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MEDICAL CERTIFICATE

{For Employment)

INSTRUCTIONS

a. This medical certificate should be accomplished by a licensed government physician.

b. Attach this certificate to original appointment, transfer and reemployment.
c. The results of the following pre-employment medical/physical/psychological

must be attgehed to this form:
(?.//;:od Test
lz)Jrinalysis
est X-Ray
/D)D?u est

0 _rSychological Test
Neuro-Psychiatric Examination (if applicable)

FOR THE PROPOSED APPOINTEE

NAME (Last Name, First Name, Name Extension (if any) and Middle Name)

Cana , Roncwy, G -

AGENCY / ADDRESS
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AGE SEX | CIVIYSTAYOS - PROPOSED POSITION
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FOR THE LICENSED GOVERNMENT PHYSICIAN

above named individual and found him/her to be physically and medically,

I hereby certify that | have reviewed and evaluated the attachec!/ex@a}ination results, personally examined the

P

1T/ DUNFIT for employment.

SIGNATURE over PRINTED NAME OF
o}

Cbnste.,_e s . Cpung, bt

Lic. Ko. 0155454

GOYERNMENT PHYSICIAN:

OTHER INFORMATION ABOUT THE
PROPOSED APPOINTEE

AGENCY/Affiliation of Licensed Government Physician:
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LICENSE NO. HEIGHT vy | WEIGHT (o) BLOOD
Bare Foot Stripped TYRE
015 22) H
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Bedier e

BEHAVIORAL HEALTH AND WELLNESS CENTER
2nd Floor, Fumar Building, Pio Pedrosa St. Brgy. Luntad Palo, Leyte 6501

£2: 09671396649 [J: better.me.center24@gmail.com

NEURO-PSYCHIATRIC EVALUATION
Report No.: 0044-10-24

e

L

Date of Testing: OCTOBER 28, 2024 Civil Status: MARRIED
Name: RANDY G. CANA Educational Attainment: COLLEGE LEVEL
Gender: MALE Referring Agency: VSO, VISCA BAYBAY

Age: 42 Purpose of Assessment: PROMOTION/REGULAR EMPLOYEE
FACTORS CONSIDERED

D. Adjustment 112|345
1. Self-control
2. Stress Tolerance

A. Intelligence

1. General IQ 3. Adaptability !

B. Dri\{e E. Responsibility 1{2|3(4]|5
1. Achievement 1. Dependability

2. Initiative 2. Attention to Details

3. Persistence

4. Confidence

3. Integrity

4, Conscientiousness

C. Interpersonal Skills 112 ]|31]4]5 F. Manual dexterity 11213125
1. Leadership 1. Visuai/Motor Skiils
2. Cooperation i

3. Concern for Others
4. Social Orientation

Legend: 1- Very Low 2-low 3-Average 4-High 5-Very High

REMARKS

Cognitive Functioning, MR. CANA’S General cognitive ability falls within HIGH level denoting his strong aptitude for
handling intellectual challenges under pressure, performing in tasks that demand logical and scholastic abilities.

Psychoiogicai Functioning, Based on his pattern if responses, he demonstrates exceptionai persistence, leadership,
concern for others, adaptability, and responsibility, making him a strong asset in any collaborative environment. His
unwavering determination enables him to tackle challenges head-on, while his leadership skills inspire and motivate those
around him. He genuinely cares for the well-being of his colleagues, fostering a supportive atmosphere that encourages
teamwork and trust. His adaptability allows him to navigate change effectively, while his sense of responsibility ensures
that he follows through on commitments. However, there is room for improvement in his achievement, confidence, and
cooperation. By setting clearer goals and working to enhance his self-assurance, he can boost his overall performance.
Additionally, focusing on cooperative strategies will help him engage more effectively with others, ultimately
strengthening his contributions to the team.

Clinical Functioning, The profile indicates feelings of intellectual inadequacy, compensated by a strong emphasis on
intellectual achievement. Also, the profile indicates a heightened awareness of personal growth opportunities within
various environmental contexts. This indicates a proactive mindset towards self-improvement and a positive attitude
towards overcoming challenges. Furthermore, the profile might suggest an increased sensitivity to possible threats and a
propensity for thorough analysis of ambiguous situations. Overall coping mechanism is fair at the moment. Generally, his
working personality is in good disposition and there is no psychological impairment noted.

Recommendation: _x_ Recommended __Fairly Recommended __Not Recommended
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ROSEBELMA Q. LABUGUEN, RP8y, MPsy, Abat, Cas
Registered Clinical Psychologis
License No. 2076

Evaluated By: Noted by:

CRISTINA MARIE Al[ISSANDRA R. SOLEDAD, RPm
Registered Psychorfjetrician
License No. 13288

VALIDITY: UNTIL APRIL 2025 ONLY



