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[ Province [ 1st Class [ 5th Class

City [J 2nd Class [ 6th Class

[ Municipality [J 3rd Class [ Special
[ 4th Class

P1,526.14

TLE Ol

CHIEF OF HOSPITAL |

\ ¥ 4P
nly by their item numbers and titles)
ITEM NUMBER

o

Sphygmomanometer, Stethoscope, Thermometer / Thermal Scanner, Pulse Oximeter, Autoclave, Nebulizing Kit, Suction Machine,
Automated External Defibrillator, Surgical Instruments

. | 17b. |
Executive / Managerial B General Public
Supervisors D Other Agencies trr g
Non-Supervisors | | Others (Please Specify):
Staff TJ
Office Work v [ ] Other/s (Please Specify)
Field Work m

Provide preventive, therapeutic, rehabilitative, emergency and rescue services.
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to the job

f‘i? PpeLencies

1. Exempllfylng Integnty and Professionalism 'demonstrates hlgh standards of professmnal behawour adhenng to

Gives total nursing care and ensures the emergency and rescue unit is in order.

RA 1080

ethical as well as moral principles, values, and standards of public office 2

2. Delivering Service Excellence - Complies with VSU's established standards of service delivery for customer 5
Jsatisfaction

3. Communication Savy - Effectively delivers messages that simply focus on facts or information; 9

4. Interpersonal relationship management - Effectively communicates and interacts with colleagues, customers and 2
|clients, and work well in a team to achieve results

5. Change Adaptation - Works effectively with a variety of people and situations and adapts one’s thinking, 2

behaviour and style appropriately in dealing with change.

6. Gender-responsive management - Promotes gender equality and women empowerment to address gender- 1

related problems

1. Admlnlstrahve Servnoes Management- Develops programs and projects, and mObI|IZSS and manages resources,
both material and human, in order to fully achieve the set objectives and targets of the university in general and of
the different offices/colleges/departments/centers in particular

2. Use of Information and Communications Technology (ICT)- Implements the effective identification, selection,
acquisition, development, utilization, and protection of technologies. In accordance with the mandate of the unit, that
will result to efficient and effective delivery of services by ensuring responsiveness to the needs of stakeholder.

4, Critical Thinking and Problem Solving - Analyzes, computes, and interprets results by applying appropriate
|strategies and methodology to arrive at sound decisions in a learning environment

5. Risk Management- Ensures implementation of effective identification of hazards in the workplace and develop
plans on mitigation, prevention, risk preparedness and responding by conducting a periodic safety inspection,
hazard analysis and emergency drills in accordance with RA 10121 to ensure safety of residents, faculty and staff of
any risk.

6. Occupational Health and Safety Management- Ensures implementation of effective health and safety of workers in
the workplace through creating VSU Safety Committee and conducting seminar workshops such that all faculty and
staff will be made aware of the importance of the health and safety in the workplace to avoid job-related
Isickness/accidents.

7. Health and Wellness Management- Implements sustainable preventive health and wellness programs through
information dissemination, preventive health measures and provision of therapeutic services resulting to healthy and

: Percentage of onrklng' j

(State the dutles and respons:blllt/es here ) 3

Time
40% 1. Management and transportation of critical and emergent patients including basic,
noninvasive interventions to reduce the morbidity and mortality associated with acute-out- 4
of-hospital medical and traumatic emergencies. Monitor Emergency and Rescue Unit
vehicles, equipment and supplies
20% 2. Administer prescribed medicines to patients and gives emergency and therapeutic 4
measures based on the VSU Hospital Operating Procedure.
20% 3. Handles communication between and among the crew and Central, clients / patients,
the base hospitals and physicians. 3
10% 4. Assist during medical examination. 4
10% 5. Help in the implementation of health programs and preparing of hospital reports. 3
0 6. Prepares beds and sterilizes medical supplies/instruments.
5% 4

performance and behavior/conduct expectations contamed herein.
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Employeé's Name, Date and Signature

Supervisor's Name, Date and Signature
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