1. POSITION TITLE (as approved by authorized agency)

Repubilic of the Philippines with parenthetical title
POSITION DESCRIPTION FORM
DBM-CSC Form No. 1
(Revised Version No. 1,s. 2017) Associate Professor IV
2. ITEM NUMBER 3. SALARY GRADE
SG-22

4. FOR LOCAL GOVERNMENT POSITION, ENUMERATE GOVERNMENTAL UNIT AND CLASS

[ JProvince 1st Class 15t Class

7] City 2nd Class 6th Class

I Municipatity B3rd(2lass Special

4th Class
5. DEPARTMENT, CORPORATION OR AGENCY/ |s. BUREAU OR OFFICE
LOCAL GOVERNMENT
VISAYAS STATE UNIVERSITY OFFICE OF THE PRESIDENT

7. DEPARTMENT / BRANCH / DIVISION 8. WORKSTATION / PLACE OF WORK

ECOLOGICAL FARM AND RESOURCE MANAGEMENT VSU, BAYBAY CITY, LEYTE

INSTITUTE
9. PRESENT APPROP ACT |10. PREVIOUS APPROP ACT 11. SALARY AUTHORIZED [12. OTHER COMPENSATION
ACA/PERA P2,000.00
13. POSITION TITLE OF IMMEDIATE SUPERVISOR 14. POSITION TITLE OF NEXT HIGHER SUPERVISOR
DIRECTOR VICE PRESIDENT FOR RESEARCH & EXTENSION

15. POSITION TITLE, AND ITEM OF THOSE DIRECTLY SUPERVISED
(if more than seven (7) list only by their item numbers and titles)
POSITION TITLE | ITEM NUMBER
6. MACHINE, EQUIPMENT, TOOLS.ETC..USEDREGII.AH_YNPE!F(RIANCEOFW
DESKTOP COMPUTER, LAPTOP, PRINTER, LCD PROJECTOR, CAMERA, DRONE, LARGE FORMAT
PLOTTER/SCANNER, GNSS SURVEY EQUIPMENT, GLOBAL POSITIONING SYSTEM, ECOSOUNDER,

17. CONTACTS / CLIENTS { STAKEHOLDERS

17a. Internal | Occasional | T 17 External | Occasional | Frequer

Executive / Managerial ] General Public J i
Supervisors O Other Agencies O
Non-Supervisors [0  Others (Please Specify):

Staff O

18. WORKING CONDITION
Office Work U Other/s (Please Specify)
Field Work O

19. BRIEF DESCRIPTION OF THE GENERAL FUNCTION OF THE UNIT OR SECTION

Conducts research and extension activities related to natural resource assessment and natural farming systems.

20. BRIEF DESCRIPTION OF THE GENERAL FUNCTION OF THE POSITION (Job Summary)

Prepare and submit research proposals related to natural resource assessment and natural farming systems; Conduct
research and submit resuits for publication in referee joumnals; Provide tehcnical support to LGUs and other agencies related
to his/her expertise.
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e ‘Ad.m

Relevantmaslera!degmee 3yrsofrelevau1texﬁénenoe : 176hoursofrelevanttraining‘

Nonerequned

21e. Core Competencies _

1. Exenpilyngh\temlymd!’umsmmdsn denu&&sh@sﬁﬂadsdprmmdbdm adlemglo
fethical as well as moral principles, values, and standards of public office

2. Delivering Service Excelience - Complies with VSU's esizblished siandards of service defivery for cusiomer
bstictacs

3. Communicafion Savy - Effectively delivers messages that simply focus on facts or informafion;

4. Interpersonal relafionship management - Effeciively communicates and inferacts with colleagues, cusiomers
¥and clients, and work well in a feam fo achieve resulls

5. Change Adaplation - Works cffeclively with a variely of people and situations and adapis one's thinking,
Ibehavioumdstylemupriﬂalyhdeﬂ\gmma\ge.

. Gender-responsive management - Promoies gender equalily and women empowerment o address gender-

3. Consuitation and Advising - Addresses issues and concems affecing shudents’ academic performance by
strictly following the consulfalion fime schedule, responds o queries and implements inferventions which result io
highly safisfied clients.

