive Service Officer III on June 24,
1998 j

. Appointed as Regional Director of the National Economic and Development

Authority on January 15, 1997, after having risen through the ranks starting
out as Agriculture Specialist F on January 1, 1976 at NRO VIIL

With the Bureau of Plant Industry, Regional Office VIII, Tacloban City
starting out as Plant Pest Control Officer on April 16, 1973 and as
Agronomist from July 1, 1973 to December 31, 1975.

With the Bureau of Public Schools, serving as Elementary Grades Teacher in
Tanauan District II, Tanauan, Leyte.

With the Philippine Coconut Administration as Provincial Agriculturist from
26 july 1950 to 31 July 1968.

Started government service as an Agriculture Teacher at the Burauen High
School, Bureau of Public Schools, Burauen, Leyte from June 18, 1959 to June
9, 1960.

1. GOVERNMENT POSTS HELD

© 0NV BN

‘Regional Director, NRO Caraga Region XIII

Assistant Regional Director, NRO VIII

Chief EDS, NRO VIII

Supervising EDS, NRO VIII

Economic Development Specialist (EDS), NRO VIII

Agriculture Specialist E, NRO VIII

Agriculture Specialist F, NRO VIII _

Agronomist, Bureau of Plant Industry, Region VIII

Plant Pest Control Officer, Bureau of Plant Industry, Region VIII

10. Elementary Grades Teacher, BPS, District II, Tanauan, Leyte
11. Provincial Agriculturist, PHILCOA, Diliman, Quezon City
12. Agriculture Teacher-Burauen High School BPS, Burauen, Leyte



IV. MEMBERSHIP IN CIVIC/PROFESSIONAL ORGANIZATIONS

Professional Organizations:

1. Region Eight Administrators League
Region VIII, Eastern Visayas
Member , Board of Directors, 1993-1994

2. Association of Caraga Executives
Butuan City, Caraga Region X1II
Interim President, 1997
President, 1998-2000

Civic Organizations:

1. Tanauan Basketball Club
As President, 1964 to 1973

2. Boy Scouts of the Philippines, Leyte Council
Tacloban City
As Second Vice-Chairman, 1993-1995
As First Vice-Chairman, 1995to 1998

V. AWARDS AND COMMENDATIONS

1. -Bronze Service Medal Award
Boy Scouts of the Philippines
Leyte Council

VL PUBLICATIONS/PAPERS PREPARED

1. The Relevance of the Public School System to the Balance Agro-Industria
Developiii. . ouategy.
(Published in the Research Forum “Pulong” of the Divine Word univers
Tacloban, Tacloban City, January — June 1985, Vol. VIII, Nos. 7-12)

2. Current Regional Thrusts: Their Implications to ‘Eesearch Program
Development.
(Published in the SSPC Research Journal, Catbalogan, Samar, Vol. 117
April — July 1987.)



3. Financing Philippine Higher Education Vis-A-Vis Socio-Economic Growth
Trends and Needs, and the Vision of an Improved Quality of Life.
( A paper presented at the Eastern Visayas Regional Roundtable conducted by
the National Inter-University Forum on Education, at the Divine Word
University, Tacloban City, September 2, 1997.)

4. Enhancing the Role of the Local Governments in the Population Program.
( A policy paper presented at the presentation of the Computer Model on
Resources for the Awareness of Population Impacts on Development, October
23, 1992, Tacloban City.)

5. Philippine Policies and Strategies for Rural Development
( A paper presented at the Seminar for Rural Development Policies and
Strategies, held September 14-23, 1993 at Islamabad, Pakistan.)

6. Strategy for Rural Agro-Industrialization through People Empowerment
(STRAITPE)
( A strategy prepared for and approved by RDC VIII for Implementation in
Eastern Visayas.)

SPECIAL TRAININGS, SEMINARS, CONFERENCE
A. National
Special Trainings:

1. Multiple Cropping and Training Management
UPLB, 15 June 1975 to 12 July 1975
Sponsor: UPLB-CA

2. Basic Supervisory Course
Tacloban City, 27 April 1981 to 8 May 1981
Sponsor: CSC

3. JET-STREAM
Tacloban City, 24 May 1982 to 28 June 1982
Sponsor : CSC

4.  Salamin ng Paglilingkod
Career Executive Leadership Program
Gabriel Resort, Pangil, Baguna
October 10-18, 1998
Sponsor : Career Executive Service Board



Seminar/Workshops:

1.

Reorientation Training Program
19-24 April 1977
Sponsor : NEDA - CO

Regional Budgeting
Tacloban City, 14-16 February 1977
Sponsor : Budget Commission

Small Scale Project Preparation
UPLB-CA, 05 — 12 September 1977

“Sponsor : NEDA-UNDP-IBRD

Security Orientation
Tacloban City, 14-15 December 1977
Sponsor : NISA-NEDA VIII

Coconut Hybridization and Replanting Program
VISCA, 3-5 February 1978
Sponsor : PCPF-PCA

Information Planning for Development
UP Diliman, 25-29 October 1978
Sponsor : MPI-NEDA VIII

Appropriate Technology in the Philippines
UP Diliman, 6-8 August 1930
Sponsor : UPISSI-PCATT

Population and Development
UP Diliman, 7-12 May 1984
Sponsor : UP-POPCOM

Guidelines and Procedures for Availing Foreign Funding
Covelandia, Cavite, 27-29 May 1985
Sponsor : NEDA-UNDP-IBRD



B. International

Special Trainings:

1. Rural Development Planning
International Training Institute, Sydney, Australia
08 September 1982 to 01 December 1982
Sponsor : AIDAB

Seminar/ Workshops:

1. Farm Management, Extension, and Cooperatives in Rural Areas
Afro-Asian Institute, Tel Aviv, Israel
09-21 October 1988
Sponsor : Israel

2. Rural Development Policies and Strategies
National Center for Rural Development, Islamabad, Pakistan
14-22 September 1993
Sponsor : APO

3. Country-Specific Course on Agri-Industrial Development &
Environmental Management

University of Queensland, Brisbane, Australia
3-22 July 1995
Sponsor : AusAID

4. Regional Integration in the Asia Pacific Econ. Area: Competing
Projects and Strategies for Successful Implementation
Berlin-Hamburg-Bonn, Germany
19 July 1997 to 01 August 1997
Sponsor : German Foundation International Development

VIII. OTHER RELEVANT WORK EXPERIENCES

° President of the Philippine Coconut Producers Federation
(COCOFED), Tanauan Leyte Chapter
From 1969 to 1988, Also served as a member of the COCOFED
Leyte Provincial Directorate for two terms within those years.



