PSYCORE
"EURD TESTING CENTER

°9 “E2TIFIED TRUE COPY
°s (A TURE; -3
g Neulr)oSTZsE:lglEeE‘ter A fE1.' 5 09-0/- >¢2]

“We assess, you grow”

2" Fioor Benluisa Building #18 Carreon Street, Centro East
Santiago City, 3311 Philippines

NEURO-PSYCHOLOGICAL EVALUATION
Date of Testing: SEPTEMBER 1, 2021
Report No.: 0080-008-2021
Name: KAY T. JUANILLO
Educational Attainment: COLLEGE GRADUATE
Gender: FEMALE
Age: 23
Civil Status: SINGLE
Referring Agency: VISAYAS STATE UNIVERSITY
Purpose of Assessment: EMPLOYMENT

FACTORS CONSIDERED
A. Intelligence 112 (314 (% D. Adjustment X
1. Aptitude & Mental Ability 1. Self-control
2. General Reasoning Ability 2. Stress Tolerance
3. Problem Solving Skills 3. Adaptability
B. Drive 112 {3]4a]s5 E. Responsibility 1
1. Achievement 1. Dependability
| 2. Initiative 2. Attention to details
| 3. Persistence 3. Integrity
4. Confidence 4. Conscientiousness
C. Interpersonal Skills 3112 131415 F. Manual dexterity 1[2[3]a]s]
1. Leadership 1. Visual/Motor Skills
2. Cooperation
3. Con.cern .for Ot'herS Legend: 1-Verylow 2-low 3-Average 4-High 5- VeryHigh
4. Social Orientation '
REMARKS

Cognitive Functioning, Ms. JUANILLO’S General cognitive ability falls within Very High level that implies her
normal ability in dealing with intellectual endeavors under pressure. She is capable in completing activities
requiring logic and scholastic skills.

Psychological Functioning, Based on her pattern of responses she it is likely that she is able to motivate herself
to work on tasks that she may find uninteresting or that will take a long time to complete. She tends to make
decisions easily and probably does not second-guess herself. She is also likely to feel comfortable sharing her
ideas with others. Likewise, it is likely that she can control her temper easily and approach heated situations in a
calm and controlled manner. She tends to avoid arguments with coworkers and can disagree without arguing.
More so, she may have the potential to perform reasonably well at tasks that require precision, although she
may not prefer this kind of work. It is likely that she is very organized at work and works quickly and efficiently.
However, she might need to actively cultivate personal relationships with others and she needs strong
emotional support especially in a stressful situation.

Clinical Functioning, Profile is suggestive of normal degree of control and rigidity. Sense of goal-orientedness
was noted coupled with striving for power. Nonetheless, sensitivity to criticism was seen. Anxious tendencies
were also noted so far. No traces of deviant behavior were seen. Her coping mechanism was fair at the moment.
Generally, she has a positive working disposition.

Recommendation:
_X_Recommended

__ Fairly Recommended
__ Not Recommended

Note

The basis of the recommgndation affired heren
is limited to the result of the assessment process
facilitated by Psycore.
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