F4. Critical Thinking and Problem-solving - Analyzes, compuies, and inferprels resulls by applying appropriate
ategies and methodology o amive at sound decisions in a leaming environment.

F7. Faciitaling Leamer- Centered Environment - Applies teories and psychologies 1o faciitate various teaching-
learning delivery modes to enhance leaming.

proteciion of technologies. in accordance with the mandale of the unit, that will resut to efficient and effeciive

F13. ICT Management - implements the effeclive idenfificalion, selection, acquisition, development, uliizalion, and
of services by ensuring responsiveness fo the needs of stakeholder.

F16. Innovalive Teaching Stralegies - Designs and creales leaming lessons, leaching-leaming experiences that
utilize appropriate fradiional and innovaiive technologies in various leaming environment

F19. Peer Monitoring - Develops and equips junior facully for higher leve! posifion through leaming by observing
parficipation in conferences and technical fora, so that VSU's academic excelience will be sustained.

F23. Project Management - Faciitates smooth implementalion of projects, work or acivifies fhrough information

ion from and provision io concemed pariies, depariments or individuals ; Is keen and quick in undersianding
and dealing with a project situafion in a manner that is likely fo lead fo a good oufcome.; and Conceplualizes,
implements, and evaluales programs and projects whether rouiine, non-routine, ad hoc or task force
assignments.

F25. Publication Wriling - Develops and produces scientic article for peer-Teviewed journals by utlizing research
resuling to wide dissemination of information and fechnology.

F26. Quality Assurance - Confrols and improves, as necessary, the qualily of auditfassessment/accreditaion
processes in accordance with prescribed quality confrol policies and procedures as mandaled by the Universily
and in compliance with audit and accredifing bodies.

F28. Research Deviopment & Extension Management - idenifies issues and polenfials for further studies and

ion of new knowledge and fechnologies for the betterment of mankind, mother earth and the universe and
proposals for funding and conducts siudies fo answer questions sought fo be answered or
maximizes technologies needed o improve the fives of mankind.; Idenfifies new knowledge and matured
technologies due for adoplion and implementaion of target beneficiaries and conceplualizes programs, acliviies
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Risk Management and Hazards Analysis - Ensures implementalion of effeciive identificaion of hazards in the 1

and develop plans on miligation, prevention, risk preparedness and responding by conducling a periodic

inspeclion, hazard analysis and emergency drills in accordance with RA 10121 to ensure safiety of residents,
and staff of any risk.

lrammmmmmmmmmmmmm 2

of Irainings, seminar-workshops, lectures, conferences and consultancy services fo increase knowledge,
and experiise of clients based on pre and post evaluations.
22 STAMOFMESMWHWW Competency Level
Percentage of Working (State the duties and responsibilities here:)
Time
15% 1. Teaches graduate subjects and serves as adviser/member of
the advisory committee of thesis students. 2
a. Prepares and revised teaching materials.
b. prepares and administers performance evaluation of students
(quizzes; 1 hour exams; midterm and final examinations)
c. Checks examination papers and retum to students.
d. Schedules reguiar consultation meeting with students
e. Checks thesis outline/manuscripts of advisees.
f. Submits grades of students in due time/
70% 2. Conducts research/extension/technical assistance activities 2
a. Prepares research/extension proposals in area of my
expertise for submission to fuding agencies.
b. Implements approved research/extension proposal.
c. Submits regular research/extension reports.
d. Present research/extension results to symposia.
e. Presents research/extension resuits to VSU publication or any

f. Serves as technical consultant to LGUs and other dlietele in

areas related to my expertise.
10% 3. Performs administrative functions as head of VSU GIS Unit 2
5% 4. Performs other functionsin various commititees assiged, to wit 2

a. Personnel Committee (Eco-FARMI) member

b. Building Maintenance Committee (Eco-FARMI) member

c. Special Committee on Landuse member

d. Regional Climate Change Research Center Core Group
member

e. Tree Management and Conservation Committee member

f. EoologlwlFarmngSystemsR&DCam:odilyTeammember
23. ACKNOWLEDGMENT AND ACCEPTANCE:

| have received a copy of this position description. it has been discussed with me and | have freely chosen to comply with}

P P. GARCIA B. ARMECIN
Empiloyee’s Date and Signature Supervisor's Date and Signature
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