Local Government consultant under the Direct Techni
Assisitance Program, a DLG-USAID Program.

National lecturer on Settlements Planning under the DAR-UNL
FAQ Training Workshops for DAR Technical Personnel.

Chairman of the Eastern Visayas Regional Selection Commit
for the Philippine Congressional Fellowship Program.

Lecturer in the Civil Service Commission dET Program and ott
Supervisory and Management training Course in Region VIII.

Organized a Home Industry engaged in the processing of ging

into ginger tea and ginger tidbits, and making vinegar . fic
coconut water.

JOSE V. MAZO
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Application Form for Private-Sector Represéntatives
to the ViSCA Board of Trustees

Same of Applicant: CRISTUTO F. ONG
Bddress: R. Villaflores Sees Hilovgos, Leyte
% long have you been staying/residing in this address? 45 years

= 45 years old
ol Status: Married
Mame of Spouss: _Dr. Rebecca Dolores Barbusa Ong, MD.

82 of Dependenta: Four (k) '
Brafession: Businessman '

Eiahest educational attainment/degree; BSBA - Marketing Major

®swards Received: (Use separate sheet if necessary)

1, Most Outstanding éivic Leader awarded by the Municipality ofHilongos -1981
2. Three-Termer Award awarded by the Philippine Councilors' League - 1998

M=mbership in professional organizations: {Use separate sheet if necessary)

Please see attached sheet.

Z=ve you been convicted of any crime or administrative charges? { ]Yes [x]No
£ ve= give particulars; N/A

& you have uny busingus dealings with VISCA for the last five (8)years? { JYen [x]No

[¥es, state nature of business desls, N/A
&= you officially connected with ViSCA in any way? [ ] Yes {x]No
f¥=s, state particulars;” N/A

= you related to any member of the ViSCA Board of Trustess within the third degree of
Hinity or consanguinity? [ ] Yes [x]No :
Fves, state relationship: N/A

I hereby certify that the answers above are trus and corract to the best of my knowledge.

CRISTUTO ONG

Appbtidpnt | =




CRISTUTO F. ONG
Hilongos, Feyte

4

'MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS '3

: '%Freyli?&’ent

chaﬂrman of the Board

mf Truatees

Divectsr

Gluster Head
Vice-Preskdent.
,:pr.éai«d‘eﬁ‘t
 President

Chairman
ﬁres&dént

- Presidert

Menmber

Majority Flowr

Leader

- Treasurer

Member

iParish Pastoral "@b‘w&ﬂ
Immaculate Conception Parish

‘ H:.longoa s+ Leyte

‘ sai:ls‘ri't '“*rer.e‘&a" '3 School Wf -'Hi]'.ortg-os

‘Rura] ‘Bark ‘of : Hmaaggos @EBWG):», Imo.v

Hilongos., *neyte

Couples for --.@hv&ﬁft - Hilongos

' Holy Neme Society = Hilovgos

Holy Trinfty Orgeawization <Hilongos

Hn.lon«gns Bﬁkera 01ub

H:.Iongoa T0wn Flesta mwuktwe

C ommittee
‘Hilongos Midtewn Lions Club

Hitonges Tawn Terris Tiub

S'awggm-ﬁ;aﬁg Bayan - = ‘Hﬂoﬁgos

Sanggunieng Beyan = Hilongos

- Circle X Club

University of San Carlos Chapter
Cebu City

‘Philippine Councilors' Ledgue

Januery:

1995 +t

1992 ' g

' Janugr;y
1991

992

1995 -

1994

1980
1982 4

1981

1988

RUCEE

1993

CERTTFIED YRUE & Betkg

M}phcamt
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Nomination Form for Private-Sector Representatives
to the ¥iSCA Board of Trustees

N
Name of Nominee: ;Q Ao 4"’\ 3 / O M~

addross:_( Prrinecal)  Prgfn, LA

B g oy A

Civil Statas: Manceol '
Name of Spouse: Junedes A Torrew

Professiou:. R € ‘LM&@ %Mo%f/

Has the nominee been convicted of any crime or administrative charges? [ ] Yes [LANo

£ yex give particulars:

Does the nominee have any business dealings withViSCA for the last five (5) years?

[ 1Yes [ 10

{'yes, state naturs of business denls.

