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Repubilic of the Philippines title
POSITION DESCRIPTION FORM ;
DBM-CSC Formm No. 1
(Revised Version No._ 1, s 2017) ASSOCIATE PROFESSORYV
2 ITEM NUMBER ~__|3. SALARY GRADE

SG 23

4. FOR LOCAL GOVERNMENT POSITION, ENUMERATE GOVERNMENTAL UNIT AND CLASS

[ {Province [J1st Class [J5th Class
vICity 2nd Class [Isth Class
[ IMunicipality 3rd Class ] Special
4th Class
5. DEPARTMENT, CORPORATION OR AGENCY/ is. BUREAU OR OFFICE
LOCAL GOVERNMENT
VISAYAS STATE UNIVERSITY OFFICE OF THE PRESIDENT
7. DEPARTMENT / BRANCH / DIVISION {8. WORKSTATION / PLACE OF WORK
Department of Forest Science VSU, BAYBAY CITY, LEYTE

9. PRESENT APPROP |10. PREVIOUS APPROPACT  |11. SALARY AUTHORIZED |12 OTHER COMPENSATION

ACA/PERA P2,000.00

13. POSITION TITLE OF IMMEDIATE SUPERVISOR  [14. POSITION TITLE OF NEXT HIGHER SUPERVISOR

Vice President of Instruction President

15. POSITION TITLE, AND ITEM OF THOSE DIRECTLY SUPERVISED

{ifmeﬂnanseven(ﬂﬁstodybyllmitemhumbersamwes)

POSITION TITLE | ITEM NUMBER

16. MACHINE, EQUIPMENT, TOOLS, ETC_, USED REGULARLY IN PERFORMANCE OF WORK

Computer, printer, laptop, projector, calculator

I mm' [ Occasional

L3 General Public [ |
O Other Agencies O
IEj] Others (Please Specify): Other SUCs and Private Sector
18. WORKING CONDITION ;
Office Work [ Otherfs (Please Specify)
Field Work O

19. BRIEF DESCRIPTION OF THE GENERAL FUNCTION OF THE UNIT OR SECTION

20 mmwmmmgwmg&&mﬂ

To teach, conduct research and extension, and conduct other academic relations

21. QUALIFICATION STANDARDS » :
21a. Education 21ib. Experience 2c. Tm '  21d. Eligibility

Relevant Masteral 3 yrs. of rel. exp. 16housofrelevanlramg monerequiedext-:eptfor
'wherein RA 1080 is required
21e. Core Competencies _Competency Level
1. Emmmmqmnmmm Wmmdsdwmu\mr ahamgb
ical as well as moral principles, values, and standards of public office 3
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EMWM—W%VS{EM standards of service defivery for customer

3. Commumicalion Savy - Effeciively delfivers messages that smply focus on facts or infonmafion; 3
4. Iinferpersonal relafionship management - Effecively communicales and inferacts with colleagues, customers and
ltienk,mdworkmlhateanbadhemﬂs
. Change Adapiation - Works eflectively witth 2 variety of people and situaions and adapts ane’s thimiking,

lour and style appropriately in dealing with change.
. Gender-responsive management - Promoies gender equality and women empowenment fo address gender-

problems

21t Functional s ‘ T —
1! anmmo«m&mmwmmmbhmnmm -
fleamiing defivery modes to enhance leaming.
2. Iinnovaiive | eaming Stralegies - Adopts principles and develops teaching sirategies by designing cutcomes-based -
foourse syllabi fo adapt fo the changing educalional landscape.

3. innovalive instructional Materials Development - Designs and creates leaming lessons, teaching-leaming 4
z ot ullize & s s P .

4. Fillipimo Valiues Restorafion- Revilalizes desirable Filpino values that are pro-God, pro-people, and pro-nature. 4

ﬁmwm-nmmpsaummﬁcmnmmmwmm 4

6. Research Development Extension Management - identifies issues and poteniials for further shudies and 3
eneration of new knowledge and technologies for the betierment of mankind, mother earth and the umiverse and

1. Teaches assigned subjects and performs other teaching related
functions, among cthers, the following:

a. Prepares and revised teaching matenals/guides and submit to
department head

50% {b. Prepares and gives examinations (mid/finallong/quizzes) 3
c. Checks test papers and retums to students one week after
examination

d. Submits grade sheets within prescribed period to the Registrar
through the depariment

2. Performs research and/or extension functions, among others the
a. Prepares research/extension proposals

|b. implements duly approved research/extension projecis within time
10% et 3
c. Prepares and prepares reports within the prescribed period

d. Presents research/extension outputs during conferences/fora of
{legitimate professional organizations

e. Submits output for possible publication/patenting

30% 3. Performs administrative functions:

a. Performs functions as the Department Head.

b. Performs functions as the Dean of the College of Forestry and
Environmental Science

4. Performs other functions, among others:

a. Performs functions relative to commitiee memberships and other
10% adhocawgmemsn:kxﬁngrelamedb quality assurance and other 3

Ihavemeewedaoopyofhsposmondesapuon Ithasbeentiscussedmﬂrmemdlhaveﬁeelydmenbwrmlym
jthe performance and ; expectations contained herein.
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