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REMARKS

Cognitive Functioning, MS. LARRAZABAL’S General cognitive ability falls under HIGH level denoting her normal ability in
dealing with intellectual endeavors under pressure. She is capable of completing activities requiring logic and scholastic skills.

Psychological Functioning, Based on her pattern of responses, Jt is likely that she doesn't wait to be told to do something
and she may be interested in learning more about her field or finding ways to do her job better, Her score also suggests that
she dislikes leaving tasks incomplete and will work on a task until it is finished no matter how long it takes. She tends to
make decisions easily and probably does not second-guess herself. Likewise, she tends to avaid arguments with coworkers
and can disagree without arguing. It is likely that she can work effectively in a high-stress environment and doesn't let job
related pressures get in the way of her daing her job. More so, she may be thought of by cowarkers as someone who can be
counted on to keep the commitments she makes. She may have the potential to perform reasonably well at tasks that
require precision, although she may not prefer this kind of work. Her coworkers might find her to be extremely diligent,
responsible, and organized.

Clinical Functioning, Profile is suggestive of assertiveness, dominance, and over striving for power. Difficulties in
discriminating her emotions were noted so far. Lack of planning abilities were also indicated. Nonetheless, no signs of
depression and anxiety were seen. Overall coping mechanism is fair at the moment. Generally, her working personality is in
good disposition.
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