% the nomines vificially connected with ViSC2 in any way? [ ] Yes [%

i ves, state particulary:

2 the nomines reduted 1o any member of the VISCA Board of Trustees within the third degree
of affinity or consanguinity? | ] Yes f INo

-

Fyes, state relationship:

4
I hereby certify that the answers above are tiue and correct to the best of my knowledge.

..

e L. ba2 - QQ/‘%/

Nominating Person ¢




Nom I nation Form for Private-Sector Representatives
to the ViISCa Board of Trastees

7? N
Name of Nominee: Armron A’)’V 5 / 0 M~
sddress:_( Prnecal ) Pl Lo, A
~ 7 T ﬂ' J ) 0
Ago: "7 Q
Crvil Status: }V\%we,o&
Jame of Spouse: Wtbﬁ&"d A > TOMM/

“rofession. j[{f’—#nwg Mf/
e

== the nominee been convicted of any erime or administrafive charges? [ ] Yes  [L3No

= ves give particulars:

—— ——

Does the nominee have any businesy Jealings with™ViSCA for the last five (5) years

[ IYes [0

= wes, state noturs of business deals,

i the nominee officially connected with ViSCA in any way? [ 1Yes [V]’NG

=

T veg, wate particulary:

= the nominee reduted to any member of'the VISCA Board of Trustees within ile third degree
of affinity or consanguinity? | ]Yes  [uPNo

-
£

= ves, state refationship:

- _
T hereby certify that the answers above are true ad correct to the best of my knowiedge.

a
4

L. ba2 - qaww

Nominating Person /




0D Rp, VISLA

to
ess: Provincial

Cebu 'C,ity”

RBcation

wernment Examination

Fc Sector Services

y— 7T - T A it
B o VS b T2 U~ T,

CURRICULUM VITAE

Oof

JUDGE RAMON AM. 'ronms (RET.)

f October 2.3 1922 Tacloban -City

Mercedes Bernardo Abesamis
Baybay, Leyte ©

Tel. No. 335-2571

Apt. 206, Amville Bulldmg
Zosa Compound

Don Pedro Rodriguez Street
CebucCity =~

Tel. No. 253-6406

Aboitiz. Corporaﬁe' Center

Aboitiz & Company, Inc.
Banilad-Road

Cebu City

Tel. No. 251-2580

Go, Tonjes &: Decierdo Law Firm
QCA Bulilding

Banilad Road

Cebu City ‘

Tel. No. 345-3138 ¢

Zapatera Elementary School, Cebu City
Southern College, Cebu City

U.P. Junlor College, Cebu City

8t. Paul’s College, Tacloban City

Philippine Bar Exams, 1951
82.25% =

City Fiscal, Ortmoc City - 1956 - 1959
-Vice Governor of Leyte - 1960 - 1963
Acting Governor of Leyte - 1962 - 1963
Member, Board of Directors,

Manila Hotel Corp. - 1967 - 1969
Municipal Councilor, -
: Baybay, Leyte - 1980 - 1983
Regional Trial Court Judge,
Branch VI, Cebu City - 1983 - 1992 (retired)



/ v.
//l v
Vi 2
b
'
H

Private Sector Services

Member, Board of Trustees, Bt. Joseph College,

Maasin, Southern Leyte, 1971.- 1975
' Member, Board of Trustees, RCMC Foundation,

Cebu City, 1993 - present

Member, Accredited Voluntary Arbitrators Association
of Cebu Visayas, 1994 - present

Integrated Bar of the Phils.,
Leyte Chapter

Knights of Rizal

Rotary Club of Metro Cebu

Baybay Tennis Club

Cebu Tennis Club n

Present Activities
Consultant, Aboitiz & Co,, Inc., Cebu City

Consultant, Edmund Qaisano Enterprises
‘Paytner, Go, Torres & Decierdo Law Firm

£vi60 BB £ 9Ny Ted 648 H93T-MT0 "ZILI09Y  9S55ZTEE-258
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VISAYAS STATE COLLEGE OF AGRICULTURE
Saybay, Leyte, Philippines
rice of the Joresident

2 August 2000

ADMINISTRATIVE ORDER NO. 5
S=ries of 2000

=~ O: Mr. Felipe S. Managbanag

= E: 30 Days Suspension Without Pay

sfier having been formally charged for Dishonesty, a formal investigation was
~snducted to determine whether you were guilty or not of the offense as charged.

n its report dated July 10, 2000, the formal investigating committee found that you
~deed took the wiper and turnlight switches of the DPP vehicle without authority from
your PPO superiors nor upon permission from the DPP driver. The committee,
nowever, appreciated mitigating circumstances such as your return of the item and
she intention to install the same in another College vehicle, the Toyota Hi-Ace. As
such the committee recommended that the offense committed by you be lowered to
Simple Misconduct instead of Dishonesty.

In view of this, you are hereby penalized for the offense of Simple Misconduct with
thirty (30) days suspension without pay effective September 1, 2000.

Please be guided a;cordingly.

({7 |

PACIENCIA P. MILAN
President

cc.  HRMDO
Accounting Div.
OVPA
OAA
PPO
DPP
Legal Office
Records
File



VISAYAS STATE COLLEGE OF AGRICULTURE
Bavbay, Levte

July 10, 2000

Dr. Paciencia P. Milan — g /1
President
VisSCAa

Dear Dr. Milan:

This is to submit to your office the findings and recommend
the Formal Investigating Committee after Mr. Felipe Managbanag.
IT of this College, was formally charged for Dishonesty per Memo:
60. s. of 2000. ‘

As required, Mr. Managbanag submitted his answer dated Apr:
and signified his intention to be formally investigated in order
his name. Thus, the Formal Investigating Committee conducted &
investigation of witnesses last April 17, 2000.

In summary, the testimonies of witnesses are as follows:
L: Felipe Managbanag (respondent)

He is 56 years old, married, and a resident
Cogon, Baybay, Leyte. He admitted having filed h
answer to the charge with the assistance of Atty.
Bandalan and stated that he opted to a formal inves
Even in the absence of a lawyer, he insisted to go or
investigation.

He admitted of taking the wiper and turnlight
of the DPP vehicle while at the PPO garage last Nov.
He said he did it because the spare part is not fu
vet in the DPP vehicle which is only used within t
and thought of transferring the part to the Toyo
because anyway both are government vehicles. The 1
Ace has no signal light switch and is always disp
Ormoc and Tacloban.

That it was his initiative to transfer said :
to the Hi-Ace after he was requested by Mr. Alfredc
to install a wiper and turnlight switches to his vel
said he failed to ask permission from Mr. Oclinariat
left while the respondent was repairing the DPP ve
thus. took the switch. He admitted it was his m
taking the parts without asking permission but 1



denied having stolen it because he did not sell the item nor
derived any personal benefit from the item. He said it was
his first time to do the said act.

He said. it was Mr. Oclinaria who made the initial
complaint by reporting immediately to the Security Force. By
that time also, he arrived from the SCUAA and told Mr.
Comandao that he already have the parts to be installed to the
Hi-Ace.

When asked why he did not admit having taken the switch
after being asked three times, the respondent said he already
assured the driver of the Toyota Hi-Ace that he is going to
replace the switch with functional parts. He admitted though
it was a mistake of not admitting immediately and for not
asking permission before doing the same. In fact, he said he
also asked forgiveness.

When asked about the report that the item he returned
was not the one lost and it was not the original one being
already wrapped with tape, the witness said these parts are
usually wrapped with tape because these are surplus.

It was Engr. Celso Gumaod who said that the item Mr.
Managbanag returned was not the original one but Mr.
Managbanag insisted that what he returned was really the one
he took from the DPP wvehicle. He said that the one he
returned has no defect and is functional. The driver was
even present when he installed it who even asked him if it is
compatible which he insisted it was the one he took from the
DPP vehicle.

When told about the report of Mr. Penetrado that the
color of the original switch was black but the one returned
was blue, the respondent said that the blue one is the socket
but the unit is wrapped in black. He said that Mr. Penetrado
was mad at him during that time. One time ViSCA bus 36 was
dispatched to Manila even if the transmission was not
functional. The transmission of the functional bus 37 was
transferred to bus 36. He commented that it was not the right
procedure. He added that the functional bus should have been
dispatched and not the defective one. He said that Mr.
Penetrado got mad at him because of his comments.

The respondent said he kept the parts for about two
weeks but he did not bring it home. He said he kept it at the
FARMI garage because he is incharge of FARMI vehicles. He
added that he even kept some of his tools there.

He said it was his first time to do it. He admitted
that Engr. Gumaod has a grudge on him a long time ago, because
he talked back at Engr. Gumaod even if he is his boss.

q.



The respondent clarified that although the parts h
did not have serial numbers. he told the committee that
parts could be installed only to Toyota vehicles. n

- Izuzu, Mitsubishi or Suzuki.

He admitted having taken the wiper switch a
steering wheel but insisted having returned it. The c
said wiper switch is about P500.00. He admitted again |
taken it without permission.

The witness admitted having executed a waiver date
28, 2000 and still admitted his statement thus,
responsible. for the loss of the wiper and turnl1ght SW
of the DPP service vehicle.'

He insisted that the wiper switch he returned t
vehicle is functional but has no wiring yet, hence the |
has to use his hand to signal when the vehicle turns l¢
right. He admitted that the driver cannot prove that
functional because it is not being used yet.

The witness said he can be assigned to repai
vehicle but he wants to work alone. He said he does no
to work in group because each have different ideas. H¢
there has been no complaint in the past that he took
parts of vehicles under his repair.

Finally, the respondent reiterated his admission ¢
charge, his asking forgiveness and of his willingne
accept whatever penalty will be imposed on him b
administration.

2. Isidro Oclinaria

"He is 50 years old, driver detailed at DPP
resident of Jose Abad Santos St., Baybay, Leyte. He s¢
brought the DPP vehicle to the PPO last November 25, 19¢
repacking of bearings and repair of the brakes. The Wipt
not yet functional because there were lacking parts whi
needed to -be bought but the department had no money
clarified that the repair work on that Thursday was fii
because he -assisted Mr. Managbanag and on the following
Friday, he used the vehicle for travel to Ormoc. He nx
only the loss on December 1, 1999 after he parked the wv¢
at the PPO garage where the spare parts got lost.

He said last Dec. 1, 1999, he noticed a‘hole nesz
steering wheel. When he checked it, he found out tha
switch was missing. He immediately reported the loss t
Security Guards at Post No. 1 and after that informed
Gumaod. At about 3:00 pm, that day, Engr. Gumaod cal
meeting and told them about his complaint. The witness



he did not suspect anybody but told them it was Felipe
Managbanag who repaired his vehicle. He added that Felipe
Managbanag was there during the meeting but did not admit he
got the switch. He further said that after a week while he
was at the FARMI garage, Mr. Managbanag told him secretly to
bring the vehicle near the garage because he will install back
the switch which he did. However. the witness emphasized that
it was not the original switch which was wrapped with black
tape but the one Managbanag installed was wrapped with white
tape.

Mr. Oclinaria said that the switch is compatible only
with Tovota vehicle. He said he cannot tell if the one
installed by Mr. Managbanag is functional because it had no
wiring yet. He said they already had the budget, he requested
for the wiring and by that time, he will know if the switch is
functional or not. He insisted that the lost switch was
really functional because it was still new and had no
clearance yet. He was very sure that the one installed was
not the original one because after he and Mr. Managbanag was
called to Ms. Cano’'s office, Mr. Managbanag told him at the
stairs that he will install back the original. He said that
until now, Mr. Managbanag has not installed the original and
was still with him. His basis of saying that the original is
still with Mr. Managbanag was when the latter told him he was
going to install the original one.

He said he did not make any trouble with mechanics
because they might not exactly repair his vehicle. He said
drivers even try to please the mechanics by giving them
cigarettes. :

He said the switch was with the vehicle for quite a long
time and was part of the steering wheel assembly bought in
Manila. He said that after they were called at Ms. Cano’s
office, Mr. Managbanag waited for him at the stairs and told
him that he will remove the switch he earlier installed
because he was going to return the original.

He said the Utility Worker of the department can testify
that the one returned was not the original one. He clarified
that before the loss of the switch, there was no occasion
wherein the vehicle was driven by another person. He admitted
that no other person knew that Felipe Managbanag told him the
latter will return the original switch although he added many
saw them talking.

He said the switch had no serial number but emphasized
the color of the socket which was black but the one returned
was blue which appeared to be made of PVC and was fabricated
while the original one was different because its fitting was
intact. He reiterated he was very sure that the one returned

4



was not the original. His basis of saying so was the co
He said when Mr. Managbanag installed the switch, he knew
it was not the original one but did not call Mr. Managban
attention because he did not want to argue with him
instead, reported the matter to the PPO.

3. Engr. Celso Qumaod

: He is 42 vears old, Chief of Transportation
Motorpool Division of ViSCA and residing at the ViSCA can
He testified as follows: He called the driver of the
vehicle and asked how true was the report that he
something. At that time, Mr. Managbanag passed by and
asked by the dispatcher about it but he denied. In fact
Managbanag checked the steering wheel assembly where
switch was supposedly installed. Then he called the dr
to a conference and asked if there were "wipers
transferred to their units. He said the SOP was if ther
parts transferred to another unit, he and the Chief Mec
should be informed and such be recorded in the logbook.

During that meeting, he requested all of them . to
the truth and Mr. Managbanag was present during that me
but he did not admit. However, he added, he noticed
Diaz who kept on looking suspiciously at Mr. Managbanag.
nobody admitted during that meeting, he told everybody tl
will report the matter to the administration. He said al
p.m., he proceeded to the office of the Administrative Of
and asked her advice on how toO conduct a search a
lockers. At about 2:00 pm, he again called a meeting an{
them they will conduct ocular inspection of each locker
witnessed by two others. He said each locker should be |
by the owner in the presence of two witnesses. He si
their way out of the PPO building, Mr. Managbanag volun
that he wanted his locker to be inspected first because |
work to - do. He said Mr. Managbanag’s locker con
unserviceable knots, two units of battery but the wip
not there. When asked about the battery, Mr. Mana
answered that it was left to him by Mr. Jose Soria. H
he just did not mind it thinking it might have
transferred to Mr. Managbanag by Mr. Soria although he
batteries under his MR. After inspecting all the lock
wiper was found, he told Mr. Oclinaria not to touch af
under the steering wheel because he was going to Ormoc
his friend who was an NBI agent. He said he really %
Ormoc to buy parts and upon return, told some staff 1%
was not able to meet his NBI friend. He said he ever
Felipe’'s nephew if the latter was dispatched for T
because his NBI friend was already assigned in Taclob
he will request to get some fingerprints. - He s&
following day, Mr. Managbanag did not report and he
also able to go to Tacloban. On the 3rd day, at abol

5
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am, he happened to pass by Mr. Managbanag who told him he had
already returned -the wiper t6 the vehicle. He‘said he asked
Mr. Managbanag why he did not tell the truth immediately but
he did not answer. He added he told Mr. Managbanag he can
forgive the latter but told him he had to report the matter to
the administration.

The witness said, Mr. Managbanag returned the wiper but
later, was informed that it was not the original one. He then
instructed Mr. Penetrado and Mr. Macariola in writing to
inspect said wiper and according to them, the casing of the
wiring can be identified if it was really a surplus from Japan
and the color was not the original. He admitted having not
inspected the wiper himself because he trusted Mr. Managbanag
especially that he admitted the offense. He said Mr.
Penetrado asserted that what was returned was not the original
one because when they inspected the one returned, the wiring
was no longer intact and was wrapped with masking tape and no
longer inside the casing and the color was different and no
longer matched with the terminal. ~ -

He said this was the first case of Mr. Managbanag on
record although there were hearsay reports before. He added
that Mr. Managbanag was a good worker although in terms of
quality of work his work was different from others.

The witness said there was no order from the ViSCA
administration for them to transfer parts from one vehicle to
another. )

He said although the DPP vehicle was not identified as
PPO vehicle, Mr. Managbanag may have taken the spare parts
thinking that he is the one maintaining said vehicle, he can
take some -parts. He said he tolerated the practice of
transferring spare parts of vehicles to another vehicle as
long as it was sanctioned and recorded in the logbook so that
it can be immediately traced. :

The witness clarified that Mr. Oclinaria’s job request
was only the repair of the brake system. The lighting system
was not included,. hence, he should not have taken said wiper.

He said he had no chance to confront Mr. Managbanag that
the one he returned was not the original one because he
already reported the matter to the Administrative Officer and
later, Mr. Managbanag told him it was the original one. He
said Mr. Managbanag did not tell that he will return the
original one but instead told the witness that he assured the
driver he will be responsible for repairing it. With this
statement, the witness even suspected that what was returned |,
was not the original one. B '

5



He said the switch of the Hi-Ace was destroyed while
vehicle was in Borongan. Samar during the SCUAA. He infoi
the committee of their policy not to dispatch a vehicle if
switch is not functioning. Since the Hi-Ace was dispatcl
it means the signal light and other parts were functional

He summarized that at his level, Mr. Managbanag did
admit having taken the wiper but eventually told him thal
returned this item until it was discovered what he retu
was not the original one. '

i

Mr. Florencio Macariola

: W
He is 47 years old, married, and residing at Brgy. By
Baybay, Leyte. He testified that he was not présent wher
wiper was returned and he based his report’ only. on
allegation of the driver. He said he gave weight ta
allegation of the driver being the best person to know it
said he cannot be sure if the returned wiper was the orij

one or not.

He said the usual procedure of mechanics was that
they repair especially wiring, they will cut a porti¢
check the defective part, hence. the masking tape WL
around the wiring. He agreed to the possibility ¢
electrical trouble before the incident. He saw no possit
that the wiper was detached before Mr. Managbanag took

He clagrified that the mechanics cannot just cannit
any vehicle. It had to be sanctioned by the office
mentioned of a bearing of a Nissan vehicle which was I
running condition but said it was returned and5sanctior

the office. T

After receiving the report from Mr. Oclinari
reported the matter to Engr. Gumaod who waited for the
of the driver. After confirming the loss from Mr. Ocli
Engr. Gumaod called a meeting among all drivers and mec
on that day, Dec. 6, 1999. Engr. Gumaod announced th
and requested the one who took the lost part to admit.
Gumaod even asked the body how long will it take to deté
wiper which was answered by some mechanics that it wil
two (2) hours. Since nobody admitted, Engr. Gumaod ds
a break and upon return, organized at team tO OP
cabinets in the motorpool area. He added that persor
assigned to form a team toO witness the opening of cal
Mr. Managbanag volunteered to have his cabinet openel
and thus, was indeed opened first. He added, few day:
Mr. Cesar Diaz told him that the latter saw Mr. Man
carrying the parts inside the PPO area. He further add
during the meeting, as they were sitting side by s
struck the foot of Mr. Managbanag to let him tell the

7




He said it could be possible that Mr. Managbanag took
the wiper when he repaired the vehicle. He added that they
had also observed that Mr. Managbanag reports to the PPO very
early in the morning and even if his attention was called
about it, he still reports very early. He said anybody can
climb over the fence of the PPO area.

He said the signal light switch of Hi-Ace 33 was damaged
while at SCUAA. Upon return, Mr. Managbanag suggested to use
the signal light of the DPP vehicle because it was not vet
used. The witness said he told Mr. Managbanag not to touch
the signal light of the DPP vehicle as he will still negotiate
with Mr. Oclinaria. Unfortunately, Mr. Oclinaria refused
because he already requested funds for it, thus., he told Mr.
Managbanag not to remove the signal light from the DPP
vehicle. ' ’

Mr. Franco Penetrado

He is 53 years old. married, Mechanic II of ViSCA and a
resident of Brgy. Guadalupe, Baybay, Leyte. He testified
that he inspected the turnlight switches which was returned by
Mr. Managbanag. That the one returned was not the original
one because: in one set. the color of both sides was the same
but the one returned was different in color.

He sdid if one sits infront of the steering wheel, it
can be detected if you detach something. He said if the
original switch was dismantled, it cannot be installed back to
its original form because the case will be destroyed. He said
he was the one who signed the job order which was recorded in
the logbook. He added that he was even the one who assigned
Mr. Managbanag to do the job order of Mr. Oclinaria but
clarified that the job was not regarding the switch.

He admitted that it was possible for a‘driver to add
another job to be done when the repair is going on but
clarified that it should be included in the job request as
part of the accomplishment of the mechanic and the driver had
to inform him also for inspection.

He said that the job request of Mr. Oclinaria did not
include the wiper. He said Mr. Managbanag only works at the
FARMI garage when requested but he can get inside the area
because according to him he was given a key. He said Mr.
Managbanag’s performance was good because he even reports to
work as early as 6:00 am by climbing the fence although he
cannot yet start working because the shop is still closed
although some vehicles are just left within the PPO area.

Mr. Felipe Managbanag - After the four other witnesses gave
their testimonies, Mr. Managbanag was again invited to shed

e
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light on some statements given. The following testimo
were made by Mr. Managbanag the second time he was callec
the Committee: That he took the switch of the DPP veh
before they left for SCUAA but was not able to install it
they were about to leave. He said although the switch of
Hi-Ace was sti]] functioning, he took the switch of the
vehicle and had it ready because the switch of the Hi-Ace
been repaired several times. He admitted that Mr. Macari
told him not to remove the switch because the driver did
agree. He said removing the switch without asking permiss
was only his idea and that was the only time he did 11

He said he got the switch when he repaired the
vehicle and during the time Mr. Oclinaria left him.
insisted that he returned the original switch he took and t
it was not true that he told Mr. Oclinaria after they appea
at Ms. Cano’s office that he was returning the original o

He confirmed having not admitted whenF'Engr. Gum
inquired about it and decided to return it when there wa:
complaint. He said he kept the switch at the FARMI garage

He said he returned the item because of the compla
but really intended to install the switch to the Hi-Ace.
said he even told Mr. Comandao that he was going to instal
replacement of the wiper of his vehicle. He said, he k
that the driver will complain but went ahead. Anyw;
according to him it was easy for him to return it.

He said the color of the terminal was black and it
not true that the one he returned was not the original.
said the hose was wrapped with masking tape because it was
surplus. He again admitted having taken the switch withe
permission but clarified it was the only time he did it.

Based on the above testimonies of witnesses, the c "tee came
with the following findings: '

3

e |

The PPO allowed the transfer of spare parts from one vehic
to anothcr with permission and proper recording;

That there are security lapses at the PPO thus .!lowi

potential thieves to perpetrate theft or wrong misdeed witho
being detepted;

Mr. Managbanag took the wiper and turnlight switches of t
DPP vehicle without authority from his PPO SUperinrs n
permission from the DPP driver in spite of the warning giv
to him by the parts mechanic, Mr. Flor Macariola;

The DPP driver did not cail Mr. Managbanag’s atténtiOI hi
the one he installed back in his vehicle was not the or:.in

Q
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one:

There was an intent on the part of Mr. Managbanag to keep the
item to himself because he denied three times and misled the
management when he volunteered to have his locker opened
first:

He.returned the item only after learning that a complaint was
filed;

The complaint of the driver or the. authenticity of the
returned item could not be ascertained satisfactorily per
determination of witnesses:

The following mitigating circumstances were appreciated:

a) Mr. Managbanag’s admission and his intention of installing
the item to another College vehicle, Toyota Hi-Ace. which
indicates that his act was not for personal gain;

bl Return of the item:

¢) This was his first offense after-a long period of service
to the College with good performance.

In-view of this, the committee is submitting the following
recommendations: '
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OURDES B. CaANM
Vice Chairman

Because of the mitigating circumstances, it is recommended
that the offense be lowered to Simple Misconduct only instead
of Dishonesty which carries a penalty of dismissal;

It is also:recommended that he be meted the penalty for the
offense of Simple Misconduct which is 1 month one 1 day to 6
months suspension withc * pay, the specific number of months

suspension to be final 'ecided by the President;
It is further recommende it the PPO will formulate policies
and procedures that wou 't allow a repetition of the same

or other acts of miscon by its own staff and outsiders.
pectfully submitted:

INVESTIGATION COMMITTEE:

ember

Member




3

1VISAYAS STATE COLLEGE OF AGRICULT
Baybay, Leyte, Philippines
Office of the President

27 March 2000

. MEMORANDUM No. €0
Series of 2000

T O:  Mr. Felipe Managbanag

R E: Formal Charge for Dishonesty

Based on the official report received by this office regarding the loss of the DPP v
wiper/switch assembly and your own admission of being responsible for said loss, a prima

evidence has been found against you. As such, you are therefore formally charge for Dishc
committed as follows: '

“The wiper and turnlight switches of DPP vehicle at the PPO garage, was
found missing/lost on November 29, 1999 by its assigned driver, Mr. Isidro
Oclinaria who reported the matter only on December 6, 1999. A PPO
investigation/search team was formed to look for the missing items. On the third
day of the search, you approached Engr. Celso Gumaod and told him you got the
item and that you already returned said parts to the DPP vehicle, with the
explanation that you got the item as you are planning to install the same in the
Toyota Hi-Ace vehicle. Said revelation was made, however, after three denials to
the team. i

On March 2, 2000, Mr. Franco Penetrado, Chief Mechanic and Mr. Florencio
Macariola, Mechanic |, however, reported that the returned parts were not the one
you got. Attached are the reports submitted by Mr. Penetrado, Mr. Macariola and
Engr. Celso Gumaod.”

You are therefore given 72 hours from receipt hereof to file your answer to the report. Ple
informed of your right to counsel of your choice.

Finally, please indicate in your answer if you elect for a formal investigation or not.

Please b‘g guided accordingly.

/! Sr" £

'fi-“‘ QLA e 7 S
ACIENCIA P. MILAN
resident

cc: PPO
OVPA
OAA
HRMDO
Chairman, ViSCA Formal Investigation Committee



()]
.

08

one:

There was an intent on the part of Mr. Managbanag to keep the
item to himself because he denied three times and misled the
management when he volunteered to have his locker opened
Tirsty

He returned the item only after learning that a complaint was
filed:

The complaint of the driver or the. aﬁthenticity of the
returned item could not be ascertained satisfactorily per
determination of witnesses:

The following mitigating circumstances were appreciated:

a)  Mr. Managbanag’s admission and his intention of installing
the item to another College vehicle, Toyota Hi-Ace. which
indicates that his act was not for personal gain;

b) Return of the item:

¢)  This was his first offense after a long period of service
to the College with good performance.

In-view of this, the committee is submitting the following
recommendations: '

1

ro

2

MYRNA M. AVILA

: . Mgember
% »,“’

/. 'FORMAL INVESTIGATION COMMITTEE:
'/vvy.\_.\,\ . 7M& /] ;
EFREN B.|$az 2
mbe .

-OURDES B.

Because of the mitigating circumstances, it is recommended
that the offense be lowered to Simple Misconduct only instead
of Dishonesty which carries a penalty of dismissal;

Tt is also recommended that he be meted the penalty for the
offense of ‘Simple Misconduct which is 1 month one 1 day to 6
months suspension without pay. the specific number of months
suspension to be finally decided by the President;

It is further recommended that the PPO will formulate policies
and procedures that would not allow a repetition of the same
or other acts of misconduct by its own staff and outsiders.

Respgctfully submitted:

“llii;;e

mber

CANO JOSE M\

Vice Chairman ~ Chai
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¢| VISAYAS STATE COLLEGE OF AGRICULTT

= .’g Baybay, Leyte, Philippines
g Office of the President
OF AGRICYY :

27 March 2000

MEMORANDUM NoO. 60
Series of 2000

il O: Mr. Felipe Managbanag

R E: Formal Charge for Dishonesty

Based on the official report received by this office regarding the loss of the DPP veh
wiper/switch assembly and your own admission of being responsible for said loss, a prima f:

evidence has been found against you. As such, you are therefore formally charge for Dishone
committed as follows: ' ,

“The wiper and turnlight switches of DPP vehicle at the PPO garage, was
found missing/lost on November 29, 1999 by its assigned driver, Mr. Isidro
Oclinaria who reported the matter only on December 6, 1999. A PPO
investigation/search team was formed to look for the missing items. On the third
day of the search, you approached Engr. Celso Gumaod and told him you got the
item and that you already returned said parts to the DPP vehicle, with the
explanation that you got the item as you are planning fo install the same in the
Toyota Hi-Ace vehicle. Said revelation was made, however, after three denials to
the team. |

On March 2, 2000, Mr. Franco Penetrado, Chief Mechanic and Mr. Florencio
Macariola, Mechanic |, however, reported that the returned parts were not the one
you got. Attached are the reports submitted by Mr. Penetrado, Mr. Macariola and
Engr. Celso Gumaod.”

You are therefore given 72 hours from receipt hereof to file your answer to the report. Pleast
informed of your right to counsel of your choice.

Finally, please indicate in your answer if you elect for a formal investigation or not.

Please b& guided accordingly.

/.
ACIENCIA P. MILAN

resident /ﬁa

¢ PPO .
OVPA
OAA
HRMDO
Chairman, Vi€~ al Investigation Commit



April 1, 2000

.PACIENCIA P. MILAN
s§:ient

Eug, Baybay, Leyte

iDAM

This in answer to your Memorandum No. 80 Series of 2000

=d 27 March 2000, which I received only on 30 March 2000
zround 12:00 Noon. '

Let me state at the outset that I am admitting some of
allegations of the charges against me, but likewise is
emently denying specific charges which are blatant 1lies
ourely products of imaginations.

Hereunder are the true facts of the case:

I admit that I took the wiper and turnlight
switches of DPP vehicle at the PPO garage, sometime on
Vovember 29, 1999 when I was informed that an
investigation/search team was formed to look for the
issing items, T immediately approached Engr. Celso
umaod and told him that I took the items, and further
0ld him that my honest intention was to install the
‘aid parts in the Toyota Hi-Ace vehicle, which is also
' service vehicle of our institution. There was no
ntention on my part to steal or gain financially from
aid act, as it was my honest intention avail of what
vailable parts are in the garage to be used by other
ehicles. My only mistake was I did not inform my
uperiors of such act.

I however categorically deny the allegations of
r. Franco Penetrado, Chief Mechanic and Mpr. Florencio
acariola, Mechanic 1, that the returned parts were
ot the same parts I took from the DPP vehicle, the
ruth of the matter being, the same parts I took from
2¢ DPP vehicle were the very same parts I returned,
lere is no basis for this bare allegation.

I opt for a formal investigation in order to fully
' my name, and / or suffer whatever consequences there
r the acts I have admitted.



- Page Two (2) -

Please consider this explanation sufficient to clear

of the charges hurled against me. Thank you.

Very truly yours,

R ibacnonc

Mechanic

OFFICES

14 G. H. gdel Pllar t., Baybay, Leyte
PTR No. 7046554G 01-03-2000

IBP No. 492715 12-29-99 (for CY 2000)

Copy received bygs

Dr. Paciencia P. Milan
VISCA, Baybay, Leyte

Date :

Time :




MEMORANDUM OF AGREEMENT

KNOW ALL MEN BY THESE PRESENTS:

The Visayas State College of Agriculture, a government academic institution
engaged in research, instruction and extension and which is managing a Gasoline Station

%0 support its fuel needs hereafter referred to as Gas Service Station with principal office

z ViISCA, Baybay, Leyte represented herein by the College President, Dr. Paciencia P.
Milan and hereinafter referred to as ViSCA-

-and-

The ViSCA Foundation for Agricultural and Rural Development, Inc. a privately
operated, non-profit, non-stock, non-political and non-sectarian corporation duly
registered with the Securities and Exchange Commission in accordance with Philippine
“aw, with principal office at ViSCA, Baybay, Leyte 6521-A and represented herein by its
Executive Director, Dr. Margarito C. Escalante and hereinafter referred to as ViFARD,

WITNESSETH:

~ WHEREAS, ViSCA and ViFARD have a common mandate to promote
igricultural and rural development;

WHEREAS, ViFARD has been organized to-assist ViSCA in strengthening its
wograms particularly in research and development;

WHEREAS, ViSCA has entered into mutual understanding with ViFARD on

ome ViSCA Income Generating Projects for effective financial and operational
nanagement,

WHEREAS, ViSCA has existing resources in terms of buildings, equipment, and
<her facilities needed for the gas service station; '

WHEREAS, ViSCA’s resources are best and effectively utilized by VIFARD in
upport to its Research and Development endeavour;

WHEREAS, ViFARD, can provide a more flexible management assistance which
 not readily available from ViSCA to make the ViSCA Gas Service Station a more

fective facility and medium to support activities for accelerated agricultural and rural
evelopment;

WHEREAS, ViFARD can muster other resources nee’ 4 can offer various
iechanisms that will facilitate the conduct of such task with 4nagement of the Gas
tation;

WHEREAS, ViSCA and ViFARD believe that con: 1 their resources and
cpertise will hasten the achievement of their respective goai.

WHEREAS, further ViSCA and ViFARD are interested to  .ke the Gas Service
tation more productive and profitable;

NOW, THEREFORE, for and in consideration of the above pr  ises and of their
utual covenants herein set forth, the parties have agreed on the follc .ing:



1. General Provision

This Memorandum of Agreement augment the formal relationship
between ViSCA and ViFARD in the pursuit of undertakings to achieve the
common goals and more specifically the lease of the ViSCA Gas Service |
to ViFARD. ;

1L Area, Working Capital and Sharing

21 The entire existing ViSCA Gas Service Station and its facilif
be made available area for VIFARD use and expansion of th

project.

22 The working capital to manage the Gas Service Station fromn
this MOA shall take effect shall be borne by ViIFARD.

23 ViFARD shallipay ViSCA the value of all the stock inventc
other supplies on hand or in transit by the time the MOA sh
effect.

2.4 All collectibles and payable of the ViSCA Gas Service Staf
before this MOA take effect shall be assumed by ViSCA.

25 ViFARD shall give to ViSCA 25% of the Net Excess Over
Expenses.

I  The Management Board and Personnel

3.1 The Management Board of the Gas Service Station shall be
making body which include key ViSCA Officials to protect
interest of ViSCA in terms of its instruction, research and e

functions which shall be composed as follows:

1. ViFARD Executive Director
2. Head, of the Agribusiness Project Unit
. 3. Head of Supply and Property Management Division
4. Project Manager of Gas Service Station
5 Vice-President for Administration or his duly Auth

special meeting may be called as the need arises.

- s Representative
a 32 The Management Board shall meet once every 6 months.
' 3 3 ViSCA shall not disburse public funds for salaries, wages
honoraria to its personnel connected with the Board of M
| and others except to recognize their involvement on offici
the discharge of their functions as approved by concerned
ViSCA.
' 3 4 ViFARD shall have the prerogative to hire the personnel
@ during the effectivity period of this MOA.



